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FOREWORD 

 

 

It is indeed a pleasure and a privilege to present the Self-Study Report (SSR) of 

Jadavpur University for the second cycle of re-accreditation by the National 

Assessment and Accreditation Council (NAAC). 

Our university performed creditably in the two earlier cycles of accreditation, 

earning “Five Star” status in 2001 and “Grade A” (CGPA 3.61 on a 4-point scale) in 

2008. 

Preparing for assessment and accreditation by the NAAC is an exercise which 

encourages us to examine our strengths, carefully assess our weaknesses, take stock of 

the opportunities offered in the rapidly-changing world of higher education and try and 

prepare to meet the challenges that lie ahead. 

Such an exercise prevents us from becoming complacent about our 

achievements, for it helps us to identify the areas where there is still much to be done. 

The NAAC Peer Team recommendations have helped us, on two earlier 

occasions, to look at ourselves with a degree of dispassionate objectivity that is 

absolutely vital if we, as a university and as a community, are to remain true to the 

democratic, participatory, forward-looking and socially-aware ideas and ideals of the 

founders of the National Council of Education, Bengal, well over a century ago. 

This SSR has several parts, as per the NAAC Guidelines. The first part is this 

volume, which gives an overview of the university and its activities, focussing on the 

period 2008 – 2013. The second volume of the SSR is in three parts: Volume II, Part 1, 

lists the activities of the departments in the Faculty of Arts and the Faculty of Science; 

Volume II, Part 2, has the activities of the departments in the Faculty of Engineering & 

Technology (FET) and Volume II, Part 3, has the details of the schools under the 

newly-established Faculty of Interdisciplinary Studies, Law and Management, as well 

the university’s centres of study. In addition, this part also contains the details of 

various special programmes in the university. 

To reduce bulk, certain details, such as lists of publications, seminars/ 

conferences and so on, have been put into separate volumes of annexures, as suggested 

in the NAAC Guidelines. These volumes will be made available to the NAAC Peer 

Team during their on-site visit. 
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It is hoped that, this time, too, this report and the Peer Team visit to follow will 

help us to garner new thoughts and ideas and forge ahead with renewed vigour in our 

unending quest for excellence. 

 

Abhijit Chakrabarti 

Vice-Chancellor 
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EXECUTIVE SUMMARY 

 

 

CRITERION I: CURRICULAR ASPECTS 

The design and implementation of curricula at Jadavpur University are always done 

keeping the university’s mission and vision in mind. All major stakeholders are 

consulted during the process of designing courses and implementing them. This is a 

systematic, dynamic, democratic, continuous and ever-evolving process. There is a 

considerable amount of autonomy at the faculty, school and department levels for 

planning and development of curricular aspects. Need-assessment is a continuous 

process, involving experts, industry, potential employers, teachers and students; 

employability, innovation and research needs are taken into account when designing 

curricula. The university has been a pioneer in several areas of curriculum design, for 

example in Women’s Studies, Film Studies and various emergent branches of science 

and engineering. Quality sustenance and enhancement are always kept in mind when 

devising or revising curricula. 

Admission to Jadavpur University is based on fulfilling several rigorous criteria, 

including performance at the school and +Two levels, rank in competitive 

examinations (for the Faculty of Engineering & Technology) and admission tests 

tailored to the demands to some departments. Demand for places is extremely high. 

The university has implemented the Choice-Based Credit System at all levels. 

Interdisciplinary studies, and allied outreach programmes, are two of the university’s 

strengths; there are 21 schools of interdisciplinary studies and 40 centres of study; a 

new faculty of interdisciplinary studies has recently been formed to stress this aspect. 

New programmes and courses in emerging areas have been introduced, including 

in digital humanities, energy management and audit, radio production (the first in the 

country), food technology and biochemical engineering, to name a few; the university 

plans to introduce courses in microbiology, electronics science at the Masters level; an 

MPhil course in publishing studies; PG Diploma courses in solar power engineering, 

forest hydrology; MTech in computational biology and bioinformatics, internet 

technology; MA in media and cultural studies; to name a few. 

  Students’ feedback is an integral and indispensible part of curriculum design 

and implementation at Jadavpur University. Such feedback not only shapes the 

planning and design of courses, it allows course revision and change after the initial 

period of implementation. Feedback from experts, at the national and international 

levels, is crucial for course design and implementation. There is a close connection 

between research and curriculum design. 

Recognition for the university’s leading role in curricular aspects at the higher 

education level has come in the form of the creation of an Indo-European Union 

consortium to enhance quality, access and leadership in undergraduate education in the 

Indian context, with Jadavpur University as the lead institution, as also from the 

ranking of the university in 47
th

 position by the Times Higher Education-Thomson 

Reuters in their list of the 100 best universities in BRICS and Emerging Economies in 

December 2013.  

 

 

CRITERION II: TEACHING-LEARNING AND EVALUATION 

Admission to Jadavpur University, though extremely competitive, is through a 

completely transparent and student-friendly process, from application to publication of 

admission test results; details are available to anyone who inquires. The process is 
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reviewed annually and improvements implemented (e.g. making applications to all 

courses at the Faculty of Arts online) on a regular basis. Students from backward and 

disadvantaged sections of society, especially those from remote rural areas, are 

encouraged to apply; there are many schemes and programmes for such students, 

including freeships, scholarships, priority for places in university hostels, direct 

financial support (in addition to scholarships and freeships), special facilities for 

differently-abled students and provision for remedial coaching. In addition to remedial 

courses, the university also offers foreign language, journalism and mass 

communication, editing and publishing, radio production, soft skills and other courses 

beyond regular class hours. 

 All new students are made aware of the university’s origins (as the patriotic 

and anti-imperial National Council of Education, Bengal, in the early 20
th

 century), its 

heritage, mission and vision. They are briefed about facilities available for them (e.g. 

library and medical facilities, counselling services, special services for differently-

abled students); the university’s zero-tolerance policy with regard to ragging and 

sexual harassment, among others. All students are expected to abide by the values that 

Jadavpur University stands for, including devotion to the truth, the practice of virtue, 

selflessness and duty to others, and to take these as the guiding principles of their 

lives. 

 Students are encouraged to take an active part in curriculum development, not 

only through their formal feedback on teachers, course content and infrastructural 

facilities, but also through debate and discussion at the department-specific student-

teacher committees; student representatives at various statutory bodies are provided a 

platform to make the student community’s views known and to contribute to planning 

for the future. 

 Group learning, tutorials, mentoring, interaction with national and international 

experts, collaboration with industry, provision for credit transfer with foreign 

institutions, involvement in project work from the undergraduate level onwards, free 

internet access and extensive laboratory work are some of the steps taken to make 

learning at Jadavpur University student-centric. There are clearly-defined learning 

outcomes at all levels. Innovations in teaching and encouragement of student 

participation in seminars and symposia, giving students a free hand to run their own 

clubs and societies and organizing national-level student festivals, involving students 

in all important decisions pertaining to the university’s functioning, have successfully 

combined to create an atmosphere of openness, creativity and flexibility. 

 Jadavpur University’s teachers are among the most qualified in the country and 

their research output is among the best. Testament to this is borne by the fact that 22 

out of 36 departments receive some kind or the other of special assistance (e.g. UGC-

CAS, DSA, DRS, ASHISS, DST-FIST, and so on); the UGC has renewed the UPE 

Programme (initially granted in 2001, renewed 2012); the World Bank has renewed 

the Technical Education Quality Improvement Programme (TEQIP) grant; the 

Scimago Institutions Rankings (SIR) World Reports annual series 2012 has ranked 

Jadavpur University at 12 in India among all institutes of higher education (including 

the IITs, IISc and all research laboratories); the university was ranked 47
th

 in the 

Times Higher Education-Thomson Reuters list of the 100 best universities in the 

BRICS and Emerging Economies, 2013; among others. 

 The university’s Examination Section is well-staffed and equipped; all 

examinations are held on time and results published on schedule; choice-based credit 

system (CBCS) and continuous assessment grading pattern (CAGP) are in place at all 

levels; examination rules are reviewed every four years; there is provision for review 
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and redress; all university results can be seen online; credit transfer mechanism exists 

in collaboration with several foreign institutions; there is increased use of IT for 

evaluation, although more remains to be done in this regard. 

 

  

CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION 

Research of a very high quality has been promoted and practised at Jadavpur 

University since its inception and interdisciplinary research is one of its pillars. 

Approximately 13.5% of the university’s total yearly budget is allocated to research. 

The university has received many accolades for its research activities at both the 

individual and institutional levels. The university’s strengths in interdisciplinary 

research have led to the formation of a new faculty of interdisciplinary studies, which 

brings under a single umbrella the university’s 21 schools of interdisciplinary study. 

 Research in any field or discipline at the university is conducted keeping in 

mind the latest developments across the world. This is made possible, in large 

measure, because of the strength of the university’s international links, which include 

its decade-long status as a Ryoichi Sasakawa Young Leaders Fellowship Fund 

(SYLFF) institute, its exchange programmes through Erasmus Mundus, its lead role in 

an Indo-EU consortium to improve the status of undergraduate teaching-learning in 

India, among others. Apart from interactions with foreign experts and scholars at 

seminars, conferences, symposia and so on, both at the university as well as 

elsewhere, the university has signed 65 MOUs during 2012-13 with leading 

institutions and organisations in India and abroad. This not only strengthens the 

university’s international linkages, it also connects the university to industry. 

The university earmarks Rs. 15 lakhs of its own funds every year to support 

research activities by students. Twenty-two out of the university’s thirty-six 

departments have been recognised by, and have been receiving funds from, national 

and international agencies, primarily because of their research output. The quantum of 

assistance received from external agencies during the year 2012-13 for research was 

nearly Rs 30 crores, not including funds received under TEQIP and the DST-PURSE 

schemes. The creation of a research-friendly ambience at the university is not 

restricted to fund provision. For example, the High Tension Laboratory of the 

Electrical Engineering Department has renewed its ISO-9001-2000 certification for 

testing quality – the first of its kind in the university system; infrastructure facilities, 

especially internet access and wi-fi connectivity, have been significantly upgraded and 

improved in recent years. There are eight peer-reviewed research journals published 

by university departments. 

Consultancy is actively encouraged at Jadavpur University, not just because it 

brings funds to the university but also because of the linkages such consultancy 

creates between and across institutions, organisations and, in some cases, nations. 

Revenue from consultancy during 2012-13 was in the region of Rs 10 crores. Revenue 

from the Industry Institute Partnership Cell (IIPC) in the same year was close to Rs 4 

crores. Consultancies included monitoring of highway bridges in Sikkim; 

infrastructural assessment of heritage structures in Kolkata; assessment and 

maintenance planning of Raj Bhavan, Darjeeling; planning of restructuring of Writers’ 

Buildings, Kolkata; digitization of paper archives of Victoria Memorial Hall and the 

Maulana Azad Museum; and various international projects in Zambia, Ukraine, Nepal, 

Kenya, Georgia, Bhutan, and Bangladesh, among others. 

Working for the greater good of society at large has been part of the 

foundational ethos of Jadavpur University. The university continues to discharge its 
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duties in this respect, whether it is by carrying out surveys and development projects 

in neighbouring slums, providing help and succour to cyclone victims, or engaging its 

NSS members in activities that have a direct impact on the lives and times of those 

outside the university’s protective shelter. The university’s sense of social 

responsibility is also reflected in the design of its curricula, and the setting up of 

centres, schools and departments that serve socially useful purposes. The innovative 

programmes and projects initiated by the university (e.g. recycling discarded leaves 

and flowers to make gulaal; Community Radio JU) that serve social and 

environmental ends are also examples of the seriousness with which Jadavpur 

University continues to take its mandate to serve Indian society at large. 

 

 

CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES 

Despite the relatively low funding and consequent inadequate investment in 

infrastructural facilities (occasioned, in part, by its status as a state university and the 

UGC’s freezing of its XIIth Plan allotment at the same level as its XIth Plan grant), 

Jadavpur University has sought to provide the best possible infrastructure and learning 

resources to its students and teachers. This has been done by sharing resources 

wherever possible and by creating common resources (halls, auditoria) with funds 

received from external agencies (e.g. setting up Radio JU with TEQIP funds). In the 

years 2011-13, the university spent over Rs. 36 crores in developing infrastructure. It 

has succeeded in making significant improvements in its infrastructure for sporting and 

co-curricular activities, including the construction of a rock climbing wall and the 

successful maintenance of its Ranji Trophy-level cricket ground at its Salt Lake 

campus. Jadavpur University has taken major steps in making its buildings and other 

facilities disabled-friendly. The university’s campuses have 24/7 internet connectivity 

and wi-fi; there is a Talking Book library for visually-challenged students; its Central 

Library has improved resources and holdings, increased working hours, created 

beyond-campus access for its digital resources and built more floor space. Jadavpur 

University has given land/space to several agencies, institutions and bodies on its 

campuses (e.g. State Bank of India, NIELIT, UGC), which has benefitted all 

concerned. 

 

 

CRITERION V: STUDENT SUPPORT AND PROGRESSION 

Jadavpur University’s acknowledged status as one of India’s leading institutions of 

higher education is due, in considerable measure, to the quality of its students. The 

university has always prided itself on the support, both academic and otherwise, it 

provides its students through its full-time Dean of Students and full-time Director of 

Youth Activities, whose duty is to look after the overall wellbeing of all students of the 

university, both residential and otherwise. 

 The university provides mentoring, free and confidential personal counselling, 

career guidance, day-care centre, remedial coaching, training in soft skills to all 

students who want to avail of them. The university has classes in a range of disciplines 

– from foreign languages to radio production – held beyond class hours which students 

can join on payment of a nominal fee. The university also has a full-time Officer of 

Placement and Training whose duty is to facilitate the transition of students from the 

sheltered environs of the university into the harsher, more competitive world of 

industry and commerce. Over 100 national and transnational companies/organisations 

come to the university to interview potential recruits every year. 
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 Student progression figures for the university are excellent and student 

involvement in university activities is actively encouraged and adds much to the 

university’s dynamic nature. Department-level student-teacher committees are very 

active and students are encouraged to make their voices heard and views known at 

university fora. Statutory bodies like the Anti-Ragging Committee and the Committee 

for Gender Awareness and Action Against Sexual Harassment (CGAAASH) actively 

encourage student participation in their awareness programmes. There are many 

scholarships available for students and the university has set up its own fund to 

financially support students (apart from offering freeships and scholarships). The 

university’s active Alumni Association is one of the oldest in the country, with 

branches spread across the globe. 

 The university’s many student clubs and societies are active and organise 

events that have attracted national attention. The inter-university fests organised by 

students not only encourage a spirit of self-reliance, they also inculcate a value-system, 

impart vital lessons in teamwork and enhance organizational abilities. 

 

 

CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT 

The governance, leadership and management of Jadavpur University have been guided 

by the principles laid down by the founding parents of the university, who set up the 

National Council of Education, Bengal, in 1906, as an alternative to the colonial 

system of education put in place by the then British rulers of the country. 

In all the years since then, Jadavpur University has prided itself on its 

democratic, consensus-based and inclusive decision-making processes, which involve 

all members of the larger Jadavpur University family and create an ambience of 

constant striving for excellence in all spheres of activity. Leadership in Jadavpur 

University is not a top-down matter, but one that takes into account all stakeholders 

and pays due attention to the apparently most junior member of the community. 

Teachers are encouraged to take active part in all decision-making processes and 

contribute to administrative structures and functioning right from the time they join the 

university. This makes it possible to depend upon a pool of talent that can serve the 

university and remain true to its vision, instead of depending upon a few charismatic 

individuals. 

Strategies for managing knowledge have evolved organically at Jadavpur 

University and this, in turn, is due to the university’s inclusive and essentially 

democratic character. The university’s internal feedback mechanisms (from students, 

staff, and so on) coupled to its strong international links mean that such strategies are 

constantly evolving to take into account, and keep pace with, changes and 

developments elsewhere in the world; such a dynamic system also successfully fosters 

global competencies among Jadavpur University’s members including, most 

importantly, its students. 

 

 

CRITERION VII: INNOVATIONS AND BEST PRACTICES 

If there is a single word that can be used to sum up Jadavpur University in all its 

apparently bewildering diversity, it is ‘innovation’. From students to teachers to non-

teaching staff members to researchers, the university has encouraged, and been 

rewarded with, a host of innovative practices that have earned it laurels, including at 

the international level. 
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Such innovation finds its best expression in the many interdisciplinary schools, 

centres, projects and courses that operate within the university. So important has been 

the impact of this culture of interdisciplinarity, the university has formed a new faculty 

of interdisciplinary studies. The first ‘best practice’ that has been highlighted in this 

report is fostering a culture of interdisciplinary research in the university. 

One of the foundational objectives of Jadavpur University was to help those 

less fortunate than one; this still forms part of the oath that all students who graduate 

from Jadavpur University have to pledge. In keeping with this tradition and in order to 

foster a spirit of inclusivity in the realm of higher education, the second ‘best practice’ 

that has been selected for emphasis is providing critical support and equal 

opportunities to differently-abled individuals. Jadavpur University has already done 

much for integrating such differently-abled students into the mainstream of education 

within the university (e.g. creating a library of Talking Books; constructing ramps in 

all buildings), although much still remains to be done. 

 

xxxxxxxxx 
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ACTION TAKEN REPORT 

 

1. Recommendations made by the NAAC Peer Team during its visit to Jadavpur 

University in September 2008, for re-accreditation 

i) Placement information should be available in Salt Lake Campus. 

ii) Classrooms should be modernized and provided with good furniture and 

projection facilities. 

iii) Overall cleanliness in several departments should be considerably 

improved. For example, Women’s Hostel needs immediate attention in this 

regard. 

iv) Student mentoring and tutorials should be introduced. 

v) Faculty-Alumni and Faculty-Student interaction may be strengthened. 

vi) Open Access system should be introduced in the Central Library. 

vii) The vacant teaching positions should be filled up at the earliest. 

viii) The IPR Cell needs to be strengthened. 

ix) Revenue from consultancy is not commensurate with the potential of the 

faculty members, hence necessary action should be taken. 

x) Students’ feedback system should be used to ensure effective teaching. 

 

 

2. Actions taken on the NAAC Peer Team’s recommendations 

 

i) Placement information should be available in Salt Lake Campus: Placement 

information is now available in the university’s Salt Lake campus 

 

ii) Classrooms should be modernized and provided with good furniture and projection 

facilities: Every department now has access to at least one classroom/lecture 

theatre/AV room equipped with proper furniture, ICT infrastructure, wi-fi 

connection and projector. Some departments have more than one such room. 

 

iii) Overall cleanliness in several departments should be considerably improved. For 

example, Women’s Hostel needs immediate attention in this regard: All efforts have 

been made to improve overall cleanliness throughout the university. A thorough 

overhauling of the Women’s Hostel has been undertaken. 

 

iv) Student mentoring and tutorials should be introduced: Student mentoring has 

been considerably improved as have facilities for students (e.g. wi-fi connections 

in hostels; remote access to library facilities; creation of a separate fund by the 

university to support needy students, over and above scholarships and freeships; 

the creation of a Talking Book library for visually-challenged students). The 

tutorial system exists in some departments; there are provisions for remedial 

coaching and training in soft skills for students. Add-on courses, at the certificate 

or diploma level, such as foreign languages, or journalism and mass 

communication, or radio production, are also offered, at a nominal cost, to all 

interested students of the university. These courses are conducted beyond regular 

university hours, to enable students to attend them after class. The university’s 

School of Counselling Studies & Self-Development offers free counselling to 

students who need it. 
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v) Faculty-Alumni and Faculty-Student interaction may be strengthened: This has 

been done. 

 

vi) Open Access system should be introduced in the Central Library: There is open 

access for teachers and scholars in the Central Library; the Reference Section is 

open access. The Salt Lake Campus library and Departmental Libraries have 

open access for teachers and all students. Remote access has been provided for 

the library’s digital resources; working hours increased; e-resources are accessed 

from the Learning Resource Centre (with 60 nodes) of the Centre for Digital 

Library and Documentation within the Central Library. Online and Internet 

resources are accessible through all computers on both campuses, and another 

set-up has also been introduced (with provision for 10 nodes) for a Learning 

Resource Centre at the university’s Salt Lake Campus Library. See section 4.2 

“Library as a Learning Resource” in the criterion-wise evaluation report, for 

more details of the facilities provided by the university’s libraries. 

 

 vii) The vacant teaching positions should be filled up at the earliest: All efforts are 

being made to ensure that this is done in the shortest possible time. 

 

viii) The IPR Cell needs to be strengthened: This has been done. 

 

ix) Revenue from consultancy is not commensurate with the potential of the faculty 

members, hence necessary action should be taken: All efforts have been made to 

increase revenue from consultancy, and this has borne significant results. 

Revenue generated from consultancy during 2012-13 was in the region of Rs. ten 

crores and revenue from the IIPC for 2012-13 was close to Rs. four crores. 

Among the more prestigious consultancies carried out during the last four years, 

one can mention condition monitoring of highway bridges in Sikkim; 

infrastructural assessment of heritage structures in Kolkata; assessment and 

maintenance planning of Raj Bhavan, Darjeeling; planning of restructuring of 

Writers’ Buildings, Kolkata; and various international consultancies in Zambia, 

Ukraine, Nepal, Kenya, Georgia, Bhutan, Bangladesh among others. (Details can 

be found under entries for individual departments and schools.) 

 

x) Students’ feedback system should be used to ensure effective teaching: This has 

been done.  See sections 1.4.1, 2.3.16, 2.6.2 and 6.2.7 of the criterion-wise 

evaluative report for more details. 
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Strengths-Weaknesses-Opportunities-Challenges (SWOC) 

analyses and vision statements 

 

 

Vice-Chancellor 

 

Strengths 

Jadavpur University has the rare distinction amongst state-funded educational 

institutions in India of fostering a culture of collaborative and participatory research of 

the highest standard. The quality of the research output of all faculties (including the 

newly founded specialized and dedicated faculty for interdisciplinary research) can 

easily be compared to any world-class educational institution. All the stakeholders of 

Jadavpur University benefit from this research-oriented educational environment, 

which has recently received international recognition from, among others, the Times 

Higher Education-Thomson Reuters. 

The university puts great emphasis on industry-institute partnerships, which is 

evident from the revenue the university has generated in the last several years from 

consultancy, testing, and from collaborative partnerships with industrial houses and 

other agencies, both Indian and foreign. 

Human resource has been one of the strongest attributes of Jadavpur 

University. Its faculty is one of the best in the nation in terms of both teaching 

qualifications and research output. 

Since the last NAAC Peer Team visit in 2008, Jadavpur University has taken 

special care in providing critical support for the differently-abled. By ensuring that the 

campus is more disabled-friendly, the university has succeeded in creating an 

environment which is compassionate and inclusive. 

 

Weaknesses 

Being a state-funded university, Jadavpur University faces a considerable 

shortage of funds, a problem that is largely attributable to the growing disparity 

between state and centrally-run educational institutions in regard to the funding 

received, especially from government agencies. This, in turn, hampers the necessary 

growth in terms of infrastructure development and maintenance of the university. 

The absence of University Fellowships for doctoral students is a barrier to even 

greater research activity and output on part of the university. 

Despite having two satellite campuses (one in Salt Lake and the recently-

acquired National Instruments Limited (NIL) campus across the road from the main 

campus) the university is experiencing an acute space crunch; the severity of the 

problem has increased after the recent formation of the Faculty of Interdisciplinary 

Studies, Law and Management, which has 21 interdisciplinary schools of research 

under its purview. Individual departments with excellent track records are finding it 

difficult to open new programmes due to the shortage of space. 

The documentation of university data and records is not in good shape, a 

problem attributable to the shortage of funds to appoint specialized technical staff and 

the absence of a properly-organized central research and statistical unit. 

 

Opportunities 

“Disruptive Innovation” is the new buzzword in an increasingly globalized 

academic environment, transcending barriers and class distinctions. Jadavpur 

University can cultivate this unique opportunity by bringing about positive and 
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innovative changes with the support of its highly-qualified pool of researchers and 

teachers. 

The university can actively utilize its numerous partnerships/collaborations 

with foreign higher educational institutions and agencies to not only foster global 

competencies among its students, researchers and teachers, but also to enhance the 

quality of its local outreach activities which have already attracted national and global 

attention. 

Jadavpur University has substantial potential for expanding its educational 

operations, given its excellent human resources, of course if government funds are 

forthcoming, and establishing itself as an overall Centre of Excellence. 

 

Challenges 

The greatest challenge before us is to make education a more inclusive, 

democratic, equitable and participatory process and to ensure that it percolates to the 

lowest strata of society, transcending all barriers of caste, creed and economic status. 

To do so requires the generation of resources and this is one challenge that will have to 

be met successfully if the university is to continue on its trajectory of excellence. 

Unless Jadavpur University is able to meet this challenge successfully, and compete 

with much better-funded and resource-rich Central institutes, it will fail to have lived 

up to the glorious vision of its founders, who, more than a century ago, wanted to 

create an institution of higher education that would enable all individuals to achieve 

self-reliance through education. 

 

Abhijit Chakrabarti 

Vice-Chancellor 
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Dean, Faculty of Arts 

 

An account of the major developments in the Faculty of Arts will be found in 

the rest of this self-assessment report. I shall confine myself to a SWOC analysis and a 

vision for the future of the faculty of which I am the Dean, as given below. 

 

 

SWOC Analysis 

 

Strengths: Jadavpur University has come a long way from an engineering 

college to emerge as a premier university in India with a strong teaching curriculum 

and research output in arts, humanities and social sciences. During the last two decades 

at least, the development trajectory of the university towards a Centre of Excellence 

can largely be attributable to the quality of research activities and teaching curricula of 

many departments under the Faculty of Arts. Continuous experimentation with 

teaching and learning methods and frequent updating of course curricula offered at the 

UG and PG levels, have transformed many departments into learning centres where the 

brightest students aspire to study. Imparting knowledge has not been just limited to 

students pursuing degree courses. The contribution of many departments in expanding 

the knowledge frontier of college teachers and younger colleagues in the universities 

through organizing Refresher Courses on a regular basis is commendable. The urge for 

achieving excellence in teaching and learning methods prompted departments like 

Economics, English and International Relations to introduce a system of Students’ 

Feedback at least a decade ago, much ahead of many institutes and universities in West 

Bengal and outside. Student-Teacher Committees as a forum for interactions with 

students on academic and related matters outside the class provide further 

opportunities for teachers to improve their teaching-learning methods. What is more 

important and significant, high quality research carried out by many teachers in the 

Arts Faculty, pushing the knowledge frontier further, has actually fed into quality 

teaching and updated course curricula. This optimal mix of teaching and research, 

particularly inter-disciplinary research, has enabled many departments in the Faculty of 

Arts to achieve a level of excellence that only a handful of departments/institutes 

elsewhere in India can boast about. For example, the Economics Department ranks 

sixth among universities, and the English department is amongst the top four in India 

and the top 151-200 in the world for English literature. Recognition of research, on the 

other hand, is evident from the fact that eight out of thirteen departments have Special 

Assistance Programmes of the UGC like DSA/CAS, and of these eight departments, 

four departments have been awarded Centre of Advanced Study status for the second 

phase. Above all, eight departments -- Comparative Literature, Economics, English, 

Film Studies, History, International Relations, Sociology, Philosophy – are publishing 

peer-reviewed e-journals/print-journals with ISSN for quite a long time, many of 

which have gained reputation at the all-India level as well as abroad for maintaining 

high standards and not compromising on the academic quality of articles being 

published therein. 

 

Weaknesses: The record of quality publications – scholarly/technical articles 

published in top rated journals or books and monographs published by leading 

publishing houses in India and abroad - is rather uneven across teachers in different 

departments. Whereas there is no dearth of quality research work carried out by many 

teachers, the rate of conversion of such research into quality publications has not been 
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very high so far. This is one area where all departments must put concerted efforts to 

improve. The activities of a few Centres housed in different departments need to be 

picked up and carried out in a more intense and sustained manner, to have a larger 

impact on the knowledge front. Of course, resource allocation to such Centres has so 

far been meagre and may have hindered their desired progress. Many departments 

must also encourage and provide academic support to students for organizing students’ 

seminars/ symposia. Such seminars/symposia generate positive externalities and create 

an environment of interactive learning of their subject of study on a much large scale 

than routine class-room teaching. Students in a few departments do organize such 

symposia annually (such as the Young Economist Students’ Meet of the Department of 

Economics) where teachers of the department are actively involved as well, but such 

initiatives must also be taken up by other departments. 

 

Opportunities: Lots of potential synergies exist within the Faculty of Arts that 

can, if properly utilized, take the faculty to the next level of excellence. One such 

synergy that can be realized is to encourage joint/inter-disciplinary course curricula 

and research programmes at the M.Phil and Ph.D levels and beyond in the Social 

Sciences group (Economics, International Relations, History, Philosophy and 

Sociology, for example) and in the Arts and Humanities group (Bengali, Comparative 

Literature, English, Film Studies and Sanskrit). The knowledge frontier in the rest of 

the world has now expanded to a level where the boundaries of disciplines are 

crumbling and academic issues in different disciplines are overlapping with each other. 

In this context, effective inter-disciplinary teaching and research programmes have to 

be identified and initiated to attract good students and researchers, including from 

outside West Bengal and India. Furthermore, now that the Faculty of Arts of Jadavpur 

University has achieved a level of excellence recognized within and outside India, it 

must take this opportunity to initiate collaborations with foreign institutes of repute on 

such inter-disciplinary programmes on a much larger scale and intensity than exists at 

present. 

 

Challenges: Infrastructure is a major challenge for departments under the 

Faculty of Arts. Bigger classrooms, individual office spaces for teachers, research 

scholars’ sitting rooms, computer laboratories for Internet access for students, are 

much needed facilities for further growth and development of this faculty. Attracting 

faculty members and students from outside West Bengal and from abroad is another 

major challenge of the Faculty of Arts in particular and the university in general. 

Placement of graduating students of this faculty has also been a major lacuna of the 

university, and in fact, arguably the most important reason for many of our brightest 

undergraduate students shifting to universities and institutes outside West Bengal for 

their higher studies. More efforts need to be put to convey the message to potential 

employers that Jadavpur University is not just an engineering institute but that it has 

strong Social Science and Humanities disciplines imparting knowledge to students 

who are as good as students graduating from top-rated universities and institutes in 

India, who can significantly contribute to the growth and development of industry. In 

this context, the language and communication skills of students need to be improved 

substantially through institutional support, which, in turn, will improve the prospects 

of their employability. 
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Vision: There are four pillars of academic excellence in the vision of any 

university or institute: a dynamic faculty, a good set of students, updated course 

curricula and innovative research programmes, and, of course, an efficient 

administration. But since these are not disjoint forces and synergies exist among them, 

so a bigger role of the academic administrator is to coordinate among these activities 

and stakeholders, to ensure that synergies are properly and efficiently utilized. Herein 

lies, I think, a larger role and responsibility of the Dean and Secretary of the Faculty 

and the Heads of the Departments. This is easier to say than to do, and there is no hard 
and fast rule to disburse such a responsibility. But if someone has a clear idea about the 

synergies that can flow from such coordination, and about the possible areas of conflict 

of interests among these seemingly disjointed forces, achieving this target is not very 

difficult. One path may be to encourage younger faculty members, who are relatively 

more open to experimentation, to engage in innovative and interdisciplinary research 

and impart the derived knowledge in their teaching methods. More importantly, there 

should be an inclusive approach where students can be made part of the academic 

policy formulation and decision making, to enable them to fulfil their academic 

aspirations, thrive for academic excellence and become future leaders in their 

respective knowledge domains.   

 

 

Rajat Acharyya 

Dean, Faculty of Arts  
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Dean, Faculty of Engineering & Technology 
 

Brief account of developments during the period 2008-2013 

i. Computer Science and Engineering Department has been placed in the 101-150 

range in the prestigious Sanghai Ranking. 

ii. Professor Sivaji Bandyopadhyay has received substantial Research and 

Development support (to the tune of approximately Rupees Four Crores) in the 

area of Natural Language Processing from government funding agencies like 

DIT and DST. At present, there are four national-level consortium-mode 

projects, one international project with France has been completed and two 

other international projects with Japan and Mexico are currently going on. 

iii. Professor Sivaji Chakravorti and Professor Ujjwal Maulik have been adjudged 

Fellows of the Indian National Academy of Engineers (INAE). Professor Sivaji 

Chakravorti has been adjudged as the Fellow of the National Academy of 

Sciences, India (NASI).  

iv. Professor Tapan Kumar Ghoshal has been awarded the prestigious DRDO 

Academy Excellence Award, 2012. 

v. Professor Amit Konar has been appointed as an Associate Editor, IEEE 

Transaction on Fuzzy Systems, Associate Editor of the IEEE Trans. on 

Systems, Man and Cybernetics, Part-A and has served as an Editor-in-Chief for 

the Int.J. of AI and Soft Computing, Inderscience, UK and as an Editor of 

Neurocomputing Journal, Elsevier. 

vi. Professor Bhaskar Gupta has been appointed as Part Time Non Official 

Director, Direct Freight Corridor Corporation Ltd., Government of India, Non 

official Part Time Director, RailTel Corporation of India Ltd., Government of 

India and Chairman, West Bengal Joint Entrance Examination Board. 

vii. Professor Provash Chakraborti has received Research and Development 

support (approximately Rs. 3.63 crores) from Ministry of Steel and Tata Steel 

Limited. 

viii. Several faculty members are executing national and international level research 

projects, have organized various conferences and workshops and are members 

of programme committees of conferences/workshops of repute. 

 

 

SWOC Analysis 

 

Strengths 

1. Quality of undergraduate students – 100% admission based on merit through 

Joint Entrance Examination. No discrimination due to economic background, 

caste, gender, religion, etc. 

2. Faculty members with national and international reputation. 

3. Faculty research activities in state-of-the-art areas. 

4. Teacher-student relationship: Active Student-Teacher Committees; Syllabus, 

examination rules and other academic decisions are taken on the basis of 

interaction with students.  

5. All academic decisions are taken democratically through the Board of Studies 

in each department and the Faculty Council at the Faculty level, where all 

teacher members can express their views. 

6. Teaching and research laboratories with cutting-edge technologies. 

7. Glorious heritage and strong alumni. 
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8. Research funding from government and industry at both national and 

international levels. 

9. Best quality teaching and research facilities.   

 

Weaknesses 

1. Several non-technical courses with no UG and PG Engineering Courses under 

Adult Continuing Education and Extension Department are included in FET. 

2. Too many MTech courses with just one or two full-time teachers. The teaching 

and research activities of departments are suffering as the teachers are largely 

engaged in running these courses. 

3. Running of self-sponsored courses by affiliated institutes without proper 

monitoring will have an impact on the reputation of the Faculty in future. 

4. Acute scarcity of space. 

5. Inadequate cleanliness and proper maintenance of the physical infrastructure. 

6. Lack of dedicated and qualified technical support staff and laboratory 

attendants. 

7. Proper maintenance of high end equipment needs improvement. 

8. The number of full-time Research Fellows and Institutional Research 

Fellowships is not adequate. 

9. Time of operation of the research laboratories needs to be increased. 

10. Poor information system and website management. 

 

Opportunities 

1. Credit transfer and student exchange programmes  

2. National and international collaborations and faculty exchange under DAAD, 

Erasmus-Mundus, Commonwealth and other programmes 

3. Patenting of research products and research methodologies 

4. Increasing industry liaison with alumni network 

5. Availability of expertise within the faculty for carrying out interdisciplinary 

research 

6. Communication and computing convergence  

7. Government funding 

8. Scope of collaborative research with other institutions, national laboratories in 

India/abroad as many senior faculty members of such institutes are alumni of 

the faculty 

9. Expression of interest by national and international institutes and universities to 

introduce joint or dual degree programmes 

10. Wider participation of faculty members in university administration through 

the amended Jadavpur University Act 

 

Challenges 

1. Mushrooming of private universities and technical institutions running 

bachelors, masters and doctoral programmes 

2. Quality faculty recruitment and to provide support for research visits, 

organizing conferences, attending conferences etc. to provide facilities at par 

with national institutes 

3. To put university ERP system in place to provide transparent and efficient 

academic environment  

4. To improve training and placement scenario 

5. Inadequate government funding during the plan period 
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6. To maintain and extend the University Campus Network 

7. Proper management and upgrading of the university website with proper 

authentication 

8. To attract bright UG and PG students and prevent migration of UG students 

through introduction and extension of exchange programmes, research 

facilities, travel support, proper maintenance of website, etc. 

9. To introduce and maintain a code of ethics in research to tackle the menace of 

plagiarism 

10. To introduce efficient resource utilization 

 

 

Vision for the future 

i. To motivate students and faculty members to participate in an interactive 

teaching-learning process,  

ii. To nurture innovativeness and creativity among students  

iii. To ensure accountability of all communities within the Faculty of Engineering 

and Technology (FET),  

iv. To bring transparency in the functioning of the FET by introducing more 

information online,  

v. To ensure transparent recruitment of excellent young faculty members 

(preferably with international  exposure in renowned universities or research 

institutes) with strong research focus, teaching ability and academic 

background, 

vi. To improve the quality of research among the students and faculty with a 

strong focus on society,  

vii. To position the FET as a world class entity, 

viii. To ensure equal opportunities to each department, each faculty member and 

each student irrespective of gender, caste, religion and economic background. 

ix. To identify and to remove restraints on the full participation of all students and 

faculty members so that individuals may explore their capabilities and interests 

and may develop their full intellectual and human potential. 

 

 

Future plans of the FET in light of the vision statement 

1. Energy, Environment, Space and Resource audit 

2. Introduction of new courses and new specializations in the existing courses in 

state-of-the-art areas 

3. More focus on research – to give more emphasis to generation of patents and 

copyrights out of the research results 

4. Infrastructure development and maintenance – both physical and research 

infrastructure development and maintenance with the involvement of the 

alumni of the department 

5. Credit transfer scheme – to encourage UG and PG students to spend one or two 

semesters in national and international institutes of importance as well as to 

encourage students from those institutes to visit the FET 

6. National collaboration and student exchange programmes with top tier national 

institutes 

7. International collaboration and exchange programmes with internationally 

acclaimed universities and encouraging dual degree programmes 

8. Industry collaborations to encourage student support, research infrastructure 
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support and collaborative research 

9. Introduction of entrepreneurship among the students 

 

 

Other relevant information 

The accreditation process of the Undergraduate and Postgraduate courses in the 

Faculty of Engineering and Technology by the National Bureau of 

Accreditation (NBA) has been initiated with financial support from the 

Technical Education Quality Improvement Programme (TEQIP) Phase II. 

 

Special schemes have been introduced under TEQIP Phase II programme for 

providing research support to UG and PG students, research internships to 

doctoral students, support to faculty members for patent of research products, 

organizing conferences and research visits abroad. 

 

 

Sivaji Bandyopadhyay 

Dean, Faculty of Engineering & Technology  
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Dean, Faculty of Interdisciplinary Studies, Law and Management 

 

 

SWOC Analysis 

 

Strengths 

1. Involves researchers, students, and teachers in the goals of connecting and 

integrating several academic schools of thought, professions, or technologies - along 

with their specific perspectives - in the pursuit of a common task.  

2. Allows researchers, from two or more disciplines, to pool their approaches and 

modify them so that they are better suited to the problem at hand 

3. Is institutionalized to cater to the broader society with complex and upcoming issues 

like climate change, poverty, water issues, sustainable technologies, green energy, 

carbon sequestration, food crisis, inflation, etc.  

4. Encourages researchers to submit unsolicited interdisciplinary proposals for ideas 

that are in novel or emerging areas extending beyond any particular current 

programme. 

5. Prepares a workforce that undertakes scientific challenges in innovative ways due to 

the integration of research and education through interdisciplinary training.  

6. Allows better understanding of complex and diverse systems in a holistic manner 

which helps to develop sustainable technologies. 

7. Provides a platform for high-quality teaching from varied disciplines. 

8. Provides scope for new employment generation. 

9. Helps students to demonstrate intellectual agility and the ability to manage change 

which is of utmost importance to live in this dynamic world.  

 

Weaknesses 

1. Invokes conflicts to define better methods to address the problems under study. 

2. Receives less acknowledgement by the people about the importance of 

interdisciplinary studies. 

3. Suffers from inadequate infrastructure facilities - since it has been newly carved out 

of the existing faculties in Jadavpur University. 

4. Being the first of its kind, the awareness about the important role of this novel 

faculty needs some time for propagation. 

 

Opportunities 

1. Allowing higher scientific creativity and innovation. 

2. Catering to the broader society with complex and upcoming issues climate change, 

poverty, water issues, sustainable technologies, green energy, carbon sequestration, 

food crisis, inflation etc.  

3. Understanding and accepting different point of views and perceptions of reality. 

4. Allowing efficient use of different resources available. 

5. Providing new employment opportunities in the emerging areas of interdisciplinary 

nature. 

6. Providing scope for students of varied disciplines to interact, work and carry out 

research on new and complex issues from one platform.  

7. Helping in strong team-building with an efficient work force from varied 

disciplines. 

8. Opening up avenues for more fund-generation from consultancy work and projects 

that focus on sustainable solutions through integration of diverse disciplines. 
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Challenges 

1. Establishing linkages with all the schools and departments of the university. 

2. Managing variability in research and studies. 

3. Coordinating multiple perspectives in a way so that students have a coherent and 

rewarding teaching-learning experience, so subjects do not become a confused muddle. 

4. Setting the approach for developing new and innovative pedagogies for disciplines. 

 

 

Vision for the future 

The visionary role of the faculty of Interdisciplinary Studies, Law and Management 

should be promoting interdisciplinary scientific research, advanced teaching and 

training in chosen areas of interdisciplinary basic sciences leading to MPhil and PhD 

degrees as well as upholding the value of interdisciplinary research in pushing fields 

forward and accelerating scientific discovery. Important research ideas often transcend 

the scope of a single discipline or programme. We need to understand that the 

integration of research and education through interdisciplinary training prepares a 

workforce that undertakes scientific challenges in innovative ways. Thus, this new 

faculty will give high priority to promote interdisciplinary research and support it 

through a number of specific solicitations. It will encourage researchers to submit 

unsolicited interdisciplinary proposals for ideas that are in novel or emerging areas 

extending beyond any particular current programme/disciplinary area. Thus the 

ultimate objective of the faculty is to fuse and integrate the disciplines of science and 

analysis of natural phenomena to develop fundamental ideas in the form of scientific 

truths, and the disciplines of engineering responsible for developing technologies that 

enable the design and production of objects and systems for specific purposes. The 

faculty features an interdisciplinary education and research system that covers many 

topics ranging from fundamental science to engineering and, on many occasions, 

policy-making, endeavouring to provide solutions to the problems of society today. 

 

 

Asis Mazumdar 

Dean, Faculty of Interdisciplinary Studies, Law and Management 
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Dean, Faculty of Science 

 

The Faculty of Science, Jadavpur University, joyfully notes that its mother concern is 

one of the best universities in India, ranked by any kind of mechanism. Six 

departments – Physics, Chemistry, Mathematics, Geological Sciences, Life Science & 

Biotechnology and Instrumentation Science comprise the Science Faculty. We hope to 

start another department, Geography, within the academic year 2014-15. 

 

 

SWOC Analysis 

 

Strengths 

The major strength of the faculty is its students – since long back this faculty has been 

getting top ranking students both at the under- and post-graduate levels and research 

scholars too that speak for themselves. Dedicated faculty members spend a lot of time 

in teaching and research and in interacting with students outside the classroom. A large 

fraction of the students who have graduated from this faculty are well placed in 

educational organizations across the country and abroad. During the last five years 

(2008 – 2013) faculty members published around 2,000 research articles in journals of 

repute. Among the departments, Geological Sciences & Chemistry are acknowledged 

by the UGC as Centres of Advanced Study (CAS), Mathematics under SAP of UGC 

(DRS) & BSR of UGC. In Chemistry and Physics departments DST FIST-II 

programme is going on. A special grant of Rs. 2.5 Crores for procuring special kinds 

of equipment was received by the Chemistry Department from DST in 2011 as a result 

of the department’s profile – a notable recognition indeed. The ranking at the all-India 

level of departments like Chemistry and Physics is noteworthy – Chemistry is among 

the top three and Physics among the top eleven among universities and research 

institutes (2010 and 2011 data). 

 

Weaknesses 

 The primary weakness of the Science Faculty is lack of industrial exposure. 

Faculty members do not have much experience in industrial collaboration. 

 All the departments of the faculty suffer from a space crunch that affects both 

teaching and research. 

 Proper maintenance of costly equipment needs dedicated technicians – faculty 

members on a time-sharing basis must not be an alternative for the maintenance 

of sophisticated equipment that are progressively increasing in numbers.  

 The performance of the university’s Placement Cell has not been very 

favourable where the Faculty of Science is concerned. 

 

Opportunities & Challenges 

 Time has now come to have direct relationship with industries. The number of 

patents from members of the Science faculty must go up. In the course 

curriculum industrial assignments/visits/collaborations must be an integral part 

so that students are motivated. We also need proper mechanisms to ensure 

funding from industrial sources. 

 Departments like Biochemistry/Biophysics or Biological Sciences (in general), 

Statistics or Applied Mathematics ought to be opened – this is the demand of 

the day. 
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 Expansion (in terms of faculty strength) of two small departments, Life Science 

& Biotechnology and Instrumentation Science, is vital because these two 

departments do not qualify to apply for centrally-funded schemes like DST-

FIST, UGC-SAP/CAS due to small faculty size. We should address this issue 

urgently. 

 If Jadavpur University is to provide quality with equity, more emphasis needs 

to be given to remedial measures for students, especially those from socially 

and economically disadvantaged backgrounds. 

 

 

Vision for the future 

Bright students and brilliant scholars, dedicated faculty members and supportive staff 

have made it possible for the Faculty of Science to reach its present high level. We 

now need to look forward. We must be in a state where the high-profile investigators 

among the departments share a dynamic spirit of research which will shape the future. 

We will definitely proceed to involve industrial personalities both in teaching and 

research and in this way we will try to serve the nation and her people. We must try to 

generate and disseminate knowledge through a proper balance between academic and 

outreach programmes. We should be more enthusiastic in adopting and developing 

modern teaching processes as the art of teaching encompasses skills that are constantly 

changing – a teaching institution cannot survive without effective, innovative teaching. 

The entire Science Faculty is committed towards achieving excellence in all its 

activities by providing easy and accessible ways for an efficient system that is true to 

the heritage and spirit of Jadavpur University. 

 

 

Subrata Mukhopadhyay 

Dean, Faculty of Science 
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Registrar 

 

Without going into academic and infrastructural developments, I would like to draw 

attention to the high ranking of Jadavpur University in respect of h-index, obtaining 

DST-PURSE IInd Phase, UPE-II, UKEREI, the excellent achievements of its teachers, 

students’ performance in competitive examinations, including GATE, the placement 

record of engineering students, foreign collaboration, the Bichitra Tagore Online 

Variorum Project among others. 

 

 

SWOC Analysis 

 

Strengths 

Strong human resources; Maintaining merit as top priority in admission; Diversity in 

research as well integration of research work in different areas through group activity 

as done in the projects of UPE, UPE-II, DST-PURSE and TEQIP, to name a few; 

Participatory mode of administration; Conducting examinations and publication of 

results on schedule; Participatory planning for all university development activities; 

Introduction of new faculty of Interdisciplinary Studies, Law and Management to 

strengthen interdisciplinary studies; Giving back to society by taking lab results to the 

field; Successful industry-institute partnership; Faculty members involved at various 

policy-making levels of both the State and the Central government; Large nonteaching 

manpower. 

 

Weaknesses 

Lack of initiative in foreign student admission process; Inadequate financial support/ 

generation of own funds, especially for improving infrastructure; Not enough done to 

extend specialised activities, where the university has expertise, to other parts of the 

country; Jadavpur University has not realised its potential to be the academic leader of 

Eastern and North-Eastern India; Alumni participation in the development of the 

university needs to be improved; Restructuring of syllabi and introduction of modular 

courses could be better; Audit courses to encourage the students should be extended; 

Poor progress when it comes to e-governance; Still unable to strengthen student 

activities through various clubs and societies. 

 

Opportunities 

Using the university’s academic strengths to take the leadership in the spread of 

education and creating an education hub in the SAARC region; Expansion using the 

land available in the West Annexe campus (erstwhile NIL campus); Using the expert 

knowledge available for greater benefit of the state and the country; Creating an 

effective credit transfer policy. 

 

Challenges and Vision Planning 

Integrated education; Introduction of ERP for smooth office management; Introduction 

of bio-sciences, particularly keeping in view new frontiers in genetics, genomics; 

Alumni participation in the development of the university; Taking the  initiative to 

introduce the university’s own MBA programme with specialisation for engineering 

students; Restructuring the staff cadre; Introduction of a clear foreign students’ 

admission policy; Arranging regular training programmes for non-teaching staff, 

particularly technical staff; Strengthening the activities of JU Press; To consider four-
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year undergraduate programme, to pave the way for students to compete in the 

international arena; Stringent recruitment policy for non-teaching staff. 

 

 

Pradip Kumar Ghosh 

Registrar 
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Finance Officer 

 

A brief account of developments during 2008-2013 

a. The university’s Annual Budget increased during the period from Rs.110 

Crores a year to Rs.240 Crores. Students’ strength increased from 9000+ to 

10,000+ 

b. During this period the major financial development was the pay revision of 

all employees including teachers, effective from 1.1.2006. 

c. The total share of the non-Plan salary budget has increased substantially, 

where the share of (a) the university’s own revenue and (ii) its non-salary 

component have reduced considerably in comparison to the total revenue 

budget. 

d. More than 80% of the revenue budget is used to pay salaries and other 

employee-related benefits, including retirement benefits. 

e. Although there has been an increase in absolute terms, the share of the 

university’s own fund generation, which was earlier 13% of the revenue 

budget, has come down to 7.5% now. 

f. Though the cost of education has increased substantially, the process of 

recovery of costs has not kept pace; this is true especially when we consider 

those who have the ability to pay. Spending government funds for everybody 

seems to be a case of subsidizing the rich with money taken from all, 

including the poor.  

g. Tuition fees were last revised in 2001 and hostel fees have not been revised 

since the 1970s. 

h. The growth and development of the university suffers because of very little 

funding for development purposes under the Plan head, both from the State 

and the Centre. The Plan grants for the five-year period were Rs.7 Crores 

from the State Government and Rs.15 Crores from the UGC (Centre); 

inadequate when one considers a university with 800+ faculty members, 

10,000+ students with 36 departments and over 50 schools and centres. 

i. The development grant is meagre in comparison to the non-Plan revenue fund 

of Rs.750 Crores, received from the State Government during the said period 

to run the University. 

j. We require more funds for our growth and development; especially under 

Plan-development heads from the UGC. Unfortunately, this has been 

drastically reduced during the XIIth Plan period; instead of keeping its 

promise of an at least three-fold increase of Plan funds (i.e. from Rs. 25 

Crores in the XIth Plan to Rs.75-80 Crores in the XIIth Plan), the UGC has 

frozen the XIIth Plan funds at almost the same level as the XIth Plan period. 

This is effectively a decrease in funding, which has caused surprise among 

the academic community. 

k. Contrary to expectations, the NAAC rating has had no apparent impact in the 

funding pattern of any agency, including the UGC, during last decade. This 

issue requires a close look and due attention. 

 

 

SWOC analysis 
Strengths: We are most strong in our inputs (the students admitted are the best 

in eastern India), the teaching process; the cohesiveness among all involved 

communities. 
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Weaknesses: The greatest weaknesses are (a) poor quality of support staff in 

administration; (b) inability to implement a system of incentives and 

punishments to encourage better and more efficient utilization of manpower; 

(c) low use of ICT in administration; (d) poor system of maintenance of data 

and essential records. 

 

Opportunities: The opportunities are endless, we have to seize them with 

proper planning and implementation. To do so we need to tap more central 

resources, especially for the development of infrastructure. 

 

Challenges: The biggest challenge is sustenance in the long-run, especially in 

view of (a) globalization of the higher education sector, (b) opening up of very 

large numbers of centrally-funded institutes and universities with huge funding, 

(c) the opening of private universities with large modern infrastructure, and (d) 

the disparity of pay between State-funded and Central universities/institutes 

 

 

Vision for the future 

As will be apparent from the above, Jadavpur University’s future will be 

largely determined by its ability to generate funds, and plan for the future so 

that it is able to sustain its momentum and status as a leading university of the 

country. This, in turn, will depend on the Central and State governments 

agreeing to give more funds, especially for infrastructure development, perhaps 

through giving it a special status as an institution of national importance or 

maybe even as a Central university. Without a substantial increase in funding 

under Plan heads, the continued progress and well-being of the university is 

likely to be hampered. 

The university, in turn, will have to devise means for the recovery of 

costs incurred in the day-today running of the institution, along with sustained 

and enhanced government support, at both State and Central levels. This may 

be done by preparing a realistic perspective plan for the next decade at least. 

 

 

G.K. Pattanayak 

Finance Officer 
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Controller of Examinations 

 

Significant examination reforms 2008 – 2013 
New courses introduced; lateral entry students made eligible for merit lists; one course 

started with Brunel University, UK, with faculty members from both universities 

evaluating answer scripts; the grading system has been reformed and made at par with 

the IITs; nomenclature of all degrees under the FET have been changed; examination 

rules for the Faculty of Arts modified; credit transfer with several foreign universities 

started; the number of  extra-departmental (ED) subjects has been increased, giving 

students greater choice; choice based credit system (CBCS) started in the Faculty of 

Arts and of Science; rules for PG (Engineering) examinations have been changed, 

giving greater flexibility to students, as per the AICTE guidelines;  

 

Improvements and innovations introduced 

1. All items related to the Examination Department have been brought under a single 

link in the homepage of our official university website. Items like examination forms, 

convocation forms, application forms for transcripts (particularly helpful for students 

staying abroad), application forms for duplicate certificates/grade cards, examination 

schedules, results directory and all examination results are now just a single click 

away.  

2. Results of all courses of all faculties are now available on the website in the form of 

Grade Card. 

3. Merit lists from 1956 to 2013 of all degrees awarded at the university’s annual 

Convocation are now available online. 

4. All tabulation sheets since 1970 have been laminated and are now available in 

bound form. They have also been digitized. 

5. All records related to examinations, certificates, etc. have been digitized. 

6. Results of all examinations are now published with mention of the grade for 

individual subjects, leading to a significant reduction in the number of revised grade 

cards and the cost of printing them. The software program for this was developed in-

house. 

7. Results (CGPA and Remarks) of all regular UG examinations are now available on 

mobile phones. The programme for uploading to mobile networks was also developed 

in-house. 

8. Auto-generated reminder messages sent to mobile phones of examiners is now a 

regular and popular practice. 

9. Online marks posting has been started for a few departments on a trial basis. All 

programs for publication of results, promotion lists, have been upgraded.  

10. Promotion lists are now generated automatically; all merit lists are prepared 

through computer programs and printed on computer. 

11. Online application for admission and for attending the annual Convocation has 

been started and online filling up of examination forms will commence from 2014. 

 

 

SWOC analysis 

 

Strengths: Punctuality, sincerity, motivation, adaptation, intelligence, knowledge of 

computers and software; 12-hour workdays for all staff members of the section. 
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Weaknesses: Shortage of staff, inadequate space, insufficient funds for computer use 

of purchase and for developing software. 

 

Opportunities: There are a lot of opportunities to improve and overcome weaknesses. 

We have excellent faculty members having knowledge of computers, very good 

technically-skilled staff, sufficient capacity to share workload, a dynamic team and 

leader who can be expected to face all challenges 

 

Challenges: Despite our weaknesses, to reach our goal to serve students to the best of 

our abilities and to upgrade processes regularly so that we can reach global standards. 

 

 

Vision 

My vision is to create a fully-secured, IT-enabled examination and evaluation 

management system with full automation through the use of advanced software – 

starting from admission to result publication and certificate issue. This should be under 

a single-system architecture, as is being used by globally-ranked universities. 

 

 

Satyaki Bhattacharyya 

Controller of Examinations  
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Dean of Students 

SWOC Analysis 

 

Strengths 

1. The rich history of Jadavpur University propels it forward even with the 

limitations of being a State-aided university. This must be nurtured. 

2. Huge pool of young talented students is one of the university’s biggest 

strengths. Their creativity and interest must be encouraged. 

3. Beautiful Salt Lake campus cricket ground with adjoining football field and 

other sports activities are a major strength of the university.   

 

Weaknesses 

1. Hostel canteens’ ambience and other infrastructure like hostel reception rooms/ 

guest rooms need to be improved/constructed. 

2. Work-culture needs improvement. 

3. Hostel offices should be computer-friendly and appropriate technical staff need 

to be deployed. UG-I and PG-I students must undergo some counselling 

lectures/classes during formal class-hours to make them fit into the challenging 

world. 

 

Opportunities 

1. Involving students compulsorily in any one of the following areas. This will help 

students to face the challenges of a rapidly-changing world.  

a) National Service Scheme (N.S.S) 

b) National Cadet Corps (N.C.C), especially as it is situated inside the Jadavpur 

University main campus. 

c) Sports and Games 

d) Clubs and Societies 

2. As so many talented students in the field of cultural activities are admitted in 

Jadavpur University, an international cultural programme may be organized every 

year to promote such talented students and to bring the university into the 

limelight. 

3. West Bengal is rich in the disciplines of Table Tennis and Chess and the university 

admits several meritorious players from these disciplines every year. The 

university can establish a Chess Academy and a Table Tennis Academy and can 

excel at these sports at the national/international level, such as at the World 

University Games/National University Games. 

4. Jadavpur University can organize Tech. Fest/Literature Fest at the national/ 

international level to motivate students to participate in creative activities. It may 

be noted that Engineering students organize Tech. Fest at a fairly basis level with 

partial support of the university. 

 

Challenges 

1. Although Jadavpur University is a very reputed university, some eligible 10+2 

standard students do not opt for Jadavpur University because of its relatively poor 

physical infrastructure and cultural ambience (e.g. use of alcohol in hostels). This 

needs to be tackled to maintain/ enhance the reputation of the university. 

2. Jadavpur University should construct immediately: 

a) A properly-equipped hostel for international students. 
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b) Better-equipped hostels for Indian students who can afford monthly fees of 

around Rs.1,000/- or more. 

Otherwise, we may lose talented Indian and international students, as some parents 

prefer to keep their children safe in well-managed hostels operated by other 

universities. 

 

 

Rajat Ray 

                                                                                                        Dean of Students                              
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Development Officer 

 

Brief account of infrastructural development 

The University has made sufficient development in its infrastructure during the 

period from 2008 to 2013 with financial support mainly from the UGC. The State 

government and MHRD, Government of India have also funded a few of the works 

listed below. The following is the list of the major developmental works taken up 

during the above mentioned period. 

At the main campus 

 A. Reconstruction of Gandhi Bhavan auditorium. 

 B. Composite Building for the Science Departments 

 C. Composite Building for the Arts and Social Science Departments 

 D. Boys Hostel 

 E. Girls Hostel 

 F. Day Care Centre 

 G. Teachers Quarter 

 H. Two floors of Rabindra Bhavan 

 I. Officers Quarter 

 J. Thorough restructuring of Open Air Theatre 

 K. Three floors of Subarna Jayanti Bhavan 

 L. Toilet and ramp in sixteen buildings for the physically challenged persons 

 M. International Guest House at Padmapukur  

 N. Sports Centre (work started) 

 O. Technology Bhavan (under construction) 

 P. Electrical revamping (work started) 

Q. Construction of drinking water tanks  

At the Salt Lake campus 

 R. Guest House for the Academic Staff College 

 S. Artificial rock 

 T. Auditorium (work started) 

At the West Annexe (NIL) campus 

 U. Thorough renovation of two portions of the existing building 

 V. Thorough renovation of sewer and drainage system  

 

 

SWOC analysis  

Demand for space is a natural event for any university which is expanding its 

horizons to meet the need of the hour.  

Most of the buildings of the university are multistoried and house more than 

one department/centre/school with various other programmes. Because of this, 

multiple use of common spaces in a building is not only helpful to address the space 

issue but also creates a sense of cohesion amongst the departments/centres/schools or 

programmes in a building as a result of close proximity which in turn is beneficial to 

promote interdisciplinary and multidisciplinary approaches to research. Using limited 

space we are running many evening courses which generate revenue for the university 

on the one hand and are helpful for the people already in employment to enhance their 

qualifications on the other.  

 We have multidisciplinary and interdisciplinary schools of studies which 

conduct cutting-edge research with continued thrust to fundamental studies and 

research by the departments and have plans to expand all these further. There are two 
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basic constrains for such expansion: funds and space. Both are inadequate. Most of our 

developmental plans are constrained by paucity of funds and want of required space. 

The university has many old buildings having only two to three floors. If more 

storeys can be constructed on those buildings, we can address the issue of space for 

research, teaching, training and publication to some extent for our future expansion. 

There is increasing demand for enhancing the number of seats in each course of study 

as well. To accommodate more students we need additional space. 

Creating job opportunities (wage employment or self employment) for the 

young and reaching the unreached are the challenges before any higher education 

institute at the present moment. We have to think along these lines while planning for 

future expansion. With such expansion, newer knowledge areas will be unfolded which 

will be helpful for the common mass of people and at the same time more manpower 

can be engaged to carry on the work i.e. employment opportunities can be generated. 

We have to chalk out newer plans to meet the challenges. 

 

 

Vision 

Jadavpur University has enormous potential as it has the Engineering & 

Technology Faculty, the Science Faculty, the Arts Faculty and the Faculty of 

Interdisciplinary Studies, Law and Management under one umbrella. We have to reach 

the common mass of the society beyond the walls of the university and to make 

available the fruits of our research for the welfare of the country in general and people 

in particular. Keeping this in view, we should establish a world-class Common 

Research Facilitation Centre inside the campus which will house costly instruments 

and apparatuses for frontier areas of research. The Centre may be opened for scholars 

and researchers of other institutions who desire to take benefit of the same in exchange 

for moderate charges for maintenance. It is high time to explore the possibilities to set 

up new campuses at other districts of West Bengal and also in other states. Through 

such expansion more students can get the benefit of the quality education provided by 

Jadavpur University. At the same time, we need to highlight our own strengths and 

achievements in order to attract international students, which will improve our revenue 

and in turn our infrastructure and facilities. 

Unemployment is a prime challenge before the nation. When the scope of wage 

employment is not very high and there is a dearth of skilled manpower in every field, 

vocational education is probably the only solution for preparing more and more trained 

and skilled manpower and creating opportunities for sustained self-employment for the 

common mass. Keeping in view the need, we can plan to set up a large vocational 

training and resource centre. We have the Adult, Continuing Education & Extension 

Department which conducts some such courses but there is scope for many more. We 

can think of uniform national level certification system for each vocational course. 

The university has some programmes for the physically challenged people, but 

we can plan for many other programmes which will help the marginalised sections of 

the society and help to integrate them into the mainstream of society. 

 

 

Debabrata Saha 

Development Officer 
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                                         B. Profile of the University 

 

 

1. Name and Address of the University:  

 

Name: Jadavpur University 

 

188 Raja S.C. Mallik Road, Kolkata 

 

Address: 

City: Kolkata Pin: 700 032 State:  West Bengal 

Website:                                 www.jaduniv.edu.in 

 

 

2.  For Communication:  

 
Designation Name  Telephone numbers  Mobile  Fax Email  

Vice-

Chancellor 

Professor Abhijit    

Chakrabarti 

O: 033-2414 6000 

R: +91-98302 02924 

+91-93300 

50928 

033- 

2413 

7121 

vc@admin.jdvu.ac.in 

achakrabarti58@gmail.com 

 

Pro-Vice-

Chancellor 

Professor 

Siddhartha  Datta 

O: 033-2414 8070 

R: 033-2335 9345 

 

+91-98301 

08902 

033- 

2413 

7121 

provc@admin.jdvu.ac.in 

sdatta_che@rediffmail.com 

Registrar Dr Pradip Kumar 

Ghosh 

O: 033-2414-6414 

R: 033-2706 0739 

+91-98303 

75340 

 registrar@admin.jdvu.ac.in 

Steering 

Committee 

Coordinator 

Dr Samantak                   

Das 

O: 033-24572123 

R: 033-24609022 

+91-94342 

12841 

 

 

sdas@complit.jdvu.ac.in 

kokopeli@gmail.com 

 

3. Status of the University: 

State University:  Yes 

Central University:  x 

University Under Section 3 of UGC:  x 

Institution of National Importance: x 

Any Other (Please Specify): x 

 

4. Type of University:   Unitary (Basically unitary, with two affiliated Institutions of 

specialized nature) 

Note:  Jadavpur University is a unitary University in the main (see First Statutes, 

Ch. IX, sec. 94 I & II). However, two institutions—J D Birla Institute and the 

Institute of Business Management, run by the National Council of Education, 

Bengal, were affiliated in 1962 and 1984 respectively. No subsequent affiliations 

were made, and the University has functioned as a unitary institution although 

there is statutory provision for affiliating colleges (see JU Act 4 (2-4), 5 (1-2), 20 

(xi), 22 (1) (ii), JU First Statutes, Ch. IX, sec. 94-101). 

 

5. Source of funding: 

Central Government:  Yes 

State Government:  Yes 

Self Financing:  Yes 

Any Other (Please Specify):  Yes 

 Note: Other sources of funding include UGC, TEQIP, DST, Industry, etc. 

http://www.jaduniv.edu.in/
mailto:vc@admin.jdvu
mailto:provc@admin.jdvu.ac.in
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Date of establishment of the university:  24/12/1955 

Note:   Notification No. 10986-Rdn/Iu-42/55 dated 6 September, 1955 under Jadavpur 

University act, 1955 (West Bengal Act XXXIII of 1955) 

 

b. Prior to the establishment of the university, was it a/an: 

1. PG Center: No 

2. Affiliated College: No 

3. Constituent College: No 

4. Autonomous College: No 

5. Any Other (Please Specify): Yes 

Note: Prior to the establishment of the university as National Council of Education, 

Bengal. 

 If yes, give the date of establishment:  11/03/1906  

 

6. Date of recognition as a university by UGC or any other national agency: 

Under Section dd mm yyyy Remarks  

i. 2f of UGC* 11 09 1955 There was no 

certification in the 

current format 

ii. 12B of UGC * 01 11 1956 Formation of the 

university preceded 

establishment of UGC 

iii. 3 of UGC #     

iv. Any other ^ (specify)       

* Enclose certificate of recognition : Certificates Attached 

# Enclose notification of MHRD and UGC for all courses/programmes/ 

campus/campuses.:       Certificates Attached 

^ Enclose certificate of recognition by any other national agency/agencies, if any: Attached    

7. Has the university been recognized 

 By UGC as a University with Potential for Excellence?  Yes 

  If yes, date of recognition :  23/02/2012 (Second Phase; first phase 2001) 

 

a. For its performance by any other governmental agency? Yes 

            If yes, Name of the agency:  

 a) All India Council for Technical Education 

 Date of recognition: 10/05/2012 

 b) Council of Architecture 

 Date of recognition: 02/02/2013 

 c) National Council for Teacher Education 

 Date of Recognition:28/02/2008 

 d) Indira Gandhi National Open University 

 Date of Recognition:  18/09/2012 

 

8. Does the university have off-campus centres? No 

If yes, date of establishment :  Not Applicable  

                date of recognition      :  Not Applicable 

 

9. Does the university have off-shore campuses? No 

  If yes, date of establishment : Not Applicable 

                date of recognition      : Not Applicable 
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10. Location of the Campus and Area: 

  Location * Campus area in 

acres 

Built  up area in 

sq. mts.  

i. Main campus area  Main campus 

     (Urban) 

188 Raja 

Subodh 

Chandra 

Mallik Road, 

Jadavpur 

67.6 acres  

(including 7.6 

acres of new 

campus area) 

2,45,000 sq. m. 

ii. Other campuses in the 

country  
a) Second 

Campus        

(Urban) 

PL-8, BL-LB, 

Sec-III Salt 

Lake City 

Kolkata-

700098 

b) The 

erstwhile NIL 

campus 

(1/1 Raja S.C. 

Mallik Road, 

Kolkata- 32) 

a) 21.3 acres 

 

 

 

 

 

 

 

b) 7.6 Acres 

       

 

 

iii. Campuses abroad            N.A.                          

(* Urban, Semi-Urban, Rural, Tribal, Hilly Area, Any other (please specify):  

Specified- Urban 

 

11. Provide information on the following: In case of multi-campus University, 

please provide campus-wise information. 

   Auditorium/seminar complex with infrastructural facilities 

             Auditorium                                              Capacity 

 a) K.P. Basu Memorial Hall     181 

 b) Vivekananda Hall       90 

 c) Anita Banerjee Memorial Hall     70 

 d) Gandhi Bhavan       565 

 e) Open Air Theatre   4,000 

 

Note:  The H.L. Roy Auditorium and the Triguna Sen Auditorium, located on 

campus, and available for university events, are maintained by the Institute of 

Chemical Engineers and Alumni Association respectively. In addition, most 

departments have their own auditoria/seminar halls, which are available for 

use by other departments/schools as well. 

   Sports facilities: 

 Playground: Available 

 Swimming pool: No 

 Gymnasium: Available   

 Indoor Stadium (in process of complete renovation): Available 

 Outdoor Stadium: Yes, at Salt Lake Campus 
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 Badminton Court: Yes 

 Tennis Court: Yes 

 Running Court: No 

 Cycle velodrome: No 

 Wrestling Mats: No 

 Archery: No 

 

 Hostels 

 Boys’ (UG): 4; Boarders: 607 

 Boys’ (PG): 3; Boarders: 160 

 Boys’ (Research Scholars and PG): 1; Boarders: 80 

 G.C Sen Memorial Boys’ Hostel: 1 (for Physical Education); 

Boarders: 60 

 Salt Lake Campus Boys’ hostel: 1; Boarders: 250 

i. Total number of boys’ hostels:10 

ii. Number of boarders: 1,190 

iii. Facilities:  Table Tennis Rooms, Common Rooms, 

Canteens, Magazines and Newspapers, Playgrounds, 

Televisions, Visitors Rooms, Security management, 

Telephone, Internet (partial) and K.M.C drinking water 

facilities. 

 

 Girls’ Hostels  

i. Number of Girls’ hostels: 2 

ii. Total number of boarders: 485 

iii. Facilities:  T.T Room, Common Room, Canteen, 

Magazine and Newspapers, Play Ground, Television, 

Visitors Room, Security management, Telephone, 

Internet (partial) and K.M.C drinking water facilities. 

 

 Residential facilities for faculty and non-teaching staff 

Category  Number of Staff Quarters Available 

Teaching Staff 80 

Non Teaching Staff 341 

Total 421 

 

 Cafeteria: available 

There are six University canteens on the main campus. Additionally 

the university has an Amenities Center, and the University Guest 

House Cafeteria is open to faculty members and staff.  

 

 Health centre – Nature of facilities available – inpatient, outpatient, 

ambulance, emergency care facility, etc.:  

The University Health Centre is located in the campus within easy 

reach of all the students. It is attended by a fulltime Medical 

Superintendent and part-time qualified Specialists in General 

Medicine, Eye, E.N.T., Skin, Dental and Pathology and a qualified 

part time Lady Doctor. All the Specialists visit the Centre for two 

hours for three days in a week and the Lady Doctor attends the 
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Centre on all working days for three hours a day. Students need to 

visit the Centre and get their Health Card prepared by producing 

their fees book and a passport-size photograph. Consultation and 

Medicines are all free of cost. 

     

 Facilities like banking, post office, book shops etc: 

Jadavpur University has made space available for State Bank of India 

Jadavpur University branch, Jadavpur University Post Office and 

World View book shop. In addition, Booksellers Study run a small 

outlet on the ground floor of UG Arts building. 

 

 Transport facilities to cater to the needs of the students and staff: 

 No special provisions 
 

 Facilities for persons with disabilities: 

Apart from provision of ramps, talking lifts and so on, Jadavpur 

University also has a Special Education & HEPSN Cell, which was 

started in 2004 as a service centre for the visually challenged and other 

differently-abled students of Jadavpur University. Now the Cell is 

expanding through two different wings: the Social Service Wing and the 

Disability Studies Wing. 

 

Social Service Wing 

‘Talking Book Library’ instead of Braille books, is being used as a 

modern technique by the students with visual impairment. They can lend 

the study material from the library and may use the Cell Lab for reading 

& Internet browsing purpose. The Cell has a small audio recording & 

editing unit, the Book-readers and Voice-editors are working there. At 

present the library has 720 cassettes & 75 CD/DVDs on the 

undergraduate and postgraduate courses in Bengali and History. 

‘Job-Oriented Training Programme’ four certificate courses – Certificate 

in Fundamentals in Computer Applications (CFCA), as well as the same 

course for the students with visual impairment (CFCA-VH-I, CFCA-VH-

II), Certificate in Communicative languages (CCL) have been offered for 

the students with physical and social disabilities. Technically sound 

teachers are engaged for the courses. 

 

Disability Studies Wing 

An ongoing research project has been started on February 2011 with the 

fulltime engagement of a Research Assistant on ‘Preparation of Critical 

Directory on Disabilities’. A database of the differently-abled students of 

Jadavpur University for the period 2008-2012 is nearing completion. 

  

 Animal house:  x 

 Incinerator for laboratories: x  

 Power house: x 

 Waste management facility: x 
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12. Number of institutions affiliated to the university: 

Type of colleges Total Permanent  Temporary  

Arts, Science and Commerce 1 1  

Law    

Medicine    

Engineering     

Education    

Management  1 1  

Others (specify and provide 

details) 

   

Note: J D Birla Institute and the Institute of Business Management, run by the 

National Council of Education, Bengal, were affiliated in 1962 and 1984 respectively. 

No subsequent affiliations were made, and the University has functioned as a unitary 

institution although there is statutory provision for affiliating colleges (see JU Act 4 

(2-4), 5 (1-2), 20 (xi), 22 (1) (ii), JU First Statutes, Ch. IX, sec. 94-101).  

 

13. Does the University Act provide for conferment of autonomy (as recognized by 

the UGC) to its affiliated institutions? If yes, give the number of autonomous 

colleges under the jurisdiction of the University 

Yes   No √                             

  

14. Furnish the following information: 

Particulars Number Number of Students 

a. University Departments  

a) Undergraduate  

b) Postgraduate 

c) Research centres on the campus   

     

a) 32(UG) 

b) 47 (PG) 

c) 55 (RC) 

        

10, 165  as on 

31 March 2013 

b. Constituent colleges  Nil  

c. Affiliated colleges   1  

d. Colleges under 2(f) Nil  

e. Colleges under 2(f) and 12B  Nil  

f. NAAC accredited colleges  Nil  

g. Colleges with Potential for Excellence (UGC) Nil  

h. Autonomous colleges  1  

i. Colleges with Postgraduate Departments   Nil  

j.    

k. Colleges with Research Departments  Nil  

l. University recognized Research 

Institutes/Centres  
Nil  

Note: J.D Birla Institute granted autonomous status w.e.f. 01/07/2013 by the UGC 

 

15. Does the university conform to the specification of Degrees as enlisted by the 

UGC?  Yes 

 

16. If the university uses any other nomenclatures, please specify:   N.A. 
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17. Academic programmes offered by the university departments at present, under the 

following categories: (Enclose the list of academic programmes offered)  

Programmes Number 

UG 39 

PG 57 

Integrated Masters Nil 

M.Phil.  14 

Ph.D.  5 

Integrated Ph.D. Nil 

Certificate  14 

Diploma   

PG Diploma  8 

Any other (please specify)   3 (DSc, D Litt etc) 

Total  140 

 

18. Number of working days during the last academic year:  228 

 

19. Number of teaching days during the past four academic years:  2,532 

Note:  The total number of working days of three faculties, of Arts, 

Engineering and Technology, and Science has been averaged and then the 

figures of four academic years have been added. 
 

20. Does the university have a department of Teacher Education? Yes 

 If yes,  

a. Year of establishment: 2012 

b. NCTE recognition details: Notification No.: ERC/7-105.4(I)10.2010 

Date: 17/04/2010   

c. Is the department opting for assessment and accreditation separately? 

No 
  

21. Does the university have a teaching department of Physical Education?  Yes 

a. Year of establishment:  1990 

b. NCTE recognition details: Notification No.:  ERC/7-83.6(III).2/2008/ 

Date:  28/02/2008  

c. Is the department opting for assessment and accreditation separately? 

No 
 

22. In the case of Private and Deemed Universities, please indicate whether 

professional programmes are being offered?  Not Applicable 

If yes, please enclose approval / recognition details issued by the statutory body 

governing the programme: Not Applicable 

  

23. Has the university been reviewed by any regulatory authority? If so, furnish a 

copy of the report and action taken there upon.    

Previously, two NAAC visits have been conducted in 2001 (15/11/2001) and 

2008 (16/09/2008). Copies of Peer Team reports available.  
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24. Number of positions in the university (as on 31/03/2012) 

Positions 

  

Teaching faculty Non-

teaching 

staff 

Technical 

staff Professor  Associate 

Professor  

Assistant 

Professor  

Sanctioned by the  

UGC / University / 

State Government  

Recruited   

Yet to be recruited 

158 

 

 

116 

42 

270 

 

 

185 

85 

467 

 

 

323 

144 

1611 

(1549+62) 

 

1313 

198 

 

Number of persons 

working on contract 

basis   

Number sanctioned: 19 Number Recruited: 17  

 Number of officers including Vice-Chancellor Pro-VC: 39+2+4=45 

 

25. Qualifications of the Teaching Staff 

Permanent Faculty 

 

 

Faculty of 

Engineering 

& 

Technology 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

 M          F M         F M          F  

D.Sc./D.Litt.     

Ph.D. 74         12 65        09     33         12 205 

M.Phil.     

PG 31         02 16        04 19         04   76 

   Total 281 

 

 

Faculty of 

Science 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

D.Sc./D.Litt.     

Ph.D. 37          05 44        03 27         09 125 

M.Phil.     

PG  01         04         01   06 

    Total 131 

 

 

 

Faculty of Arts 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

D.Sc./D.Litt.     

Ph.D. 26          26 24          20 14           15 125 

M.Phil. 04           04          06 02           05   21 

PG   19           06   25 

    Total 171 

Faculty of 

Inter- 

disciplinary 

Studies, Law 

and 

Management 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

D.Sc./D.Litt.     

Ph.D. 07          01 01          01 04           02 17 

M.Phil.       

PG                 01 06          04   11 

    Total 28 
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Contractual/Temporary Teachers 

 

Faculty of 

Engineering 

& 

Technology 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

 M           F M             F M         F  

Ph.D. 01            01         02 

M.Phil.     

PG   06        06 12 

   Total 14 

 

Faculty of 

Science 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

Ph.D.    Nil 

M.Phil.    Nil 

PG    Nil 

 

 

Faculty of Arts 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

Ph.D.           02        02 04 

M.Phil.     

PG   01        02 03 

   Total 07 

Faculty of 

Inter- 

disciplinary 

Studies, Law 

and 

Management 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

Ph.D.                          01 01         02 

M.Phil.     

PG   01        04 05 

   Total 07 

 

Part-time Teachers/Guest Lecturers/Visiting faculty 

Faculty of Engineering & Technology    160 

Faculty of Science      48 

Faculty of Arts      37 

Faculty of ISLM    46 

    Total  291 

Total number of full-time faculty members: 281 + 131 + 171 + 28 = 611 

Contractual/Temporary Teachers: 14 + 0 + 07 + 07 = 28 

Part-time Teachers/Guest Lecturers/Visiting Faculty: 160 + 48 + 37 + 46 = 291 

 

26. Emeritus, Adjunct and Visiting Professors:   

 Emeritus Adjunct Visiting 

Number 3 None 28 (Arts-15; FET-13) 

 

27. Chairs instituted by the university: 

The Guru Nanak Chair in Indian History was introduced in 1969, to celebrate the 

500
th

 Birth Anniversary of Guru Nanak (1469-1539) by the UGC. Former holders of 

the chair include Professor Anil Chandra Chattopadhyay and Professor Amalendu De. 

School / Department Chairs  

i)  History 

 

ii)Metallurgical and 

Materials Engineering 

i) Guru Nanak Chair in Indian History:  

Professor Himadri Shankar Banerjeee 

 

ii) Steel Chair: Professor Sharadindu Kumar Ray 
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28. Students enrolled in the university departments during the current academic year, 

with the following details:   

Students  UG PG M.Phil. 

M           F M          F M         F 

From the state where the 

university is located  
3766   1459 1343     911 76       129 

From other states of 

India  
444      132 449      375 30       30 

NRI students     

Foreign students  23           17 2          4 0         0 

Total 4233     1608 1794   1290 106    159 

Note: M: Male; F: Female 

 

29. ‘Unit cost’ of education, per annum 

(Unit cost = total annual recurring expenditure (actual) divided by total number 

of students enrolled)  

      (a) Including the salary component = Rs.2.91 Lakhs 

      (b) Excluding the salary component = Rs. 92,000 

(According to the 2012-2013 Revised Budget Account)  

 

30. Academic Staff College 

 Year of establishment : 2000  

 Number of programmes conducted (with duration)  : 

Programmes conducted by UGC-Academic Staff College, Jadavpur University, 

                                               2008-2013 
Academic   

Year 

Orientation 

Programme 

Refresher 

Course 

Workshop/Short 

term course 

Other Programme  

(Special 

Winter/Summer 

School) 

Collaboration 

Programme 

2008-09 5 15 1 1  

2009-10 5 15 6   

2010-11 5 15 2   

2010-12 5 15 2  1 

2012-13 5 13 2 1 1 

Total 25 73 13 2 2 

 

 

31. Does the university offer Distance Education Programmes (DEP)? 

 Yes √  No  

If yes, indicate the number of programmes offered. 

School of Education Technology offers the following distance education courses 

recognized by Indira Gandhi National Open University on the recommendations 

of the joint committee of UGC-AICTE-DEC as on the date 18/09/2012 has been 

extended for two more academic years till 2013-14 (notification no: F.No.DEC/ 

WB/Jadavpur/08/11): 

1. M.A. in Environment and Development 

2. PG  Diploma in Multimedia and Web Technology 

3. PG Diploma in Risk Management and Financial 

Engineering 

 

Are they recognized by the Distance Education Council?   Yes   
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32. Does the university have a provision for external registration of students? No 

If yes, how many students avail of this provision annually?  N.A. 

 

33. Is the university applying for Accreditation or Re-Assessment? If Accreditation, 

name the cycle.  

Accreditation:        Cycle 1   Cycle 2             Cycle 3  √       Cycle 4 

        Re-Assessment:    

 

34. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment only) 

  Cycle 1:15/11/2001; Accreditation outcome/Result: Five Star 

  Cycle 2:16/09/2008;   Accreditation outcome/Result: 3.61/4 

Note: Copies of accreditation certificates reports attached. 

 

35. Does the university provide the list of accredited institutions under its jurisdiction 

on its website? Provide details of the number of accredited affiliated / constituent / 

autonomous colleges under the university.   N.A. 

 

36. Date of establishment of Internal Quality Assurance Cell (IQAC) and dates of 

submission of Annual Quality Assurance Reports (AQAR): 

IQAC:  26/03/2003 (dd/mm/yy) 

AQAR: Submission dates I: 31/07/2012 (for 2008-09, 2009-10 and 2010-11) 

         II: 18/12/2013 (for 2011-12)       

 

37. Any other relevant data, the university would like to include (not exceeding one 

page): 

Jadavpur University has several special programmes under its purview, 

including the Global Change Programme, Sasakawa Young Leaders 

Fellowship Fund (SYLFF), the World Bank-funded Technical Education 

Quality Improvement Programme (TEQIP), the UGC-funded University with 

Potential for Excellence (UPE) Programme - Phase II, the Department of 

Science and Technology-funded Promotion of University Research and 

Scientific Excellence (DST-PURSE) Programme, the EU-funded Project 

EQUAL and several projects that have received national and international 

attention (e.g. the Bichitra: Online Tagore Variorum). Details of these can be 

found in the second volume of this report. 
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Criteria-Wise Analytical Inputs 

 

 

CRITERION I: CURRICULAR ASPECTS  

 

1.1  Curriculum Design and Development  

 

1.1.1  How is the institutional vision and mission reflected in the academic 

programmes of the university? 

 All academic programmes of Jadavpur University, from certificate and 

degree courses to honours programmes, extending all the way to the 

PhD, have to go through a process of vetting and approval. This starts at 

the Board of Studies or Academic Committee level, then goes to the 

Faculty Council and, once approved by the Faculty Council, is sent to the 

university’s Executive Council. After approval by the Executive Council, 

the course content (syllabus) is passed by the university’s highest body, 

the Court. At every stage, care is taken so that courses adhere to the 

guiding principles of the university’s mission and vision. If a 

course/programme is found  not to do so, it is sent back for revision. 

Over the last decade, all syllabi, at all levels, have been revised, and new 

syllabi introduced, in the light of the institutional mission and vision. 

Curriculum Design is a continuous process at Jadavpur University. 

 

1.1.2 Does the university follow a systematic process in the design and 

development of the curriculum? If yes, give details of the process (need 

assessment, feedback, etc.). 

 Yes. This is a systematic but neither mechanical nor uniform process, 

since the four faculties of the university have different modes of 

functioning which have evolved over time. For example, departments 

under the Faculty of Engineering & Technology (FET), have to frame 

courses keeping in mind the rules and regulations of assessment and 

regulatory bodies such as the All India Council of Technical Education 

(AICTE); departments in the Faculty of Arts do not have such 

regulatory bodies, although the University Grants Commission (UGC) 

provides guidelines for curriculum development from time to time, 

which are followed by these departments. Need assessment is done 

through consultations with experts, industry (especially for the FET), 

potential employers; and through feedback from teachers and, most 

importantly, students. The last is done through a perusal of students’ 

evaluation forms, regular meetings of departmental student-teacher 

committees and seminars/workshops/ symposia organized to discuss 

matters related to curricula. An example of the latter was the series of 

workshops organized by the Rabindranath Studies Centre in March 

2011 before formulating the syllabi for the Extra-Departmental (ED) 

courses run by the centre. The active participation of students in these 

workshops not only fed into the course content but also enabled the 

introduction of innovative teaching and testing methodologies. 

 

1.1.3 How are the following aspects ensured through curriculum design and 

development? 
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 Employability 

 Innovation  

 Research 

 The process of designing programmes of study, as briefly described in 

1.1.1 above, ensures that all these three aspects are taken care of when 

curricula are designed, developed and implemented. Jadavpur 

University is one of the country’s leading institutions for research and 

innovation, and the experience of faculty members and research 

scholars provide feedback for curriculum design. This applies to all 

courses, including certificate and audit courses. 

 

1.1.4  To what extent does the university use the guidelines of the regulatory bodies 

for developing and/or restructuring the curricula? Has the university been 

instrumental in leading any curricular reform which has created a national 

impact? 

 The university adheres strictly to the guidelines laid down by regulatory 

authorities. Many of its programmes of study have been used as models 

at universities and institutions in India and abroad. Several departments 

of the university are recognised as being the best, or among the best, in 

the country and others have long been seen as pathbreakers. Examples of 

such departments would include Chemistry (rated the best in the country 

by the Science and Engineering Board of the Department of Science and 

Technology (DST), Government of India) in the Faculty of Science; 

English, Comparative Literature and Film Studies (the last two being the 

first of their kinds in Asia) in the Faculty of Arts; and Mechanical 

Engineering and Electrical Engineering (both set up in 1906 under the 

National Council of Education, 50 years before the formal establishment 

of Jadavpur University) in the Faculty of Engineering & Technology. 

 

1.1.5 Does the university interact with industry, research bodies and the civil 

society in the curriculum revision process? If so, how has the university 

benefitted through interactions with the stakeholders? 

 Yes, the university interacts with industry, research bodies and civil 

society in the process of curriculum development, revision and 

implementation. Jadavpur University’s outreach programmes and 

international collaborations are among the best in the country and this 

helps in receiving feedback from individuals and communities within the 

country as well as from some of the best research institutions in the 

world. See entries under individual departments/schools for further 

details. 

 

1.1.6  Give details of how the university facilitates the introduction of new 

programmes of studies in its affiliated colleges. 

 Not applicable. Jadavpur University has two affiliated institutions, the 

JD Birla Institute and the Institute of Business Management. These 

institutions offer courses that are not offered by the university in its own 

departments/schools/etc. The role of the university is essentially 

supervisory in nature, to ensure maintenance of academic standards. 

 

1.1.7 Does the university encourage its colleges to provide additional skill-oriented 
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programmes relevant to regional needs? Cite instances (not applicable for 

unitary universities). 

 Not applicable. 

 

 

1.2  Academic Flexibility 

 

1.2.1 Furnish the inventory for the following: 

 Programmes taught on campus: The total number of programmes 

offered is 140, from the certificate to the doctoral level. See also the 

University Profile, point 17.   

 Overseas programmes offered on campus: None. 

 Programmes available for colleges to choose from: Not applicable. 

 

1.2.2  Give details on the following provisions with reference to academic 

flexibility    

a. Core / Elective options: Available at all levels of study, from 

undergraduate onwards. See faculty and departmental profiles for 

details. 
b. Enrichment courses: Audit Courses; Orientation and Refresher 

Courses; courses run for skill-upgradation of officers and non-

teaching staff; courses run by Schools and Centres. 
c. Courses offered in modular form: Several courses are offered in 

modular form. See faculty and departmental profiles for details. 
d. Credit accumulation and transfer facility: Available. There are several 

memoranda of understanding with foreign universities for credit 

transfer. See details of SYLFF and other special programmes for 

details. 
e. Lateral and vertical mobility within and across programmes, courses 

and disciplines: Available, although not for all 

departments/disciplines. For example, students with Bachelor’s 

degrees (with honours or equivalent) in any discipline can apply for 

admission to the Masters programme in Comparative Literature; 

students with Bachelor’s in Comparative Literature can apply to 

the departments of Bengali, English, Sanskrit; a student with a 

BTech in Civil or Chemical Engineering can apply to the MTech 

course in Mechanical Engineering, and so on. 

 

1.2.3  Does the university have an explicit policy and strategy for attracting 

international students? 

 Yes, it does. There is an Equivalence Committee to ensure normalization 

of scores for foreign degree holders. Most importantly, there is a 

separate Foreign Students Cell, under the direct jurisdiction of the Joint 

Registrar (Academic) to look after the needs, both academic and 

otherwise, of foreign students. The university takes a flexible approach 

to its multi-criteria admission system so as to cope with the varied nature 

of foreign students’ needs. The admission policy for foreign students is 

wholly transparent with a rigorous scrutiny process. 

 

1.2.4 Have any courses been developed targeting international students? If so, how 
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successful have they been? If ‘no’, explain the impediments. 

 Yes. They have been quite successful. For example, the Bengali language 

course is regularly oversubscribed by foreign applicants. 

 

1.2.5  Does the university facilitate dual degree and twinning programmes? If yes, 

give details. 

 Following enquiries for such dual degrees and twinning/joint 

programmes, the university is in the process of formulating a policy on 

this matter. An MOU has been signed with Virginia Polytechnic Institute 

and State University, popularly known as Virginia Tech, USA for a dual 

doctoral programme. 

 

1.2.6  Does the university offer self-financing programmes? If yes, list them and 

indicate if policies regarding admission, fee structure, teacher qualification 

and salary are at par with the aided programmes?   

The Faculty of Arts offers BPEd in Yoga Therapy, and a distance 

programme: M.A. in Environment and Development. In the Faculty of 

Science there is a self-financed post-MSc diploma in Medical Physics. In 

the Faculty of Engineering and Technology all the M.Tech/M.E./other 

Masters degree programmes are partially self-financed. The same 

applies to all the doctorate programmes in the Faculty of Engineering 

and Technology. The policies regarding admission are the same as those 

for regular students, but fee structures, teacher qualifications and 

salaries, may differ. 

 

1.2.7  Does the university provide the flexibility of bringing together the 

conventional face-to-face mode and the distance mode of education and allow 

students to choose and combine the courses they are interested in? If ‘yes,’ 

give operational details. 

 No. 

 

1.2.8  Has the university adopted the Choice Based Credit System (CBCS)? If yes, 

for how many programmes? What efforts have been made by the university 

to encourage the introduction of CBCS in its affiliated colleges? 

All courses offered at Jadavpur University (apart from the certificate 

and diploma courses) follow the Choice-Based Credit System. 
 

1.2.9 What percentage of programmes offered by the university follow: 

 Annual system: 10.72% (1 MSc programme and 14 certificate 

courses) 

 Semester system: 89.28% 

 Trimester system: 0% 

 

1.2.10 How does the university promote inter-disciplinary programmes? Name a 

few programmes and comment on their outcome. 

Yes. Jadavpur University has long practiced interdisciplinarity in its 

research and teaching. So strong has been this cross-disciplinary 

inclination in Jadavpur University academics that a separate faculty - 

the Faculty of Interdisciplinary Studies, Law and Management - was set 

up through an amendment in the Jadavpur University Act in 2012. It 



 
 

51 
 

may be mentioned here that neither Law nor Management programmes 

exist in the university at present and the faculty now exists solely to 

promote interdisciplinary research and teaching. See the sections on 

Schools and Centres for more details. 

 

 

1.3  Curriculum Enrichment  

 

1.3.1 How often is the curriculum of the university reviewed and upgraded for 

making it socially relevant and/or job oriented/knowledge intensive and 

meeting the emerging needs of students and other stakeholders? 

 Curriculum revision and enrichment is a continuous process at Jadavpur 

University and not just for the demands of the job market. There is also 

a focus on research and investment in knowledge. (See also 1.1.2 for 

some details regarding this.) 

 

1.3.2  During the last four years, how many new programmes at UG and PG levels 

were introduced? Give details.  

In 2008-09, the university introduced non-credit Audit Courses to 

encourage students in all disciplines in exploring their extracurricular 

interests within an academic structure. These were the first such courses 

in any academic institution in the country. The courses included music, 

film, music, dance, drama, etc., in addition to languages. 

In 2009-10, the university started two new one-year Postgraduate 

Diploma Programmes: one in Energy Management and Audit, and the 

other in Environmental Regulations and Practices. The School of Media, 

Communication and Culture started an UGC-approved certificate 

course in Radio Production, the first of its kind in the country. 

In 2010-11, the university introduced a four-year B.Tech course in 

Food Technology and Biochemical Engineering replacing the earlier 

three-year degree programme in the same subject. It also launched 

MTech courses in Bioprocessing Engineering, Construction Engineering 

with Specialization in Structural Repair and Retrofit Engineering, 

Printing Engineering and Graphic Communication, Water Resource 

Engineering, Laser Technology, Illumination Technology and Design, 

and Environmental Biotechnology. Certificate courses in Supervision of 

Construction Sites and a number of courses in Fundamentals of 

Computer Application and Communicative Languages were initiated on 

a self-financing basis. Seven Extra-Departmental courses, namely 

Rabindranath Tagore: Life and Works, Rabindrajibon O Dharona, 

Rabindrasahitya, Tagore in Performance, Rabindranath Tagore: The 

Icon, A New Femininity: Rabindranath Then and Now, and Tagore and 

Rural Constriction were introduced in the Faculty of Arts.  

In 2011-12, the university introduced Urdu and Nepali courses at 

the undergraduate level as optional languages in the Department of 

Comparative Literature and the Department of English introduced an 

optional course at the undergraduate level on Monsters in Literature. An 

Advanced Diploma course in French was started by the School of 

Languages. 
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In 2012-13, the university introduced a one-year Postgraduate 

diploma course in Digital Humanities and Cultural Informatics through 

the School of Cultural Texts and Records and a one-year Postgraduate 

Diploma course in Guidance, Psychological Counseling & Family 

Therapy through the Special Education & HEPSN Cell. 
   

Inter-disciplinary programmes and programmes in emerging areas: The 

Postgraduate Diploma course in Digital Humanities and Cultural 

Informatics, funded by the UGC under its Innovation Programmes 

Scheme, commenced in Jadavpur University this year (2013). Run by the 

School of Cultural Texts and Records, in the Faculty of Interdisciplinary 

Studies, Law and Management, this is the first course of its kind in the 

country. 

 

1.3.3   What are the strategies adopted for the revision of the existing programmes? 

What percentage of courses underwent a syllabus revision? 

The strategies adopted include systematic and rigorous scrutiny of 

existing programmes, consultations with experts and all stakeholders 

(students, teachers, staff), and a three-step vetting and review process as 

outlined in 1.1.1. Also, care is taken to keep in step with the demands of 

and advances in subjects in India and abroad. 

 

1.3.4  What are the value-added courses offered by the university and how does the 

university ensure that all students have access to them? 

There are several value-added courses offered by the university 

including several foreign languages, journalism and mass 

communication, editing and publishing, and other certificate and 

diploma programmes, as well as audit courses. Since these are conducted 

in the evenings, students can avail of them without hampering their 

regular classes. 

 

1.3.5 Has the university introduced any higher order skill development 

programmes in consonance with the national requirements as outlined by the 

National Skills Development Corporation and other agencies? 

The Department of Adult, Continuing Education and Extension runs 

several such programmes, as does the School of Educational Technology. 

Details available under individual entries. 
 

 

1.4  Feedback System  

 

1.4.1 Does the university have a formal mechanism to obtain feedback from 

students regarding the curriculum and how is it made use of? 

Yes. The university has a formal mechanism to obtain students’ 

feedback. In addition, the student-teacher committee in each department 

provides continuous student inputs regarding curricular aspects. The 

information thus received is used to develop/remodel/revise course 

content and structures, and to modify teaching and testing 

methodologies. 
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1.4.2 Does the university elicit feedback on the curriculum from national and 

international faculty? If yes, specify a few methods such as conducting 

webinars, workshops, online discussions, etc. and its impact. 

 Yes, it does. Jadavpur University has strong bonds with several 

international institutions of higher learning including Harvard 

University, Oxford University, Cambridge University, La Sapienza, 

Roma, University of Paris IV, King’s College, London, Alma Mater 

Studiorum, and the University of Bologna, to name a few. It also has 

strong links with all leading Indian universities. All these links provide 

important inputs into curricular aspects. Mention may also be made here 

of an European Union/British Council funded Indo-EU (European 

Union) consortium with the mandate to “make a critical intervention in 

higher education in India, reaching out to students, teachers and policy-

makers; to furnish models of best practice, create and test 

technologically-enhanced pilot courses at undergraduate level; to 

improve both quality and access; to create partnerships between Europe 

and India, and within Indian universities” set up in 2013. Jadavpur 

University is the lead Indian institution in this consortium. 

 

1.4.3 Specify the mechanism through which affiliated institutions give feedback on 

curriculum enrichment and the extent to which it is made use of. 

 Not applicable. 

 

1.4.4 What are the quality sustenance and quality enhancement measures 

undertaken by the university in ensuring the effective development of the 

curricula? 

 Right from the Board of Studies level up to the Court, care is taken to 

ensure quality sustenance and enhancement. See 1.1.1 for details. 
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CRITERION II: TEACHING-LEARNING AND EVALUATION 

 

2.1  Student Enrolment and Profile 

 

2.1.1  How does the university ensure publicity and transparency in the admission 

process? 

 Admission announcements are made in major newspapers; media houses 

also announce Jadavpur University’s admission dates/policies. Admission 

to undergraduate programmes in the Faculty of Engineering & 

Technology (FET) is through the West Bengal Joint Entrance 

Examination, conducted by an independent body. Admissions to 

undergraduate programmes in the Faculties of Arts and Science are 

made on the basis of +2 performance and/or admission tests conducted 

by the university. Jadavpur University ensures transparency at all stages 

of the admission process, from applications and the conducting of 

admission tests to the publication of results by making details available to 

anyone who wants to know them. No complaints regarding lack of 

transparency have been received from candidates so far. 

 

2.1.2   Explain in detail the process of admission put in place by the university. 

List the criteria for admission: (e.g.: (i) merit, (ii) merit with entrance test, 

(iii) merit,  entrance test and interview, (iv) common entrance test 

conducted by state agencies and national agencies (v) other criteria followed 

by the university (please specify).       

 Admission to undergraduate programmes in the FET is through the West 

Bengal Joint Entrance Examination, conducted by an independent body, 

followed by counselling. For admission to the undergraduate 

programmes in the Faculty of Arts, a combination of merit (i.e. results at 

the +2 level) and entrance test is used. Departments have autonomy to 

decide upon admission criteria. In the Faculty of Science, admission at 

the undergraduate level is based on merit. For postgraduate admissions, 

the picture is a little different. In the FET, GATE (Graduate Aptitude 

Test in Engineering) results and scholarships become important for 

admission; in addition, students sponsored by industry as well as self-

sponsored students are admitted. For GATE applicants, their GATE 

score is given a 70% weightage, while for the others their BE or BTech 

scores receive 50% weightage; the balance percentage is determined 

through tests, with 10% weightage being given to experience in industry 

for students sponsored by industry. In the Faculty of Science, admission 

to postgraduate programmes is on the basis of merit (BSc results) with 

entrance test, conducted by individual departments. In the Faculty of 

Arts, the BA (Honours) results and admission tests conducted by 

individual departments determine admission. 

 

2.1.3   Provide details of admission process in the affiliated colleges and the 

university’s role in monitoring the same. 

 Not applicable. 

 

2.1.4 Does the university have a mechanism to review its admission process and 

student profile annually? If yes, what is the outcome of such an analysis and 
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how has it contributed to the improvement of the process? 

 Every faculty has an Admission Committee which periodically reviews 

the admission process and student profile, and suggests measures to 

improve the same. Further, changes to admission criteria, modalities, and 

so on are suggested by the university’s Executive Council as and when 

necessary. Feedback from students is reviewed and suggestions 

incorporated whenever possible. 
 

2.1.5  What are the strategies adopted to increase / improve access for students 

belonging to the following categories:  

 SC/ST 

 OBC 

 Women  

 Persons with varied disabilities   

 Economically weaker sections  

 Outstanding achievers in sports and other extracurricular activities 

The university adheres strictly to government regulations regarding 

admission of students from SC/ST and other disadvantaged 

backgrounds. There are provisions for remedial coaching of students 

from disadvantaged backgrounds. The university has a separate unit, 

the Special Education & HEPSN (Higher Education for Persons with 

Special Needs) Cell to increase/improve access for students with 

disabilities. There is provision for admission of outstanding achievers 

in sports under the sports quota in all faculties. 

 

2.1.6    Number of students admitted in university departments in the last four 

academic years:  
 Categories Year 1 

(2008-2009) 

  Year 2 

(2009-2010) 

Year 3 

(2010-2011) 

Year 4 

(2011-2012) 

Male  Female Male  Female Male  Female Male  Female 

SC 1423 543 1461 551 1536 552 1539 645 

ST 222 88 262 103 296 109 308 132 

OBC  23 12 10 12 17 25 53 50 

General  4665 2396 4590 2475 4652 2402 4718 2508 

Others 238 38 144 43 161 30 160 23 

 

2.1.7  Has the university conducted any analysis of demand ratio for the various 

programmes of the university departments and affiliated colleges? If so, 

highlight the significant trends explaining the reasons for increase / decrease. 

 

 Data for Arts and Science Faculties 
Programmes  Number of 

applications 

Number of students 

admitted 

Demand 

Ratio 

UG 25500 948 3.72:100 

PG 8228 1016 12.34:100 

Integrated Masters N.A. N.A. N.A. 

M.Phil.  1404 148 10.54:100 

Ph.D.     

Integrated Ph.D. N.A. N.A. N.A. 

Certificate     

Diploma     
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Programmes  Number of 

applications 

Number of students 

admitted 

Demand 

Ratio 

PG Diploma     

Any other (please 

specify) 

   

 

Data for the Faculty of Engineering and Technology 

For the academic session 2013-14  

A)   Admission through West Bengal J.E.E. Board 
U.G. Courses approved by FET 

Admission 

Committee for 

the session 2013-

2014  

 (including 

Gen./SC/ST/PC) 

 

General SC 

(22%) 

ST 

(6%) 

PWD 

(3%) 

TFW 

5% as 

per 

W.B. 

G.O. 

 

FET 

Approved 

Intake +  

TWF 

Scheme by 

Govt. of 

W.B.  

1.   Architecture   38 27 8 2 1 0  38 

2.   Chemical .Engg. 82 57 18 5 2 4  86 

3.   Civil Engg. 103 71 23 6 3 5  108 

4.   Computer Sc. & 

Engg. 

62 42 14 4 2 3  65 

5.   Electrical .Engg. 105 73 23 6 3 5  110 

6.   Electronics & Tele-

Communication Engg. 

62 42 14 4 2 3  65 

7.   Mechanical Engg. 105 73 23 6 3 5  110 

8.   Metallurgical Engg. 31 21 7 2 1 1  32 

9.   Pharmacy 60 40 14 4 2 2  62 

10. Production Engg. 41 29 9 2 1 2  43 

11.  Information Tech. 62 42 14 4 2 3  65 

12. Printing Engg. 26 17 6 2 1 1  27 

13. Power Engg. 41 29 9 2 1 2  43 

14. Construction  Engg. 36 25 8 2 1 2  38 

15.  Instrumentation &  

        Electronics Engg.  

41 29 9 2 1 2  43 

16. Food Tech. & 

      Biochemical Engg. 

 30 20 7 2 1 1  31 

TOTAL 925 637 206 55 27 41 966 

 

B) Admission through Entrance Test conducted by Jadavpur University 
U.G. course in   

     3-year  B.Tech. (IEE) course  

     and  5-year Evening         

     Engineering Courses 

AICTE 

Approved 

Intake 

FET applied to 

the AICTE from 

2013-14 session  

(including 

Gen./SC/ST/PC) 

Gen. SC 

(22%) 

ST 

(6%

) 

 

PD 

(3%) 

1.  B.Tech.(IEE) 20 20 14 4 1 1 

2. 5-year Even. Civil Engg 40 40 28 9 2 1 

3. 5-year Even. Electrical Engg. 40 40 28 9 2 1 

4. 5-year Even. Mechanical 

Engg. 

40 40 28 9 2 1 

TOTAL 140 140 98 31 7 4 
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C)   Admission through West Bengal J.E.E. Board:  
3-year 

M.C.A. 

course     

AICTE 

Approved 

Intake 

FET applied to the AICTE from 2013-

14 session  (including 

Gen./SC/ST/PC) 

Gen. SC 

(22%) 

ST 

(6%) 

 

PD 

(3%) 

 M.C.A 40 40 28 9 2 1 

 

Intake of P.G. Engg/Tech/Arch/Pharm courses  

Admission through GATE/GPAT Score and Entrance Test conducted by  

the university 
 

 

Intake of  the  P .G.   Courses  

FET appl ied to  the AICTE through 

Portal  for  fol lowing Course & Intake for   

GATE  Scholarship)  Category Courses  

SC/ST Certif icate i ssued by the Govt.  

of  West  Bengal only considered  

General  SC ST Sponsored /  Sel f -  

Sponsored  

1.   Arch.  4  1  1  2  

2 .   Chemica l  11 3  1  4  

3 .   Civi l  15 4  1  5  

4 .   Electr ical  15 4  1  5  

5 .  Electronics & Tele.  Comm.  15 4  1  5  

6 .  Mechanical  15 4  1  5  

7 .   Pharmacy  15 4  1  5  

8 .  Computer  Sc.   & Engg  17 6  2  6  

9 .   Meta llurgica l  Engg.  5  2  1  2  

10.  Food Tech.  & Bio.Chemical   4  1  1  2  

5 .  11.Ins trumentat ion & Electronics   4  1  1  2  

12.  Production Engg.  7  2  1  3  

13.  Energy  Sc .  & Tech.  7  2  1  3  

14.  Biomedica l  Engg & Sc.  3  1  1  6  

15.  Control  System  Engg.    7  2  1  5  

16.  Software Engg    15 3  2  5  

17.  Water  Resource  & Hydraulic  Engg.  (4 -em)  10 2  1  5  

18.  Mater ial  Engg  10 2  1  5  

6 .  19.  I .T .  (Courseware Engg.)   10 2  1  5  

20.  VLSI Design & M icro Electronics.   

     (6 -Semester)  Non GATE Course   

0 0 0  18  

ss/gen-10  

ss/sc –  2  

ss/ sT-1 & spon. - 

5  

21.  Auto mobi le   3  1  0  1  

22.   I l luminat ion Engg.  (4 -Sem.)  10 2  1  5  

23.  Nano Sc .  &  Tech.  10 2  1  5  

24.  Power Engg.  10 2  1  5  

25.  Clinica l  Pharmacy  & P harm. Prac tice  0  0  0  8  

Ss/Gen- 4  

Ss/sc –  1  

Ss /ST-1  

Spon.  –  2  

26.  Mul t imedia Development  

      Non GATE Course   

 

0 0 0  25  

ss/gen-16  

Ss/sc –  5  

Ss /ST –  1  

Spon. - 3  
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Intake of  the  P .G.   Courses  

FET appl ied to  the AICTE through 

Portal  for  fol lowing Course & Intake for   

GATE  Scholarship)  Category Courses  

SC/ST Certif icate i ssued by the Govt.  

of  West  Bengal only considered  

General  SC ST Sponsored /  Sel f -  

Sponsored  

27.  Computer  Tech.   

     (6 -Semester)  Non GATE Course   

 

0  0  0  33  

ss/gen-24  

SS/sc –  7  

SS/ST –  2  

28.  Dis tr ibuted &  Mobi le  Computing  9  2  1  3  

29.  Master  o f Nuclear  Engg.  10 2  1  5  

30.  Bioprocess Engg.     0  0  0  10  

SS/gen-7,  SS/SC 

-2  

SS/ST –  1  

31.  Pr int ing Engg.  & Graphic    

    Communica tion  

0  0  0  10 

SS/gen. -7  

SS/SC –  2  SS/ST 

–  1  

32.Environmenta l  Bio technology  0 0  0  10 

SS/gen. -7  

SS/SC –  2  

SS/ST- 1  

33.  Laser  Tech.   0  0  0  10 

SS/gen. -7  

SS/SC –  2  

SS/ST –  1)  

34.  Construct ion Engg.  

      (6 -Semester)  

0  0  0  18 

SS/Gen. - 10,    

SS/SC-2  

SS/ST –  1  

Spon.  –  5  

35.  I l lumination Technology &    

     Design  (6 -Semester)  

0  0  0  18  

ss/gen-10  

SS/SC-2 SS/ST –  

1  

Spon - 5  

36.  Water  Resources & Hydraul ic  Engg   

              (6 -Semester)  

0  0  0  18  

ss/gen-10  

SS/SC –  2  

SS/ST –  1  

Spon. -5  

37.  Inte l l igent  Automation & Robotics         

     (6 -Sem)  

0  0  0  18  

ss/gen-10  

SS/SC –  2  

SS/ST –  1  

Spon.  –  5  

 

2.1.8  Were any programmes discontinued/staggered by the university in the last 

four years? If yes, please specify the reasons. 

              No programme was discontinued in the FET in the last four years. In the 

Faculty of Arts, two programmes were discontinued. The first being the 

M.Phil in Library and Information Science and the other was the 

M.P.Ed. programme in the department of Physical Education because of 

some issues in regard to NCTE approval. However the programme has 
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been rejuvenated from the academic year 2013-2014 after acquiring the 

necessary approval. 

 

 

2.2  Catering to Student Diversity   

 

2.2.1 Does the university organize orientation/induction programme for freshers? If 

yes, give details such as the duration, issues covered, experts involved and 

mechanism for using the feedback in subsequent years. 

 Yes. Immediately after the completion of undergraduate admissions, a 

day-long orientation programme is conducted where the authorities of 

the university (the Vice-Chancellor, Pro-Vice-Chancellor, Dean of the 

faculty, Dean of Students, Heads of Departments under the faculty and so 

on) interact with the newly-admitted students. Students are given a 

brochure, “Know Your University”, listing all the resources and facilities 

for students. Freshers are told about the university’s “zero-tolerance” 

policy with respect to ragging and sexual harassment, informed where to 

apply for various scholarship and other schemes, and given an overall 

introduction to Jadavpur University. Feedback from students is gathered 

through student-teacher committees, student evaluations, exchanges with 

students’ unions, and student-teacher interactions. The feedback received 

is used to improve facilities for students in subsequent years. In addition, 

every department organises an induction/orientation programme where 

teachers meet newly-admitted students very shortly after admission; 

further, senior students organise a freshers’ welcome for new arrivals to 

their department within 15 days of admission. 

 

2.2.2 Does the university have a mechanism through which the “differential 

requirements of the student population” are analysed after admission and 

before the commencement of classes? If so, how are the key issues identified 

and addressed? 

 As indicated in 2.2.1 above, every department organises an 

orientation/induction programme for freshers after they have taken 

admission and before the commencement of classes. This allows the 

specificities of the students’ “differential requirements” to be clearly 

understood by the faculty members who will be teaching them. Such 

“differential requirements” are addressed in diverse ways, for example, 

by organizing remedial classes, or special classes, for different categories 

of students. 

  

2.2.3 Does the university offer bridge/remedial/add-on courses? If yes, how are 

they structured into the time table? Give details of the courses offered, 

department-wise/faculty-wise. 

 The university offers remedial courses for students. Add-on courses, at 

the certificate or diploma level, such as foreign languages, or journalism 

and mass communication, or radio production, are also offered, at a 

nominal cost, to all interested students of the university. These courses 

are conducted beyond regular university hours to enable students to 

attend them after class. (See the reports of the Schools and Centres of the 

university for more details.) 
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2.2.4 Has the university conducted any study on the academic growth of students 

from disadvantaged sections of society, economically disadvantaged, 

physically handicapped, slow learners, etc.? If yes, what are the main 

findings? 

 Yes. The Special Education & HEPSN Cell carries out regular 

assessments of the needs of such students. The main findings are given 

below: 

(1) Some students from economically-disadvantaged families, especially 

those coming from remote/rural areas, need financial assistance over 

and above the free and half-free studentships, free hostel 

accommodation, scholarships and so on offered by the university. 

Jadavpur University has a special budgetary provision for such 

students, to the tune of Rupees Five Lakhs per annum, which is 

utilized for their immediate support in order to enable them to live 

and study in the city. 

(2) Many students from disadvantaged backgrounds need 

remedial/special coaching. This is arranged for by the university. 

(3) Coaching in soft skills, which become extremely important for 

employment opportunities, are offered to such students as well. 

(4) The university’s School of Counselling Studies & Self-Development 

offers free counselling to students who need it. 

 

2.2.5 How does the university identify and respond to the learning needs of 

advanced learners? 

 If by “advanced learners” one is referring to students who are ahead of 

the learning curve, there are many opportunities for such students to be 

involved in research projects and outreach programmes, right from the 

time they are undergraduate students. If, on the other hand “advanced 

learners” refers to students who are older than their peers, Jadavpur 

University does not have any cut-off age for enrolling in programmes of 

study. This is due to its history, which goes back to 1906 when the 

National Council of Education, Bengal, was founded. From 1906 till 1956, 

when Jadavpur became a university, many students came to study after 

having served jail sentences under the British Raj. Thus, students of 

fairly advanced years also have studied at Jadavpur University since its 

inception. 

 

 

2.3  Teaching-Learning Process  

 

2.3.1  How does the university plan and organise the teaching, learning and 

evaluation schedules (academic calendar, teaching plan, evaluation blue print, 

etc.)? 

 Each Faculty Council prepares its own yearly academic calendar (i.e. for 

two semesters), with details of holidays, examination schedules and so on, 

well in advance of the commencement of the new academic session (which 

usually starts on 1 July). This is given to all heads of departments under 

that particular faculty. Individual teachers prepare their teaching plans, 

including timings of internal assessments, keeping in mind the academic 
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calendar. Teaching plans for each course are given to students at the 

beginning of each semester. 

 

2.3.2 Does the university provide course outlines and course schedules prior to the 

commencement of the academic session? If yes, how is the effectiveness of 

the process ensured? 

 Yes. The effectiveness of the process is ensured through regular 

stocktaking at departmental Boards of Studies and Student-Teacher 

Committee meetings. Such meetings, which are usually held once every 

month, enable course-correction even in mid-semester. 

  

2.3.3   Does the university face any challenges in completing the curriculum within 

the stipulated time frame and calendar? If yes, elaborate on the challenges 

encountered and the institutional measures to overcome these. 

 No. 

 

2.3.4 How is learning made student-centric?  Give a list of participatory learning 

activities adopted by the faculty that contributes to holistic development and 

improved student learning, besides facilitating life-long learning and 

knowledge management. 

 Strategies for making education student-centric at Jadavpur University 

are various in nature. These include group learning, tutorials, 

interactions with experts from India and abroad, visits to industry 

(especially for FET students) and laboratories, among others.  

 

2.3.5 What is the university’s policy on inviting experts/people of eminence to 

deliver lectures and/or organize seminars for students? 

 Jadavpur University actively encourages such interactions. Apart from 

invitations to eminent individuals/experts at the departmental level, 

usually for seminars/workshops/conferences, many departments 

(especially those with CAS/COSIST and similar schemes in operation) 

have provisions for inviting guest faculty to come and interact with 

teachers and students for an extended period of time. In addition, there 

are several international collaborations in place at Jadavpur University, 

such as the SYLFF Programme and the Global Change Programme, to 

name just two. These programmes usually invite experts from abroad to 

interact with students and faculty members. 

 

2.3.6  Does the university formally encourage blended learning by using e-learning 

resources? 

 Yes, it does. 

 

2.3.7 What are the technologies and facilities such as virtual laboratories,  

e-learning, open educational resources and mobile education used by the 

faculty for effective teaching? 

 There is a host of such technologies available at Jadavpur University, 

details of which may be found under the appropriate sections of this 

report. (See especially the reports of the Department of Adult, 

Continuing Education & Extension, the School of Mobile Computing and 

Communication, the School of Cultural Texts and Records, and the 
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School of Educational Technology.) Mention may be made of the 

digitization of library resources and access to e-library resources, 

including over 12,000 e-journals and books, which can be accessed 

through the university’s internal network, and the Bichitra Online 

Tagore Variorum, developed at Jadavpur University, which is the largest 

digital repository in the world of the works of a single author – all of this 

available free of charge by the students, teachers and staff of the 

university. The Bichitra Online Tagore Variorum is also freely available 

for public consultation over the Internet. 

 

2.3.8 Is there any designated group among the faculty to monitor the trends and 

issues regarding developments in Open Source Community and integrate its 

benefits in the university’s educational processes?   

The JU-FOSS (Free and Open Source Software) Resource Centre, under 

the School of Mobile Computing and Communication, was established in 

2008 with the financial assistance of the Government of West Bengal 

with the objective of promotion and adoption of Free and Open Source 

Software in the educational institutions in the state. Since then the centre 

is maintaining close liaison with the Open Source Community of the 

country. The Centre (in association with the School of Mobile 

Computing and Communication and the Department of Computer 

Science and Engineering) regularly organises courses and training 

programmes on different Free and Open Source Software packages for 

faculty members, students and non-teaching staff of the University. The 

Centre also conducts workshops and training programmes for the 

community outside the university, such as students of different 

engineering colleges, faculty members of other institutions, school 

teachers and other computer users.  

 

2.3.9 What steps has the university taken to orient traditional classrooms into 24x7 

learning places? 

 Jadavpur University lacks the financial resources to bring about such a 

radical change. However, mention must be made of the Wi-Fi 

connectivity at the university’s hostels, which enables students to access 

many resources (such as the e-library) outside class hours. While 

considerable work has been done to re-orient classrooms into round-the-

clock learning centres, much still remains to be done. 

 

2.3.10  Is there a provision for the services of counsellors / mentors/ advisors for each 

class or group of students for academic, personal and psycho-social guidance? 

If yes, give details of the process and the number of students who have 

benefitted. 

Every department assigns two or more teachers to act as mentors to 

students who join the university. These mentors provide aid, counselling 

and assistance to freshers. The Dean of Students and the Director of 

Youth Welfare are responsible for the well-being of all students of the 

university. In addition, there is a Counselling Cell which helps students.  

The Centre for Counselling Services and Studies in Self-Development 

offers a UGC Three-Years (Certificate / Diploma / Advanced Diploma ) 

Career Oriented Course on Stress Management and a Certificate Course 
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on Basic Skills on Counselling in Conflict Management. It also developed 

two documentary films on Depression & Chemical dependency with 

students on campus in collaboration with the Department of Film 

Studies, Jadavpur University. Students and faculty members facilitate 

reducing distress of individuals belonging to different families and 

organizations. The university has keen interest in developing the Centre 

to the fullest possible extent. Faculty members are committed to the 

development of the Centre. It is closely associated with reputed mental 

health professionals and mental health organizations all over India which 

greatly helps in improving the kind of research undertaken by the 

Centre. There is a huge demand for the service provided and the courses 

run by the Centre. There is also strong need for the kind of research 

projects undertaken by the Centre. 

 

2.3.11  Were any innovative teaching approaches/methods/practices adopted/put to 

use by the faculty during the last four years? If yes, did they improve 

learning? What were the methods used to evaluate the impact of such 

practices? What are the efforts made by the institution in giving the faculty 

due recognition for innovation in teaching? 

 Yes, innovative teaching methods and protocols have been adopted by 

faculty members for a long time, and not just in the last four years. 

Jadavpur University encourages innovation in teaching and assessment. 

Many of these innovations were put into place either on the suggestion of 

students or after carrying out consultations with them and other stake-

holders (for example, industry leaders, who employ Engineering 

graduates). Expected outcomes of such innovation include improved 

learning and greater employability. The final evaluation of such 

innovation has to lie with students themselves and those who avail of 

their services after they graduate. Jadavpur University degree-holders 

are among those most in demand among prospective employers, not just 

in industry and software but also in media, journalism and teaching. 

Measured by this yardstick, innovation in teaching has borne rich fruits. 

 

2.3.12 How does the university create a culture of instilling and nurturing creativity 

and scientific temper among the learners? 

 Creativity cannot be taught, it must be encouraged in an atmosphere of 

openness and innovation. Quite apart from curricular aspects (e.g. 

courses such as Creative Writing, and Drama in Practice, offered by the 

Department of English), the large number of student-run societies, clubs 

and the many festivals organised by students all foster this culture of 

creativity. The many interdisciplinary schools and the specialized centres 

of study also help foster this spirit of creativity and nurture a scientific 

temper among students. 

 

2.3.13   Does the university consider student projects mandatory in the learning 

programme? If yes, for how many programmes have they been (percentage of 

total) made mandatory? 

 Yes, student projects are mandatory in the learning programme of the 

university. The university has been considerably successful during the 

last 5 years in fostering a culture of interdisciplinary research on campus. 
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This will be very clear from the data given below in regard to national/ 

international collaborative research schemes/projects undertaken, 

keeping the interests of students in mind. It needs to be emphasised that 

students have taken active part in all these research projects. 

  2009-2010: The university received more than a dozen research 

projects sponsored by industries which include Tata Steel, WWF-India, 

Winrock International, Parker Robinson, IFB Agro, Fiale 

Pharmaceuticals, Interra Systems India, STADMED, Surya Herbal 

Limited, etc. 

The Industry-Institute Partnership Cell (IIPC) generated great 

awareness as to offering critical solutions to multifarious technical 

challenges being faced by industries starting from small enterprises to 

corporate houses. The number of jobs also significantly increased this 

year. 

Departments, Schools, and Centres of Advanced Study and 

Research of the university conducted more than 130 seminars, 

conferences, workshops and training programmes. International 

programmes were conducted separately by each of the departments of 

Economics, Sociology, English, Bengali and the School of Media, 

Communication and Culture. 

2010-2011: The University continued and expanded its teaching, 

research and extension programmes keeping the focus on student-based 

research projects in the main, the Salt Lake and the newly added West 

Annexe campuses. It became one of the first four universities in the 

country to be recognized as a University with Potential for Excellence 

(UPE) for the second phase this year by the UGC. The university has 

been sanctioned an enhanced grant of Rs. 50 crores for the purpose of 

research in focussed areas and for holistic development. 

Under the DST-PURSE Scheme offered by the Department of 

Science and Technology, Government of India, the university successfully 

operated research projects in the first two years and the scheme was 

extended for another three years for augmentation of research activity 

and infrastructure in Science and Engineering departments. The second 

phase of the World Bank-assisted Technical Education Quality 

Improvement Programme (TEQIP) started functioning this year and will 

last till 2014. The IIPC executed industrial consultancy and testing jobs 

worth Rs. 5.3 crores in the 2009-2010 financial year. Different funding 

agencies like the UGC, AICTE, CSIP, DOE, DST, DRDO, DAE, ICMR, 

DBT, DIT and others released Rs. 32 crores primarily for research. 

These grants strengthened the university’s infrastructure considerably. 

Many of Jadavpur University’s SYLFF, Erasmus Mundus, Fulbright and 

other Fellows have visited foreign universities/institutions, and similarly 

Fellows from abroad also visited Jadavpur University. Around 52 

reputed companies like Maruti, Tata Motors, Microsoft, Andrew Yule, 

IOCL, DCL, Hindustan Times, TCS, Wipro, Philips, Amazon and 

Samsung, etc. visited the university for recruiting students. Around 700 

fresh graduates were recruited through the Placement and Training Cell 

of the university this year. During the year, the University received 

dozens of industry-sponsored research projects. 
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2011-2012: The university organized a two-day National 

Conference on “Sustainable Development through Innovative Research 

in Science and Technology” under the DST-PURSE Scheme. Jadavpur 

University is about to complete a decade-long journey as the 67
th

 institute 

in the global SYLFF network. Not only have 28 young talents with 

leadership quality and academic excellence been provided with valued 

scholarships in India to produce world-class research in the social 

sciences and humanities but MPhil and PhD fellows have also travelled 

abroad under the aegis of the SYLFF research abroad programme, 

enabling them to compare social change vis-a-vis the Indian reality. There 

have also been reciprocal visits by foreign SYLFF scholars to Jadavpur 

University. The SYLFF fellows have truly transcended artificial barriers 

across nations and are global citizens today providing knowledge support 

to national and international institutions through their various 

prestigious engagements. Jadavpur University’s student exchange 

programme with Momoyama Gakuin University at Osaka, Japan, has so 

far provided excellent opportunity to 18 students from our social science 

and humanities departments to take up credit courses supported by 

scholarships through the one-year exchange programme. 

The Global Change Programme of Jadavpur University continued 

to provide research support to Inter-Governmental Panel on Climate 

Change (IPCC) for its Fifth Assessment Report. The programme has 

provided research support to the most publicized and prestigious 

document of 2012 - Global Energy Assessment. Nationally GCP-JU has 

been providing support to MOEF, Government of India, on climate 

policy and equity issues. It entered into collaboration with Leeds 

University, UK, to develop a Low Carbon City plan for Kolkata under 

the Centre for Low Carbon Futures’ ten climate-smart cities programme. 

The centre is providing advisory and research support to CII in 

preparation of Fiscal Policy Instruments for Low Carbon Growth 

Strategy for two states: West Bengal and Odisha. The outcome of the 

university’s collaboration with the University of California, Berkeley, 

and the Lawrence Berkeley National Laboratory, USA, on arsenic 

remediation technology development and social placement is now 

recognized globally. Jadavpur University’s relation with Eindhoven 

University, The Netherlands, went beyond research projects and is now 

providing scope for students of both universities to participate in credit 

courses. The programme won a research grant under the Asia Pacific 

network to lead a four-country research project. 

The IIPC has garnered support by offering critical solutions to 

various industrial problems; its revenue was nearly Rs. four crores in 

2011-12. Jadavpur University successfully placed 1,265 graduates in 

prestigious jobs during the year. 

2012-2013: Jadavpur University was selected for the second phase 

of the DST-PURSE Scheme for augmentation of research activity and 

infrastructure in Science and Engineering departments where it received 

an amount of Rs. 36.8 crores for the next four years. The Global Change 

Programme of the University continued to provide research support to 

Inter-Governmental Panel on Climate Change (IPCC) for its Fifth 

assessment report. The School of Natural Product Studies has been 
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working with the trilateral cooperation project under “India-Brazil-

South Africa (IBSA), S & T Cooperation” Scheme of Department of 

Science and Technology, Government of India. This project is the first of 

its kind in this university for exchange of scientists between India, Brazil 

and South Africa. The School also has research collaborations with Belo 

Horizonte, Brazil, and Tokushima University, Japan, and industrial 

collaborations with Ulysses Pharmaceuticals and Parker Robinson. 

 

2.3.14   Does the university have a well qualified pool of human resource to meet the 

requirements of the curriculum? If there is a shortfall, how is it supplemented? 

 Yes, Jadavpur University has a well-qualified pool of human resources to 

meet curricular requirements, both in the form of full-time teachers and 

visiting faculty, and research scholars. However, there has been a 

slowdown in recruitment in the last couple of years for reasons beyond 

the university’s control. The process to rectify this is under way. 

 

2.3.15 How are the faculty enabled to prepare computer-aided teaching/learning 

materials? What are the facilities available in the university for such efforts? 

 Jadavpur University is fully networked and all teachers and researchers 

have online access to a whole host of resources. Computer-aided 

teaching/learning materials are used in all departments of the university. 

 

2.3.16   Does the university have a mechanism for the evaluation of teachers by the 

students / alumni? If yes, how is the evaluation feedback used to improve the 

quality of the teaching-learning process? 

 Jadavpur University has a system in place for evaluation of teachers by 

students, but not by alumni. Student evaluation comprises feedback (in 

written form, in a specific format) and departmental student-teacher 

committees where issues pertaining to teaching and learning are 

discussed, and solutions to problems sought through student-teacher 

interaction. The feedback is given to individual teachers/departmental 

heads who decide on the measures to be taken in order to improve the 

teaching-learning process. 

 

 

2.4  Teacher Quality 

 

2.4.1  How does the university plan and manage its human resources to meet the 

changing requirements of the curriculum? 

 Jadavpur University’s recruitment policies are determined by UGC 

regulations and State Government guidelines. Internally, enrichment of 

its human resources, in the form of its teachers, is done by the university 

through regular orientation and refresher courses, organisation of 

seminars, workshops, seminars, colloquia and symposia which enable its 

teachers to keep abreast of developments in the wider world of academe, 

both nationally and internationally. Its strong network of international 

collaborations, membership of international academic networks (e.g. 

SYLFF, Erasmus Mundus), and regular visits by scholars of 

international repute enable its teachers to be in touch with their peers 

around the world. All of this enable Jadavpur University to meet the 
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challenges of a rapidly-changing world and tailor its curricula 

accordingly. 

 

2.4.2 Furnish details of the faculty 

 

Permanent Faculty 
 

 

Faculty of 

Engineering 

& 

Technology 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

 M          F M         F M          F  

D.Sc./D.Litt.     

Ph.D. 74         12 65        09     33         12 205 

M.Phil.     

PG 31         02 16        04 19         04   76 

   Total 281 

 

 

Faculty of Science 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

D.Sc./D.Litt.     

Ph.D. 37          05 44        03 27         09 125 

M.Phil.     

PG  01         04         01   06 

    Total 131 

 

 

 

Faculty of Arts 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

D.Sc./D.Litt.     

Ph.D. 26          26 24          20 14           15 125 

M.Phil. 04           04          06 02           05   21 

PG   19           06   25 

    Total 171 

Faculty of Inter- 

disciplinary 

Studies, Law and 

Management 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

D.Sc./D.Litt.     

Ph.D. 07          01 01          01 04           02 17 

M.Phil.       

PG                 01 06          04   11 

    Total 28 

 

 

Contractual/Temporary Teachers 
 

Faculty of 

Engineering 

& 

Technology 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

 M           F M             F M         F  

Ph.D. 01            01         02 

M.Phil.     

PG   06        06 12 

   Total 14 

 

Faculty of Science 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

Ph.D.    Nil 

M.Phil.    Nil 

PG    Nil 

 

 

Faculty of Arts 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

Ph.D.           02        02 04 

M.Phil.     

PG   01        02 03 

   Total 07 
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Faculty of Inter- 

disciplinary 

Studies, Law and 

Management 

Highest Qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

Ph.D.                          01 01         02 

M.Phil.     

PG   01        04 05 

   Total 07 

 

Part-time Teachers/Guest Lecturers/Visiting faculty 
Faculty of Engineering & Technology    160 

Faculty of Science      48 

Faculty of Arts      37 

Faculty of ISLM    46 

    Total  291 

Total number of full-time faculty members: 281 + 131 + 171 + 28 = 611 

Contractual/Temporary Teachers: 14 + 0 + 07 + 07 = 28 

Part-time Teachers/Guest Lecturers/Visiting Faculty: 160 + 48 + 37 + 46 = 291 

 

2.4.3 Does the university encourage diversity in its faculty recruitment? Provide the 

following details (department / school-wise). 

 Yes. Please see reports of individual departments/schools for details. 

 

2.4.4  How does the university ensure that qualified faculty is appointed for new 

programmes/emerging areas of study (Bio-technology, Bio-informatics, 

Material Science, Nanotechnology, Comparative Media Studies, Diaspora 

Studies, Forensic Computing, Educational Leadership, etc.)? How many 

faculty members were appointed to teach new programmes during the last 

four years? 

 Yes. Jadavpur University adheres strictly to UGC norms for all 

appointments. The university was sanctioned 49 posts under the XIth 

Plan by the UGC, all of them in emerging areas. Since full-time 

appointments are dependent upon UGC, followed by State government 

sanction, there are not always sufficient numbers of sanctioned posts in 

these newly-emerging, and rapidly changing, areas of study. This 

shortcoming is usually overcome by teachers reeducating/retraining 

themselves in the relevant areas (e.g. digital humanities) and by the 

appointment of research fellows with the relevant training. 

  

2.4.5  How many Emeritus / Adjunct Faculty / Visiting Professors are on the rolls of 

the university? 

 Three Emerita, no Adjunct and twenty-eight Visiting Professors. 
 

2.4.6  What policies/systems are in place to academically recharge and rejuvenate 

teachers (e.g. providing research grants, study leave, nomination to 

national/international conferences/seminars, in-service training, organizing 

national/international conferences etc.)? 

 All of the above-mentioned modes of rejuvenation and recharging are in 

place at Jadavpur University. All fresh appointees are given seed money 

of up to Rs. 50,000 to carry out research in an area of their choice. The 

university organises seminars/symposia/workshops/ colloquia/training 

programmes on a regular basis, many at the international level. (Seventy-

six such were organised in the last year. This figure does not include 
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refresher and orientation courses.) Study leave and travel grants are 

given to teachers, following UGC norms. However, Jadavpur University’s 

relative paucity of financial resources means that the university is not 

able to do as much as it would like to for its teachers in this respect. 

 

2.4.7  How many faculty received awards / recognitions for excellence in teaching at 

the state, national and international level during the last four years?  

A large number of our faculty members – too numerous to name 

individually – have been very dynamic internationally in a wide range of 

academic activities. Many chaired sessions and presented papers in 

conferences, participated in workshops and meetings held across the 

globe; quite a few of them presented invited and keynote talks in some of 

the leading academic institutions of the world. A small sample of these is 

given below. 

 

2009-2010 
Rajat Acharya Department of 

Economics 

Awarded Utrecht-Asia Visiting Professorship at the Utrecht 

University School of Economics, Netherlands. 

Joyashree Roy Department of 

Economics 

Delivered guest lectures at the University of Groningen and 

Utrecht University of Netherlands, special invited lectures at the 

Energy Science Centre of ETZ Zurich, Switzerland and in 

Paris. Selected in IPCC AR5 writing panel as CLA in WGIII  

Swapan 

Chakravorty 

Department of 

English 

Edited book Mudraner sanskriti o bangla boi (Kolkata: Ababhas, 

2007) won the Narasingh Das Award of Delhi University, 2009 

Contributory editor of The Collected Works of Thomas 

Middleton (Oxford: Clarendon Press, 2008), awarded the 

Distinguished Scholarly Edition Prize by the Modern Language 

Association of America, 2009 

Pradip Kumar Pal Centre for Quality 

Management System 

Chaired a Session at the International Conference, AMPT, 2009 

in Kuala Lumpur, Malaysia; invited to deliver a lecture at the 

International Conference, AMPT, 2010 to be held in Paris.  

Ranjan 

Chakrabarti 

Department of History Chaired two Sessions at 1
st
 World Congress of Environmental 

History, Copenhagen, Denmark and panel 5C on Fire, Floods, 

War at Portland, U.S.A. 

Amitava Gupta Department of Power 

Engineering 

Selected as DAAD Research Ambassador of the German 

Academic Exchange Service for the year 2010-2011. 

Piyali Palit Department of 

Philosophy  

Invited lecture and chaired a session at the Nineteenth Vedanta 

Congress at the University of Massachusetts, U.S.A. Selected for 

Chair of Professor in Foreign Universities by Indian Council 

for Cultural Relations, Ministry of External Affairs, G.O.I. 

Sudipta De Department of 

Mechanical 

Engineering 

Invited lectures at the Technical University, Munich, Germany 

and the Royal Institute of Technology (KTH), Stockholm, 

Sweden. Coordinated a session in the Third International 

Congress of Environmental Research at the University of 

Mauritius.  

Sadhan Kr. Ghosh Department of 

Mechanical 

Engineering 

Appointed as the Convener of Working Group, ISO TC 61 WG 

2 by the ISO TC 61 Secretariat to Chair the ISO TC 61 WG 2 

meeting at Rome, Italy. 

Balaram Kundu Department of 

Mechanical 

Engineering 

Guest Scientist at King Mongkut’s University of Technology, 

Bangkok, Thailand; Academic Research Professor at the Global 

Campus, Kyung Hee University and Hanyang University, Seoul, 

South Korea.  

Achintya 

Mukhopadhyay 

Department of 

Mechanical 

Engineering 

Awarded Alexander von Humboldt Fellowship for Experienced 

Researchers to carry out research at the Technical University of 

Munich, Germany. 

 



 
 

70 
 

Ujjwal Maulik Department of 

Computer Science & 

Engineering 

Invited lectures at the University of Warsaw, Poland, University 

of Rome, Italy and University of Bordeaux, France; recipient of 

Humboldt Fellowship. 

Subhadip Basu Department of 

Computer Science & 

Engineering 

Invited lecture at the University of Warsaw, Poland, and 

recipient of Boyscast Fellowship.  

 

2010-2011 
Prabirjit  

Sarkar 

Department of 

Economics 

Awarded Senior Fellowship by IEA, Paris and Visiting 

Fellowship by CBR, University of Cambridge. Delivered lecture 

at the ERMES University of Pantheon-Assas Paris II, France 

Sukanta 

Chaudhuri 

School of Cultural 

Texts and Records 

Appointed as Visiting Professor by the Loyola University, 

Chicago. 

Vivekananda 

Mukherjee 

Department of 

Economics 

Awarded Erasmus Mundus Fellowship to visit LICOS, 

Katholik University, Leuven. Invited lecture at the Technical 

University, Dresden. 

Madhumita 

Chattopadhyay 

Department of 

Philosophy 

Awarded JSPS long-term Invitation Fellowship by Hiroshima 

University. Delivered lectures at St. Andrews Momoyama 

Gakkuin University, Osaka and Hiroshima University, Japan. 

Ruby Sain Department of 

Sociology 

Selected as Guest Lecturer for Summer Institute at the 

University of Manitoba, Canada and as Guest Speaker in the 

University of Toronto, Canada  

Dipak C Pal Department of  

Geological Sciences 

Awarded Erasmus Mundus External Cooperation Window 

Fellowship. 

Anupam Ghosh Department of  

Geological Sciences 

Awarded Erasmus Mundus Fellowship to work in University of 

Vienna, Austria. 

Ranjan 

Chakrabarti 

Department of History Delivered keynote lectures in the International Workshop in 

Braga, Portugal, the European Summer School in Paris and at 

the Institute of Advanced Study in the Humanities, Essen, 

Germany. 

Chittaranjan Sinha Department of 

Chemistry 

Invited as Visiting Professor by the National Dong Hwan 

University, Taiwan.  

Amitava Gupta Department of Power 

Engineering 

Selected as DAAD Research Ambassador of the German 

Academic Exchange Service for the year 2010-2011. 

Sudipta De Department of 

Mechanical 

Engineering 

Worked as first Indian partner of the International Consortium 

“Explore Energy”, coordinated by the Royal Institute of 

Technology (KTH), Stockholm, Sweden.  

Sadhan Kr. Ghosh Department of 

Mechanical 

Engineering 

Delivered lecture as Project Leader of Working Group, ISO TC 

61 at Bangkok, Thailand. 

Shibashis 

Chatterjee 

Department of 

International 

Relations 

Fulbright Visiting Lecturer at Indiana University, USA; 

Visiting Lecturer for the University College of Dublin, Ireland. 

Ujjwal Maulik Department of 

Computer Science & 

Engineering 

Invited lectures at the University of Nice, France, University of 

Rome, Italy, and University of Bordeaux, France; recipient of 

Humboldt Fellowship. 

Subhadip Basu Department of 

Computer Science & 

Engineering 

Invited lectures at the University of Pennsylvania, University of 

Buffalo and The State University of New York, USA; recipient 

of Boyscast Fellowship.  

Rita 

Chattopadhyay 

Department of 

Sanskrit 

Invited lectures at La Sapienza University, Rome and Sorbonne 

University, Paris; appointed as Visiting Professor by 

Mahendradutta University, Bali, Indonesia. 

Bibhas C Giri Department of 

Mathematics 

Invited lecture at the International Conference (APARM-2010) 

at Victoria University, Wellington, New Zealand; selected for 

JSPS Invitation Fellowship, Japan. 

Priti Kumar Roy Department of 

Mathematics 

Delivered invited lectures at the University of Stirling, U.K., 

Xinyang Normal University, China and in the International 

Conference in London, U.K. Selected for INSA visiting 

exchange fellowship to visit Scotland. 
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2011-2012 
 Dr. Sivaji Chakravorti, Professor, Department of Electrical Engineering, elected as Fellow of 

National Academy of Science, India, Allahabad for the year 2012.  

 Prof Joyashree Roy, Coordinator of the Global Change programme is a member of the 4 member 

team which has won the Creativity Prize of the 5
th

 Prince Sultan Bin Abdulaziz International 

Prize for Water 2012. 

 Prof. Dipak Ghosh, Emeritus Professor, Department of Physics, selected for the  Meghnad Saha 

Memorial Gold Medal of the Asiatic Society, 2011, for his contributions to Physics. 

 Prof. Tridib Chakraborti, Department of International Relations, was the only Indian to be 

invited to deliver a speech at the Peace Research Institute, Oslo and was the only Indian 

representative to be invited to the AAPE Research Network, IRI/PUC/Rio and IESP/UERJ, Rio 

de Janeiro. 

 Prof. Nitin Chattopadhyay, Department of Chemistry, selected for the CRSI Bronze medal, 2011, 

in recognition of his contributions to research in Chemistry.  

 Dr. Chittaranjan Sinha, Professor of Chemistry, Jadavpur University awarded the “Best 

Chemistry Teacher Award, 2012” by Tata Chemicals Ltd. in association with ACT (Associated 

Chemistry Teachers). 

 Dr. Joydeep Mukherjee, School of Environmental Studies, elected Fellow of the West Bengal 

Academy of Science and Technology.  

 Professor Swapan Chakravorty, Department of English, as contributory editor of Thomas 

Middleton and Early Modern Textual Culture (Oxford: Clarendon Press, 2008), awarded the 

Elizabeth Dietz Memorial Prize by Rice University, USA, 2011 

 Prof. Subir Sarkar, Department of Geological Sciences, received the National Geoscience Award, 

2011 from the Department of Mines and Minerals, Government of India for his contribution to 

basic Geoscience.  

 Prof. Subrata Pal, Department of Life Science and Biotechnology, sequenced the whole genome of 

Thermoanaerobacter indiensis BSB-33 at the Joint Genome Institute, Walnut Creek, CA, USA. 

 Dr. Amitava Chatterjee, Department of Electrical Engineering, selected as an Associate Editor of 

Control Engineering Practice, Elsevier.  

 Prof. Sadhan Kr. Ghosh, Department of Mechanical Engineering, invited as Distinguished 

Visiting Fellow by the Royal Academy of Engineering, UK.  

 Dr. Tapan Sankar Bhattacharyya, Department of Sanskrit obtained D.Litt. degree from the 

University of Burdwan. 

 Prof. Ananda Lal, Department of English, received the Debkumar Basu Memorial Award for 

Theatre Research, 2011.  

 Prof. Bhaskar Gupta, Department of Electronics and Telecommunication Engineering, received 

the best paper award in IPCSIT, 2011 in Bangkok.  

 Prof. Basabi Bhattacharya, Department of Economics, received the best paper award in ‘Global 

Business & Finance Conference’ 2012 held in Costa Rica.  

 Dr. Moinak Biswas, Department of Film Studies, received the best feature film award at the New 

York Indian Film Festival for Sthaniya Sambad, written and co-directed by him. 

 Dr. Subarna Kumar Das, Department of Library and Information Science, has received the Best 

Young Library and Information Science Teacher, 2012 award from the Indian Association of 

Special Libraries and Information Centres, Kolkata.  

 Prof. Goutam Kumar Sen, School of Oceanographic Studies, has been invited by the Project 

Coordinator, UNESCO-Bilko, National Oceanography Centre, Southampton, to incorporate the 

software developed by him so that INSAT imagery can be opened, analysed and Bilko formatted 

data file can be prepared for use in UNESCO, BILKO.  

 Two of the 2012 INAE Young Engineer awards went to students who studied in Jadavpur 

University for all their degrees including PhD.  

 Prof. Avijit Bhowal, Department of Chemical Engineering, nominated as Editor-in-Chief of the 

journal The Institution of Engineer (India): Series E. 

 

2012-2013 
 Dr. Priti Kumar Roy, Department of Mathematics, delivered invited talk at the Budapest 

University of Technology and Economics, Sofia, Bulgaria and Poland and received Siksha Ratan 

Puroskar, 2012 awarded by Indian International Friendship Society. 
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 Dr. Soumen Ghosh, Department of Chemistry, received Prof. B.N. Ghosh 80
th

 Birthday 

Commemoration award, 2012. 

 Prof. Kalyan Kumar Mukherjee, Department of Chemistry, delivered Keynote Address at an 

International Conference at Jessore, Bangladesh. 

 Prof. Biswajit Ghosh, School of Energy Studies delivered invited lectures at the University of 

Savoie, France and Frankfurt, Germany. 

 Professor Swapan Chakravorty, Department of English, felicitated in 2012 by Mitra Mandir, 

Kolkata, for his contribution to literature and culture 

 Dr. Subhadip Basu, Department of Computer Science, delivered invited lecture at the University 

of Warsaw, Poland. 

 Prof. Nandini Mukherjee, Department of Computer Science & Engineering, received NSF/IEEE-

TCPP Early Adapter Award for curriculum initiative. 

 Dr. Sudeshna Banerjee, Department of History, delivered invited lecture at the Brown University, 

University of Illinois, Yale University and Iowa State University. 

 Dr. Kaushik Roy, Department of History, delivered invited lecture at the Aarhus University, 

Denmark and Peach Research Institute, Oslo, Norway. 

 Dr. Kakali Ghosh, Department of Sanskrit, awarded Dr. Jayamanta Mishra Prize for best 

performance in Classical Sanskrit Section. 

 Prof. Nitin Chattopadhyay, Department of Chemistry, has been selected for the CRSI Bronze 

medal, 2013 in recognition of his contributions to research in Chemistry.  

 Prof. Tapan Kumar Ghoshal has been selected for the DRDO Academy Excellence Award. 

 Prof. Joyashree Roy, Department of Economics, presented paper at a conference at the University 

of Technology, The Netherlands, and chaired a session in meeting/ workshop at Taiyuan, China, 

Islamabad, Pakistan and Washington D.C.; also organized a session in a meeting at Vigo, Spain. 

 Prof. Prabirjit Sarkar, Department of Economics, presented papers at Sorbonne University and 

University of Southern California; awarded Visiting Fellowship at the University of Cambridge, 

UK. 

 Prof. Bhaskar Gupta, Department of Electronics and Telecommunication Engineering, delivered 

invited lectures and chaired a session at International Conference at Hirosima, Japan and Beirut, 

Labanon.  

 Prof. Subir Kumar Sarkar, Department of Electronics and Telecommunication Engineering, is the 

Editor-in-Chief of the International Journal of Nano Electronics, Circuits and Systems. 

 Dr. Tuhin Ghosh, School of Oceanographic Studies, awarded Fellowship at University College of 

Dublin, Ireland. 

 Dr. Debesh Kumar Das, Department of Computer Science and Engineering, delivered invited 

lectures at Bremen University, Germany, and Nara Institute of Science and Technology, Japan.   

 Prof. Ujjwal Maulik, Department of Computer Science and Engineering, delivered invited lecture 

at the University of Evora, Portugal; nominated Senior Associate at the Abdus Salam 

International Centre for Theoretical Physics, Italy.  

 Prof. Subir Sarkar, Department of Geological Sciences, awarded Visiting Scientist at the Pretoria 

University (South Africa). 

 Dr. Debashree Dattaray, Department of Comparative Literature, delivered invited lectures at the 

University of Tilburg, The Netherlands, Ghent University, Belgium, University of Rotterdam, The 

Netherlands, University of Amsterdam, The Netherlands, Humboldt University, Berlin, Frei 

University, Berlin, University of Hamburg, Bremen University and University of Heidelberg. 

 Dr. Sujata Tarafdar, Condensed Matter Physics Research Centre, delivered invited lecture at 

International Workshop at Hakone, Japan. 

 Prof. Tapas Kumar Bhattacharyya, Department of Architecture, delivered invited lecture at 

Armstrong World Industry, U.S.A. 

 Dr. Suchandra Bardhan, Department of Architecture, delivered invited lecture at International 

Conference at Kandy, Sri Lanka. 

 Prof. Supriya Choudhuri, Department of English, delivered invited lecture at the University of 

Bologna and Chaired a session at International Conference at British Library, London. 

 Dr. Abhijit Gupta, Department of English, delivered invited lecture at the Leicester University. 

 Dr. G. C. Shit, Department of Mathematics, chaired a session at the World Mathematics Congress 

at London, U.K. 

 Dr. P. K. Roy, Department of Mathematics, chaired a session and delivered invited lectures at 

Bialystok University of Technology, Poland, Sofia, Bulgaria and Hungary. 
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 Prof. Satyabati Giri, Department of Bengali, delivered invited lectures at Rajsahi University and 

Begum Rokeya University, Bangladesh. 

 Prof. Sivaji Chakravorti, Department of Electrical Engineering delivered invited lecture at 

International Conference at Malaysia; invited to act as a Member of the Subject Expert 

Committee on Engineering Sciences of the Department of Science and Technology (DST), Govt. of 

India; nominated as research alumni of the Technical University of Munchen (TUM), Germany as 

‘TUM Ambassador’.  

 

2.4.8  How many faculty underwent staff development programmes during the last 

four years (add any other programme if necessary)?  

The following programmes were conducted by UGC-Academic Staff 

College, Jadavpur University, during the period 2008-2013: 

Academic   

Year 

Orientation 

Programme 

Refresher 

Course 

Workshop/Short 

term course 

Other 

Programmes 

(Special Winter/ 

Summer School) 

Collaboration 

Programme 

2008-09 5 15 1 1  

2009-10 5 15 6   

2010-11 5 15 2   

2010-12 5 15 2  1 

2012-13 5 13 2 1 1 

Total 25 73 13 2 2 

 

2.4.9  What percentage of the faculty have 

 been invited as resource persons in Workshops / Seminars / Conferences 

organized by external professional agencies?  

 participated in external Workshops / Seminars / Conferences recognized 

by national/ international professional bodies?   

 presented papers in Workshops / Seminars / Conferences conducted or 

recognized by professional agencies?   

 teaching experience in other universities / national institutions and other 

institutions?   

 industrial engagement?  

 international experience in teaching?   

Please see the response to 2.4.7 

 

2.4.10  How often does the university organize academic development programmes 

(e.g.: curriculum development, teaching-learning methods, examination 

reforms, content / knowledge management, etc.)  for its faculty aimed at 

enriching the teaching-learning process? 

 This is an ongoing process at Jadavpur University and such academic 

development programmes are held at the departmental/school level, the 

faculty level and at the university level. Several such programmes are 

held every year. 

 

2.4.11 Does the university have a mechanism to encourage  

 Mobility of faculty between universities for teaching? There is no 

formal university-wide mechanism in place, but several hundred 

faculty members have visited other universities and institutions of 

higher education, in India and abroad, in the last five years. 

 Faculty exchange programmes with national and international bodies? 

Again, there is no formal university-wide mechanism, but Jadavpur 
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University has MOUs with several foreign universities and belongs 

to several international networks of higher educational institutes, 

which enables such faculty exchange. Many of the university’s 

SYLFF, Erasmus Mundus, Fulbright, DAAD, Humboldt and other 

fellows have visited foreign institutions, while, similarly, fellows 

from abroad have visited Jadavpur University in the last five years. 

This is an ongoing process. 
 

If yes, how have these schemes helped in enriching the quality of the faculty? 

 Faculty members have benefitted by being exposed to the latest 

developments in their areas of interest and experience; they have made 

valuable international contacts, invited foreign experts to visit Jadavpur 

University, collaborated on research projects, and enabled graduate and 

research students to visit institutions of international repute. All this has 

enriched the faculty and added immensely to the quality of teaching at 

Jadavpur University. 
 

 

2.5 Evaluation Process and Reforms 

 

2.5.1 How does the university ensure that all the stakeholders are aware of the 

evaluation processes that are in place?  

Notices related to all examinations and examination routines are sent to 

departments for display. The same also are displayed in the university’s 

Examination Section’s Notice Board and uploaded on the university’s 

website (www.jaduniv.edu.in/EXAMINATION link/sublink: Time 

Table). 

 

2.5.2 What are the important examination reforms initiated by the university and to 

what extent have they been implemented in the university departments and 

affiliated colleges? Cite a few examples which have positively impacted the 

examination management system. 

Jadavpur University has more than 115 courses under its four faculties. In 

all the courses, the semester system and the grade point system have been 

adopted. The curricula and examination rules are reviewed every four 

years. All examinations are arranged strictly following the university’s 

Academic Calendar. All question papers have both descriptive and 

objective type questions. 

 Outcome Based Evaluation (OBE) system has been introduced in 

all courses. For implementing OBE, Choice Based Credit System (CBCS) 

and Continuous Assessment Grading Pattern (CAGP) have been 

introduced. In CAGP, assessments are on the basis of tutorials, term 

papers, reports, seminar presentations, class tests or any combination of 

these. The modalities of such assessments are notified by the respective 

Boards of Studies and communicated by the Dean of each Faculty at the 

beginning of each semester. Ordinarily two internal assessments are taken 

by each teacher teaching a paper with full marks of 50 or 100, one of 

which must be a class test having 50% of total internal assessment marks 

assigned for the paper concerned. Other internal assessment(s) may be 

done via class test(s) or by any other form(s) as mentioned above. Specific 

http://www.jaduniv.edu.in/EXAMINATION%20link/
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weeks during a semester are earmarked by the Faculty Councils to 

conduct such tests. Internal assessments in other forms (such as 

class/seminar presentations, assignments etc.), having marks not more 

than 50% of total internal assessment marks assigned for the paper 

concerned, may be conducted by the teacher concerned over the entire 

period of semester teaching as decided by him/her. 

 Credit transfer has been started with several foreign universities, 

where students go regularly for one/two semester/s to these universities 

during the course of their study at Jadavpur University and rejoin the 

same course with credit transfer. 

 The university has already initiated the practice of e-governance 

for the publication of results on the basis of window-based programme in 

the form of webpage. Faculty will submit the class test and semester marks 

in the webpage in a confidential manner which will be stored centrally and 

generate results automatically. 

 Jadavpur University has its own computer centre exclusively for 

the tabulation and publication of examination results. The programme 

used is DOS-based. All the results are uploaded every time to the 

university website immediately after publication of results in the form of 

Grade Cards. Jadavpur University keeps a record of all results in internet-

accessible digital form from 1956 to the current year. 

The positive impact of such reforms/improvements is that Jadavpur 

University students have become accustomed to an examination system of 

international standard, which uses IT-enabled modern technology. 

 

2.5.3 What is the average time taken by the university for declaration of examination 

results? In case of delay, what measures have been taken to address them? 

Indicate the mode / media adopted by the university for the publication of 

examination results (e.g. website, SMS, email, etc.).   

All results are published within 45 days from the last date of examinations. 

Students can see their results on the university website in the form of 

Grade Card and can also access results from their mobile phones. 

 

2.5.4 How does the university ensure transparency in the evaluation process? What 

are the rigorous features introduced by the university to ensure confidentiality?  

Answer scripts are evaluated by faculty members. On the answer-script, 

only examination roll numbers and registration numbers are mentioned 

by students, never their names. There is provision for review if a student is 

not satisfied with her/his score in a particular paper. Students can see their 

answer scripts under the Right to Information (RTI) Act. 

 

2.5.5 Does the university have an integrated examination platform for the following 

processes? 

Pre-examination processes – Time table generation, OMR, student list 

generation, invigilators, squads, attendance sheet, online payment 

gateway, etc.   

Timetables are displayed prominently on departmental and 

Examination Section notice boards, as well as on the university 

website; students can get their Examination Roll Numbers from the 

website; there are presiding officers and invigilators for all 
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examinations; students’ attendance is taken in the examination hall; 

the creation of an online payment gateway is in process. 

 

Examination process – Examination material management, logistics, 

etc.  

Jadavpur University has its own confidential press to print question 

papers and answer-scripts and a sufficient stock is kept in the 

university’s Examination Section and in its confidential press. 

 

Post-examination process – Attendance capture, OMR-based exam 

result, auto processing, generic result processing, certification, etc.: 

Jadavpur University has already started the practice of e-

governance for the publication of results on the basis of window-

based programme in the form of webpage. 

 

2.5.6 Has the university introduced any reforms in its Ph.D. evaluation process?  

It is mandatory for all research scholars to take courses in Research 

Methodology and produce term papers leading to their theses along with 

two other papers; registration is cancelled if the scholar cannot pass the 

same within two years. 

 

2.5.7 Has the university created any provision for including the name of the college 

in the degree certificate? 

 Not Applicable 

 

2.5.8 What is the mechanism for redressal of grievances with reference to 

examinations?  

 There is a cell for redressal of grievances with reference to examinations 

in the Examination Section headed by the Controller of Examinations, 

Jadavpur University. All grievances are responded to by the Controller 

of Examinations and by the Assistant Controller of Examinations by 

meeting personally with students. As mentioned earlier, there is provision 

for review of examination-scripts as also for students to see their answer-

scripts under RTI. 

 

2.5.9 What efforts have been made by the university to streamline the operations at 

the Office of the Controller of Examinations? Mention any significant efforts 

which have improved the process and functioning of the examination 

division/section. 

Jadavpur University has deputed sufficient staff members, including two 

Assistant Controllers of Examinations to assist the university’s Controller 

of Examinations. Other staff members in the Examination Section work 

every day after office hours, sometimes up to 7:30/8:00 p.m. Modern 

computers to process results, transcripts, grade cards are there in the 

Examination Section along with requisite software. Sufficient internet 

facilities are also available and the internet can be accessed by all staff 

members. The Examination Section has its own FTP Server to store 

confidential data with the highest level of security. All results are 

published in-house and uploaded on the website only from the 

Examination Section. 
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2.6.  Student Performance and Learning Outcomes 

 

2.6.1     Has the university articulated its graduate attributes? If so, how does it 

facilitate and monitor its implementation and outcome? 

 Graduate attributes differ from faculty to faculty and cannot be 

summarized in an easy-to-digest form for the university as a whole. The 

implementation and monitoring of outcomes is dependent primarily on 

the Faculty Councils, which are provided with inputs by departmental 

Boards of Studies. The oath that all graduating students take at the 

university’s Annual Convocation reiterates the values that Jadavpur 

University stands for. The  oath asks students to speak truth, to practice 

virtue, to not neglect their duties and responsibilities, to follow good 

practices, to give to others, to judge their own and others’ actions 

critically, and to take these as the guiding philosophy of their lives. Every 

student of Jadavpur University is expected to follow these principles. 

  

2.6.2 Does the university have clearly stated learning outcomes for its academic 

programmes/departments? If yes, give details on how the students and staff 

are made aware of these? 

 Yes. Students and teachers are made aware of these through interaction 

and reviews, carried out within classrooms, in Student-Teacher 

Committee meetings and at Boards of Studies meetings. Since 

departmental Boards of Studies include external experts, learning 

outcomes are calibrated according to standards generally prevailing 

across higher educational institutions across India. Jadavpur University 

strives to exceed these standards. 

 

2.6.3 How are the university’s teaching, learning and assessment strategies 

structured to facilitate the achievement of the intended learning outcomes? 

 This is a continuous process, involving students, teachers and 

administrative staff. There are regular reviews and revision of curricula; 

examination and assessment protocols; students’ feedback; feedback 

from external experts and inputs from workshops, seminars, colloquia, 

symposia; and other kinds of information sharing and exchange. 

 

2.6.4   How does the university collect and analyse data on student learning 

outcomes and use it to overcome the barriers to learning? 

 Jadavpur University does so through students’ feedback and student-

teacher meetings where learning outcomes are analysed and strategies 

evolved to overcome barriers; remedial classes are held for students who 

find it difficult to cope with the university’s rigorous standards; regular 

reviews are held at all levels starting from Boards of Studies/Academic 

Committees, Faculty Councils and the university’s Executive Council. 

 

2.6.5 What are the new technologies deployed by the university in enhancing student 

learning and evaluation and how does it seek to meet fresh/ future challenges? 

Jadavpur University has been increasing the use of Information and 

Communication Technology in all aspects, including student learning and 

evaluation. As one of the leading technological institutions of the country 

where there is, moreover, active interaction between the four faculties, 
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Jadavpur University remains committed to its quest for excellence in 

education and is confident of meeting all challenges that are likely to arise 

in the near or distant future. 
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CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION 

 

3.1  Promotion of Research 

 

3.1.1 Does the university have a Research Committee to monitor and address issues 

related to research? If yes, what is its composition? Mention a few 

recommendations which have been implemented and their impact. 

 No, Jadavpur University does not have a single university-wide Research 

Committee for its many research projects. Doctoral research projects are 

discussed and passed at the Faculty Doctoral Committees; other research 

proposals and projects are discussed and finalized at the department, 

school or centre level, on a case-by-case basis. Special programmes also 

fund research projects. Departments and schools which receive special 

funding, such as DRS, DSA, CAS, COSIST, ASHISS, or receive national 

(e.g. Ministry of Culture) or international (e.g. British Library) grants 

and so on, have their research proposals finalized at Boards of 

Studies/Academic Committee meetings. All research activity is monitored 

at the appropriate level by the designated body. 

 

3.1.2  What is the policy of the university to promote research in its affiliated / 

constituent colleges? 

 Not applicable. 

 

3.1.3   What are the proactive mechanisms adopted by the university to facilitate the 

smooth implementation of research schemes/projects?  

 advancing funds for sanctioned projects: Yes 

 providing seed money: Yes 

 simplification of procedures related to sanctions / purchases to be made 

by the investigators: Yes 

 autonomy to the principal investigator/coordinator for utilizing 

overhead charges: Yes 

 timely release of grants: Yes 

 timely auditing: Yes 

 submission of utilization certificate to the funding authorities: Yes 

 

3.1.4 How is interdisciplinary research promoted?  

 between/among different departments /schools of the university and  

 collaboration with national/international institutes / industries 

It is not possible to give a detailed account of the many kinds of research 

activity being carried out at Jadavpur University at any given time, given 

the wide range and diversity of such research activities. Entries under 

individual departments and schools will provide such details. Teachers 

have considerable freedom to frame research proposals and the 

university encourages interdisciplinary work. The formation of 

interdisciplinary schools of study, now numbering 21, culminating in the 

creation of a separate faculty for interdisciplinary studies bears 

testament to this. Collaborative projects are encouraged and the 

university is liberal in granting leave to teachers who are engaged in such 

projects to enable them to visit project partners. Sixty-five memoranda of 

understanding (MOUs) were signed in 2012-13 with national and 
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international institutions and organisations engaged in higher study, an 

indication of the way in which the university encourages inter-

institutional collaboration. 

 

3.1.5   Give details of workshops/ training programmes/ sensitization programmes 

conducted by the university to promote a research culture on campus. 

 See entries under individual departments and schools for details. 

 

3.1.6  How does the university facilitate researchers of eminence to visit the campus 

as adjunct professors? What is the impact of such efforts on the research 

activities of the university? 

 Jadavpur University has a host of programmes, from the 

school/department level upwards, which enables it to invite scholars and 

researchers of eminence, from within India as well as abroad, to visit the 

university, interact with teachers, researchers and students and add to 

the knowledge-base of the university. Several programmes (e.g. the UGC-

CAS) allow departments to invite scholars/researchers of eminence to 

spend time at the university as visiting professors. The impact of such 

efforts has been the broadening of research areas, the inclusion of new 

and emerging areas (e.g. digital humanities) and a better understanding 

of global research trends. 

 

3.1.7   What percentage of the total budget is earmarked for research? Give details of 

heads of expenditure, financial allocation and actual utilization. 

  Approximately 13.5% of the total budget of Jadavpur University is 

earmarked for research. Brief details regarding expenditure, allocation 

and utilization can be found under entries for individual departments/ 

schools. 

 

3.1.8   In its budget, does the university earmark funds for promoting research in its 

affiliated colleges? If yes, provide details. 

 Not applicable. 

 

3.1.9 Does the university encourage research by awarding Post Doctoral 

Fellowships/ Research Associateships? If yes, provide details like number of 

students registered, funding by the university and other sources. 

 The university does not, by itself, award fellowships. However, a majority 

of PhD and post-doctoral scholars of the university receive scholarships 

and fellowships from funding agencies, both Indian (e.g. UGC-JRF/SRF) 

and foreign (e.g. SYLFF). 

 

3.1.10   What percentage of faculty have utilized the sabbatical leave for pursuit of 

higher research in premier institutions within the country and abroad? How 

does the university monitor the output of these scholars?  

  Being a State university, Jadavpur University does not have provision for 

Sabbatical Leave. Study Leave has been availed of by many teachers, as 

have schemes such as the UGC-FIP, to pursue research in premier 

institutions. Many teachers have received funding from foreign/multi-

lateral institutions/agencies (e.g. Fulbright, Humboldt) to pursue 

research abroad. The research output has to be reported to the statutory 
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bodies of the university, such as the Board of Studies of a department or 

the Academic Committee of a school and the Executive Council of the 

university, which is the leave-granting authority. 

 

3.1.11  Provide details of national and international conferences organized by the 

university highlighting the names of eminent scientists/scholars who 

participated in these events. 

 The list is too long to be included here, since the university organised 

over three hundred such conferences/seminars during the period under 

review. Details can be found under entries for individual departments/ 

schools. 

 

 

3.2  Resource Mobilization for Research 

 

3.2.1    What are the financial provisions made in the university budget for supporting 

students’ research projects? 

 Rs. 15 lakhs provision p.a. as “University Research Fund”, meant for 

students – about 50 students benefit each year. 

 

3.2.2 Has the university taken any special efforts to encourage its faculty to file for 

patents? If so, how many have been registered and accepted? 

 The cost of filing for patents, which can quite high, is borne entirely by 

the university. The university’s IIPC and Legal Cell provide all help in 

matters relating to patents.  

 

3.2.3 Provide the following details of ongoing research projects of faculty: 

Sl . Funder Title Coordinator Budget 

1 AICTE Photo Luminescent..........................Properties. Chittaranjan Sinha 1942000 

2 AICTE Synthesis of Magnetic Materials................Application Samiran Mitra 23604 

3 AICTE Herbal Antioxidant............................Studies. Chandana Sengupta 400000 

4 AICTE "Synthesis......Derivatives" Tapan Kr. Maity 746616 

5 AICTE "Comparison of........Mode" Jasmina Khanam 1049535 

6 AICTE Process.......Treatment Avijit Bhowal 70000 

7 AICTE 

Development and evalulation of mucoadhesive nasal 

drug delivery system of midazolam using natural 

mucoadhesive agents. 

Amal Kr. 

Bandyopadhyay 1500000 

8 AICTE 

"Development and Evaluation of Antidiabetic 

Polyherbal Formulation" Subhash Ch. Mondal 1000000 

9 AICTE 

Development of Glutamamide Analogs Using a New 

Anticancer Technology Tarun Jha 1415945 

10 AICTE 

Predictive QSAR Modeling of different Classes of 

Antioxidants Biological and Medicinal Significance 

Using Chemometric Tools Kunal Roy 1428355 

11 AICTE Safety Evaluation of Herbal Medicine Pulak Kr. Mukherjee 1500000 

12 AICTE 

Market Analysis for Standardization of some Indian 

Medicinal Plants Pulak Kr. Mukherjee 1943334 

13 AICTE 

Modernization and Removal of Obsolescence of 

Pharmaceutics Research Lab Lakshmi kanta Ghosh 1500000 

14 ALSL Development of Drug Delivery System. B Sa 44000 
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15 BARC 

Scientific Collaboration to jointly build a recirculation 

loop test facility and study the crack initiation and its 

precursor phenomenon leading to stress corrosion 

cracking in austenitic stainless steels in simulated 

nuclear reactor environment. P. K. Mitra 6465242 

16 BEL Collaborative Programme....................LPG Sensors. A. K. Pal 146304 

17 CAST Dictionary of Historical Places Ranjan Chakraborty 3000000 

18 CIIL 

Tagores Composition in UNICODE & ISCII (With 

99.5% Accuracy) 

Anirban Roy 

Chowdhury 1531520 

19 CMPD Development of Room...........Nano Fibres. A. K. Pal 6822792 

20 CMPD 

Phototype development for methane alarm system using 

carbon nano fibres A. K. Pal 1500000 

21 CSIR Design Development and Evaluation..............Disorders. Biswajit Mukherjee 1143650 

22 CSIR Synthesis, Characterization..........Vanadium and Iron" Kajal K. Rajak 1139897 

23 CSIR Geometrical Evolution of.......at Boundary Wall. Sudipta Sengupta 878004 

24 CSIR Photophysical studies..........Environment 

Subhash Ch. 

Bhattacharyya 862431 

25 CSIR Photo and Protonation.....Metal Complex Systems Chittaranjan Sinha 743058 

26 CSIR Monte Carlo......................Liquid Crystals. Soumen Kr. Roy 1357296 

27 CSIR Reactivity and Mechanistic..............Metal Ions. Rupendranath Banerjee 944691 

28 CSIR Syntheses and Proton-Induced......Metal Complexes Sujoy Baitalik 1046971 

29 CSIR Shallow marine event.........Central India Subir Sarkar 356153 

30 CSIR Seismic Tomography..........and Andaman Region J.R. Kayal 2040995 

31 CSIR Study of Electrical........................Lipid Membranes Papiya Nandi 1113586 

32 CSIR Photophysics and.........In confined Systems Nitin Chattopadhyay 1098877 

33 CSIR Design and Synthesis..........and magnetism Mahammad Ali 1043301 

34 CSIR "Validation of Varsha Model.......Over India" U. K. De 1319800 

35 CSIR "Mechanistic Studies on Redox.....in Solution" 

Subrata 

Mukhopadhyay 1176486 

36 CSIR "Architecture of Complex...........Correlation" Samiran Mitra 1348984 

37 CSIR 

Culture Independent Exploration of Kombucha Tea 

Consortium and its Application Ratan Gachhui 1912294 

38 CSIR 

On Synchronization and Secure Communication Using 

Chaotic Neural Networks A. Roy Chowdhury 432040 

39 CSIR "Cosmological studies in brane world scenario" Subenoy Chakraborty 749228 

40 CSIR 

Contrasting Morphologies of Evolving Shear Zone 

Structers Resulting from Strain Heterogeneity, Strain 

Partitioning and Rheological Contrasts. Sudipta Sengupta 798028 

41 CSIR 

Angiotensin Converting Enzyme (ACE) Inhibitors from 

Indian Medicinal Plants. Pulak Kr. Mukherjee 2440892 

42 CSIR 

Studies on Coumarin appended AZO (-N=N-) and 

IMINE (-C=N-) Functionalized Fluorescent Molecules 

and their metal Complexes Chittaranjan Sinha 933173 

43 CSIR 

Exploring anti-diabetic leads from some indian 

medicinal plants Bikas Chnadra Pal 761493 

44 DAE Gravitational Collapse and Formation.........Horizons. Narayan Banerjee 481400 

45 DAE 

Presure temperature fluid evaluation in parts of SPSZ: 

Implecation for boron metasomatism and U-Fe-Cu-P 

mineralization. Pulak Sengupta 1406451 
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46 DAE 

Studies on Anticancer Activity of Diospyrin Derivatives, 

and their Molecular Mechanism in Enhancement of 

Radiation-Sensitivity in Tumor Cells" Banasri Hazra 1465825 

47 DAE 

Development of discrete PID controller for networked 

control of process plants with packet drop-out and 

variable delay Amitava Gupta 2403295 

48 DAE 

Simulations of Wind Field over Kalpakkam using 

Regional Atmospheric Modelling System Debasish Lohar 228000 

49 DBT Botanicals as ............................ Medicinals Plants. Pulak Kr. Mukherjee 1984000 

50 DBT 

Photophysical and dynamical behaviour of drugs in bio 

and biomimetic enviorments an approach towards drug 

distribution and targeted drug delivery. Nitin Chattopadhyay 4219462 

51 DBT 

Establishing the ultra low speed rotating disk bioreactor 

(RDBR) as a niche-mimic reactor for cultivation of 

biofilm-forming marine/estuarine microorganism Joydeep Mukherjee 3206447 

52 DBT 

Investigation of the antidiabetic and antiulser activity 

and isolation of lead molucles from neoalsomitra 

clavigera Subhash Ch. Mondal 354000 

53 DFPI Production Purification...........Bacterial Strain Lalitagauri Ray 246000 

54 DFPI Survey on Potentially................Vegetables Lalitagauri Ray 268000 

55 DOE 

"Effect of Exposed Environment on the Health, 

Status....... Population In West Bengal" Sidhhartha Dutta 1091000 

56 DRDO Synthesis............Structural Correlation Samiran Mitra 3631359 

57 DRDO A Study on Lipid...........Biomembrance Activity Papiya Nandi 1198240 

58 DRDO "Chemistry of...........Applications" Mahammad Ali 1520659 

59 DRDO Higee Distillation Avijit Bhowal 715000 

60 DRDO 

Bioactivity guided purification of a Biologically active 

estarase from marine mollusk telescopium Tuhinadri Sen 1854400 

61 DRDO 

"Development of Phosphoric Acid Gel Electrolyte 

Matrix and Study of its effect on performance of fuel 

cell" Kajari Kargupta 800000 

62 DRDO 

"Studies on indigeneous plant products exhibiting 

prospective activity with special reference to diospyrin 

derivatives, and their implication towards apoptotic 

mechanism of cell death in liesmania donovani parasite" Banasri Hazra 2410000 

63 DRDO 

Study on the enrichment and adaptability on marine 

water of microbial consortia used in biodigester 

technology Avijit Bhowal 979000 

64 DST 

C-H & C-C activation ...................organometalic 

complexes. 

Samaresh 

Bhattacharyya 2176800 

65 DST Group G metal-carbonyI......................Lazoheterocycles. Chittaranjan Sinha 2397600 

66 DST Immobilization of ........................ Catalytic Oxidation. Subrata Nath Koner 1731800 

67 DST Petrological Charateristic...........Continental Crust. Sanjay Kr. Sanyal 840000 

68 DST Physics of the........................Experimental Studies. Santanu Bose 974000 

69 DST Coordination and Organometalic............. Reactivity. 

Kaushikisankar 

Pramanik 1152000 

70 DST Classical Simulation.......................Low Energies. Chittaranjan Mondal 1597554 

71 DST Magnetostructural................Electro Chemical Study Samiran Mitra 1826400 

72 DST Physics beyond the..................................Experiments. Amitava Dutta 1322360 

73 DST Hydrological Modeling...................Management Plan Purnima Mishra 1062000 

74 DST Tectonothermal evolution..............Connection. Pulak Sengupta 1570296 

75 DST Study of Non-radioactive..............Spectroscopy Nitin Chattopadhyay 3550000 

76 DST Integral Evaluation............Machanics Sudeshna Banerjee 1627941 

77 DST Tecno-Metamorphic.................A Comparative Study. Somnath Dasgupta 1581338 
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78 DST Geochemical & Fluid...............Eastern India Dipak Ch. Pal 390000 

79 DST 

Genesis and distribution of Arsenic...........Middle Ganga 

Plan Babar Ali Shah 1464000 

80 DST 

Pharmacological Role of...............Colon 

Carecinogenesis. 

Mitali Basu 

Chattopadhyay 1444815 

81 DST Lab-in-adroplet...........Micro Spheres. Ranjan Ganguly 400000 

82 DST Antisense Technology Based.............Liver Cancer Biswajit Mukherjee 1502797 

83 DST Coordination Chemistry...........Magnetic Properties. Kajal K. Rajak 2204285 

84 DST Emplacement Mechanism.........Central Rajasthan Nandini Chattopadhyay 1374000 

85 DST Tectono-metamorphic.............Exhuman History Subrata Karmakar 312000 

86 DST Development of an.............Detection System. Shivaji Chakraborty 1862400 

87 DST Synthesis Redox...............Osmium Complexes. Sujoy Baitalik 2369161 

88 DST Low Molecular...............Carbohydrate Field. Rina Ghosh 1200000 

89 DST 

Design of Amino Acid..............Transition Metals & 

Catalysts. Mahammad Ali 2425862 

90 DST Physiochemical and Conformational........Interaction Soumen Ghosh 1993873 

91 DST J. C. Bose Fellowship Somnath Dasgupta 840000 

92 DST Drift Waves..............Plasmas Mridul Bose 920000 

93 DST Biochemical..................Nitrogenifigen Ratan Gachhui 2353106 

94 DST Establishment........National Facility IIT Kharagpur Somnath Dasgupta 156000 

95 DST Imprint of Himalayan.............Transect Pradip Kr. Bose 870000 

96 DST 

Energy Conversion using Bio-Mimetic System an 

interdisciplinary approach. Papiya Nandi 814869 

97 DST Magnetic Anisotropi.................Belt of India Supriya Mondal 613033 

98 DST 

Approach towards value added herbal dosage from 

development Kakali Mukherjee 1142000 

99 DST Antiallergic Potential of Indian Traditional Plans Pulak Kr. Mukherjee 550486 

100 DST Kinetics and Mechanism of Reactions of Some Radicals Rupendranath Banerjee 2553576 

101 DST 

Optical Diode Laser based Magnetometer 

Miniaturization & Parameters Optimization P. N. Ghosh 283237 

102 DST 

Predator-prey dynamics: The Role of Structural 

Complexity prey heterogeneity and refuges. Nandadulal Bairagi 945000 

103 DST 

Investigation and remedial measures for prevention of 

salt water intrusion along coastline of South 

Parganas(WB) Sujana Dhar 1406198 

104 DST 

Development of the Signal Processing Unit and Design 

of its ASIC Layout of Capacitive Sensing Biosensors Gayatri Banerjee 315000 

105 DST Polycrystalline InP Films: synthesis and characterization A. K. Pal 1500000 

106 DST Copper Chemistry of novel ferrocene appended ligands J. P. Naskar 1260957 

107 DST Removal of Ni (II) from waste water by NCRH Sabita Chatterjee 800000 

108 DST 

Removal of Toxic Pollutants from Water using 

Nanotechnology based approach Lalitagauri Ray 427645 

109 DST 

Development of new coordination ploymer based 

flexible porous material exploiting the non-covalent 

interactions. Debajyoti Ghoshal 1857436 

110 DST 

Time-space evolution of P-T regimes across the Phulad 

Shear Zone: the geodynamic evolution of the 

Precambrian terrain of South-Central Rajasthan. Sadhana Mahato 840000 

111 DST 

Hollow Fibre Contained Liquid Membrane System with 

Strip Dispersion for Recovery of Metal Values. Avijit Bhowal 1487685 

112 DST 

Photochromic Liquid Crystals and Metallomesogens of 

Azoimidazoles. Chittaranjan Sinha 3527214 
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113 DST 

Optimal Design of Active Antennas and Arrays for 

Improved Gain, Bandwidth and Impedance Performance 

to be Used in Mobile Computing Systems. Sanghamitra Dasgupta 1684000 

114 DST 

Development of Novel Analytical Techniques for 

Quantification of Drugs and their Metabolites in 

Biological Matrix Sangita Agarwal 1427000 

115 DST 

Development of Nanomolecularly Controlled Extra-

Cellular Matrix for Tissue Engineering Using Lyotropic 

Network of Peptide Amphiphiles. Saubhik Haldar 3316271 

116 DST 

Application of WCAN Technology in the Control of the 

Tennessee Eastman Reactor. Amitava Gupta 291950 

117 DST Water Wave Propagation in the Presence of Obstacles. Sudeshna Banerjee 650000 

118 DST 

Heterogeneous Catalytic Reaction: Use of Porous Metal-

organic and Metal-inorganic Frameworks. Subrata Nath Koner 3358751 

119 DST 

Development of Efficient Many Objective Optimization 

Technique with Parallel Computing and Objective 

Reduction. Ujjwal Maulik 400000 

120 HPL Development of Herbal Drugs 

Tapan Kr. 

Chattopadhyay 210667 

121 ICHR 

"Nature Community Relationships A Study of the 

Fisheries and Fisherman Communities of Colonial 

Bengal and Post-colonial West Bengal" Rup Kumar Barman   

122 ICHR History of the Sikhs of Shilong (1897-1996) Himadri Banerjee   

123 ICMR Role of Arsenic..................Pathway. Parimal Karmakar 1025104 

124 ICMR Clinical Evaluation...................Adults in Kolkata. Tapan Kr. Pal 1111407 

125 ICMR 

Predective in silico modeling of different classes of 

antioxidants of biological and medicinal significance 

using cheminformatics tools Kunal Roy 1428355 

126 ICSS 

Impact of India (1947) on the Scheduled Castes of 

Eastern India with Special References to West Bengal Rup Kumar Barman 150535 

127 ICSS 

A Study on the Relationship Between R & D 

Expenditure and Total Factor Productivity Growth of the 

Firm Level of the Indian Export Intensive Industries: A 

Nonparametric Approach Arpita Ghose 141000 

128 IFB 

Production isolation and purification of industrially 

important enzymes for starch cellulose and 

hemicellulose hydrolysis to sugar for alcohol 

fermentation. Lalitagauri Ray 180000 

129 INSA "Surfactant....behaviour in solution" S. P. Moulik 249999 

130 INSA "Science & Nationalism.....Mathematics  (1864-1924) Chittabrata Palit 413181 

131 INSA "Towards.......sanction & Climate" Mahua Sarkar 301126 

132 INSA History of Technical Education in India 1900-2005 Samir Kr. Saha 375000 

133 INSA 

Historical Evoloution of Forestry Research in India 

(1861-2005) with a special case study of Forestry 

Research Institute, Dehradun Subhasis Biswas 245000 

134 INSA 

History of the Ordinance Establishment of British-India:  

1700-1947 Koushik Roy 50000 

135 IV 

Use of Bioremediase Protein Powder in Practical 

Construction Technology 

Brajadulal 

Chattopadhyay 425000 

136 MEF 

"Bio-inspired catalyticsystem.....cleaner chemical 

process" Subrata Nath Koner 942105 

137 MES 

Geoscientific Studies towards Coastal Hazard 

Preparedness plan in Bak Khali-Freserganj and Sagar 

Island Coast and Adjoining Orrshore region, West 

Bengal Bijon Kumar Saha 999520 

138 PHE 

Geological Control of Fluoride occurrence in Ground 

Water: A Pilot Study in Birbhum District Sugata Hazra 374000 
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139 POSC 

Ayurveda and its impact on Indian and Southeast Asian 

Societies Rita Chattopadhyay 296932 

140 RSVY Implimentation & Evaluation....................... Biswajit Chatterjee 854000 

141 UGC Pharmacological Studies on...........Disorders. Tuhinadri Sen 615500 

142 UGC 

Early Film Debates, Cultural History And Politics Of 

1920s - Madhuja Mukherjee 28000 

143 UGC Surface Plasmon...............DLC Matrix A. K. Pal 657450 

144 UGC Synthesis and Characterization...............Correlation. Samiran Mitra 386786 

145 UGC Chemistry of Semicarbazone....................Reactivity. 

Samaresh 

Bhattacharyya 638000 

146 UGC Theoritical investigation..............Diatomic Molecules. Kalyan Kr. Das 193600 

147 UGC Coordination Chemistry............Reactivity Study. Kajal K. Rajak 611000 

148 UGC 

Complexes of NxSy...........High Potential Redox 

Systems. Chittaranjan Sinha 470800 

149 UGC Study on.............................Cells Parimal Karmakar 868084 

150 UGC Marine Cyanobacteria...............Lead Compounds. Joydeep Mukherjee 661241 

151 UGC Development.......................Periodicity. Pradip Kr. Sen 419906 

152 UGC Coherence Length..............Yincu Site. Ajoy Kr. Ghosh 1003374 

153 UGC Tradition and modernity..............Bengal Sekhar Samaddar 625153 

154 UGC Documentation.........Script Anuradha Chanda 982385 

155 UGC A Trans- Oceanic......India Jayanta Sengupta 258773 

156 UGC Historical..........Valley Roop Kumar Barman 94000 

157 UGC Vision based......mobile robots Amitava Chatterjee 1035000 

158 UGC Efficient..............manets Rabindranath Nandi 563600 

159 UGC Nutraceutical..........Micoorganisms Parimal Chattopadhyay 812702 

160 UGC Studies on..........shelf life Pratap Chakraborty 577785 

161 UGC In silico........tools Kunal Roy 698929 

162 UGC Synthesis...................derivatives Tapan Kr. Maity 744000 

163 UGC Transition............Catalysis Mahammad Ali 366180 

164 UGC Polynclear......ligands Rajib Lal De 636000 

165 UGC Synthesis............assembles Subrata Nath Koner 255600 

166 UGC Effects.......model Nandadulal Bairagi 96000 

167 UGC 

Orally Performed Literature of the Painters of Southern 

Bengal: Video Recording, Digitalizing and to Find out 

Its Linguistic Features of Orality Uday Chakraborty 294000 

168 UGC Partitions: In the View of Class Response Ananya Barua 456720 

169 UGC 

FPGA based interface Model for scale - free computer 

network P.Venkateswaran 556000 

170 UGC 

Acetyl Cholinesterase(Ache) Inhibitors From Indian 

Spices Pulak Kr. Mukherjee 633204 

171 UGC 

Design, synthesis and characterization of novel peptide 

ampiphilis for the preparation of bioorganic 

nanomaterials Saubhik Haldar 95500 

172 UGC 

Palaeoenvironmental Modelling Vis-a-Vis Palaeoclimate 

changes during the Deposition of Papaghni Group of 

Rocks, Cuddapah Basin, India Debasish Som 179200 

173 UGC 

Combind palaeomagnetic magnetic anistrophy study of 

deep crusal Rocks from kondapalle,Easternghats India Supriya Mondal 62000 

174 UGC 

Utilization of fly ash in ceramic system and 

charcterization of its properties Sukhen Das 539720 
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175 UGC 

Diversity and ecology of fiddler crabs and litter insects 

in the mangrove forests of sundarban biosphere 

reserve,West Bengal, India Pranabes Sanyal 571800 

176 UGC Evaluating Economic and Social Impact of Joining SHG 

Tanmoyee Banerjee 

(Chatterjee) 50000 

177 UGC 

Bio-detoxification of Mercury Laden Effluent Sludge of 

Chloralkali Industries Ranjana Chaudhuri 1002950 

178 UGC 

Development of Equation Correlating Variables in the 

Preperation of Solid Dispersion Dosage Form. Jasmina Khanam 875580 

179 UGC 

Thermal and Environmental Effects on the Photo-

dissociation Dynamics of a Diatomic and Triatomic 

Molecules and Molecular Ions. Chandan Kr. Mondal 87500 

180 UGC Theoretical Construction of Traversable Wormholes. Farook Rahaman 70000 

181 UGC 

Wetting spreading and adhesion of complex fluids on 

solid surfaces. Sujata Tarafdar 911500 

182 UGC 

Ethnicity and Regionalism in India: A Study on the 

Regionalism of North Bengal. Rup Kumar Barman 401503 

183 UGC 

Process intensification, optimization and techno-

economical studies on freeze-drying. Rajat Chakraborty 929355 

184 UGC 

Production and Purification of B-galactosidase from 

Milk Whey-based Lactic Acid Bacteria using 

Fermentation and Membrance Based Separation 

Techniques. 

Chiranjib 

Bhattacharyya 760800 

185 UGC 

Reduction of Torque Ripple for Sensoriess Control of 

BLDC Motors Suitable for Electric Vehicular 

Application. Debasish Chatterjee 1222620 

186 UGC 

Characterization of Membrane-bound Inorganic 

Pyrophosphatase in Membrane Vesicle and Role of 

Polyphopsphate Generation in Leishmania Donovani as 

Possible Target for Chemotherapy of Leishmaniasis Tanmoy Bera 361534 

187 UGC 

Scope of Anti-diabetic Drug Discovery from Traditional 

Medicine. Subhash Ch. Mondal 1355323 

188 UGC 

Biopharmaceutical Evaluation of Nanuparticulate Oral 

Delivery System Containing Amphotericin B of 

Conventional Parenteral Formulation Tapan Kr. Pal 882177 

189 UGC 

Strategies for Dereplication and Prioritization of Anti-

inflammatroy Natural Products from Indigenous Herbs. Saikat Dewanjee 1131208 

190 UGC 

Chemical and Pharmacological Evaluation of Some 

Bioactive Molecules Isolated from Indian Medicinal 

Plants for Tisapoptis induced Cytotoxic Effect against 

Various Cancer Cell Lines. Pallab Kanti Haldar 832975 

191 UGC 

Designed Synthesis of Multifunctional Metal Organic 

Hybrids and Effect of Weak Interactions in 

Controllingtheir Structure as well as Properties. Debajyoti Ghoshal 916575 

192 UGC 

Synthesis and Characterization of 5-(PyriodII) Tetrazole 

Coordination Polymers with 1st Transition Series Metals Souvik Chattopadhyay 96100 

193 UGC Properties of Baryons and Exotics 

Aparajita 

Bhattacharyya 621670 

194 UGC 

Sikh Mosaic of Eastern and North Eastern India (1600-

2000). Himadri Banerjee 530400 

195 UGC 

Some Aspects of the Maoist Movement in India : Recent 

Trends in Andhra Pradesh, Chattisgarh and West Bengal 

(1990s to 2009) Amit Bhattacharyya 307600 

196 UGC 

Spectroscopic Investigations of Organized Molecular 

Assemblies in Langmuir Blodgett and Layer-by-layer 

Self Assembled Films. Pabitra Kumar Paul 120000 

197 WBPC "Effect of untreated ...Eco Systems" Pranabes Sanyal 533609 
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3.2.4  Does the university have any projects sponsored by the industry/corporate 

houses? If yes, give details such as the name of the project, funding agency 

and grants received. 

 Yes, several projects, especially in the FET, have industry sponsorship. 

Details of these may be found under the entries for individual 

departments. Interdisciplinary schools, too, have such projects. Details 

under individual entries. 

 

  3.2.5 How many departments of the university have been recognized for their 

research activities by national / international agencies (UGC-SAP, CAS; 

Department with Potential for Excellence; DST-FIST; DBT, ICSSR, ICHR, 

ICPR, etc.) and what is the quantum of assistance received? Mention any two 

significant outcomes or breakthroughs achieved by this recognition. 

 Twenty-one out of the university’s thirty-six departments have been 

recognised by, and have received funding from, national and 

international agencies. The quantum of assistance received during the 

year 2012-13 for research was nearly Rs 30 crores, not including funds 

received under TEQIP and the DST-PURSE schemes. Significant 

outcomes include the renewal of TEQIP, which will enable further 

improvement of engineering studies in the university and recognition by 

international bodies, such as the Erasmus Mundus; the High Tension 

Laboratory of the Electrical Engineering department has renewed its 

ISO-9001-2000 certification for testing quality – the first of its kind in the 

university system. 

 

3.2.6 List details of   

a. research projects completed and grants received during the last four 

years (funded by National/International agencies).    

b. Inter-institutional collaborative projects and grants received                             

  i) All India collaboration    

ii) International      

 The number of research projects completed and grants received by 

Jadavpur University in the last four years are too numerous to be 

detailed here. Please look for details under individual departments and 

centres. However, a few salient features may be highlighted. Jadavpur 

University received Rs. 29.3 crores in 2012-13 for research projects from 

funding agencies such as the UGC, AICTE, CSIP, DOE, DST, DRDO, 

DBT, etc.; the university has been selected by the Ministry of 

Environment and Forests, Government of India, as the Regional Centre 

for the National Afforestation & Eco-development Board; it has received 

funds from the Ministry of Food Processing Industries, Government of 

India, and Department of Food Industries and Horticulture, Government 

of West Bengal, to set up a food irradiation plant in Chinsurah, Hooghly, 

the first such instance for an educational institution in India. The 

university’s research achievements were duly recognized by NISTADS 

(National Institute of Science, Technology and Development Studies), 

which ranked Jadavpur University fourth among all Indian universities, 

based on h-index. 
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3.3 Research Facilities 

 

3.3.1 What efforts have been made by the university to improve its infrastructure 

requirements to facilitate research? What strategies have been evolved to meet 

the needs of researchers in emerging disciplines? 

 Internet connectivity through wi-fi and inter-campus network, digital 

library and server space have all increased exponentially since the last 

NAAC visit in 2008. All of these have had a very positive impact on the 

university’s research output. Individual centres and laboratories have 

been built and/or upgraded. The university continues to encourage 

research in emerging areas (see 3.1.4 and 3.1.6 above). 

 

3.3.2 Does the university have an Information Resource Centre to cater to the needs 

of researchers? If yes, provide details of the facility. 

  No. 

 

3.3.3  Does the university have a University Science Instrumentation Centre 

(USIC)? If yes, have the facilities been made available to research scholars? 

What is the funding allotted to USIC?  

  No. 

 

3.3.4 Does the university provide residential facilities (with computer and internet 

facilities) for research scholars, post-doctoral fellows, research associates, 

summer fellows of various academies and visiting scientists 

(national/international)? 

 Yes, it does. 

 

3.3.5 Does the university have a specialized research centre/workstation on-campus 

and off-campus to address the special challenges of research programmes? 

 Since research takes place at all departments and schools of the 

university, individual departments/schools have their own research 

laboratories/centres. 

 

3.3.6  Does the university have centres of national and international 

recognition/repute? Give a brief description of how these facilities are made 

use of by researchers from other laboratories. 

 Yes. Details available under entries for individual departments and 

centres. 

 

 

3.4  Research Publications and Awards 

 

3.4.1 Does the university publish any research journal(s)? If yes, indicate the 

composition of the editorial board, editorial policies and state whether it/they 

is/are listed in any international database. 

 Yes, the university publishes eight peer-reviewed research journals. 

Editorial boards and policies vary from journal to journal. All of them 

are listed in international databases. 

 

3.4.2 Give details of publications by the faculty:  
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 Number of papers published in peer reviewed journals (national / 

international)  

 Monographs 

 Chapters in Books 

 Books edited  

 Books with ISBN with details of publishers 

 Number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, EBSCO host, etc.) 

 Citation Index – range / average  

 SNIP 

 SJR 

 Impact Factor – range / average   

 h-index 

Details available under entries for individual departments, schools and 

centres. 

 

3.4.3 Give details of  

 faculty serving on the editorial boards of national and international 

journals  

 faculty  serving as members of  steering  committees of international 

conferences  recognized by reputed organizations / societies 

Too long to be provided here. See entries for individual 

departments/schools. 

 

3.4.4 Provide details of  

 research awards received by the faculty and students    

 national and international recognition received by the faculty from 

reputed professional bodies and agencies 

Too numerous to be detailed here. Please check under entries for 

individual departments, schools and centres, as also under 2.4.7 above. 

  

3.4.5  Indicate the average number of successful M.Phil. and Ph.D. scholars guided 

per faculty during the last four years. Does the university participate in 

Shodhganga by depositing the Ph.D. theses with INFLIBNET for electronic 

dissemination through open access? 

 The total number of PhDs awarded in 2012-13 was 403 for three faculties 

(Arts, FET and Science), which works out to an average of 134 per 

faculty. The university does not participate in Shodhganga. 

 

3.4.6 What is the official policy of the university to check malpractices and 

plagiarism in research? Mention the number of plagiarism cases reported and 

action taken. 

 Jadavpur University has a well-known and publicized zero-tolerance 

policy towards plagiarism and malpractice in research. Perhaps because 

of this, there have been no cases of plagiarism in the last five years. 

  

3.4.7 Does the university promote interdisciplinary research? If yes, how many 

interdepartmental / interdisciplinary research projects have been undertaken 

and mention the number of departments involved in such endeavours? 
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 Jadavpur University is recognised as one of the best institutions in the 

country for interdisciplinary research. The award of the UGC’s 

University with Potential for Excellence in 2002 and its subsequent 

renewal in 2012 bear testament to this. The university’s commitment to 

interdisciplinary research led to the birth of interdisciplinary schools of 

study and subsequently to the creation of a separate faculty of 

interdisciplinary studies. A vast number of interdisciplinary projects 

have been undertaken by the university in the last five years, recognition 

for which has come from national (e.g. NISTADS) and international (e.g. 

World Bank) agencies and bodies. All 36 departments of the university 

have faculty members involved in such interdisciplinary research. 

   

3.4.8 Has the university instituted any research awards? If yes, list the awards. 

 No, it has not.  

 

3.4.9 What are the incentives given to the faculty for receiving state, national and 

international recognition for research contributions? 

 The university is not in a position to award financial incentives to faculty 

who receive such recognition. They are usually honoured with a 

congratulatory reception at the departmental level and their 

achievements are listed and announced during the university’s annual 

convocation, held on 24 December every year. 

 

 

3.5  Consultancy 

 

3.5.1  What is the official policy of the university for structured consultancy? List a 

few important consultancies undertaken by the university during the last four 

years.  

 Jadavpur University encourages consultancy by its teachers. Consultancy 

is taken into account when calculating individual teachers’ academic 

contribution. Revenue generated from consultancy during 2012-13 was in 

the region of Rs. 10 crores. Among the more prestigious consultancies 

carried out during the last four years, one can mention condition 

monitoring of highway bridges in Sikkim; infrastructural assessment of 

heritage structures in Kolkata; assessment and maintenance planning of 

Raj Bhavan, Darjeeling; planning of restructuring of Writers’ Buildings, 

Kolkata; and various international consultancies in Zambia, Ukraine, 

Nepal, Kenya, Georgia, Bhutan, and Bangladesh among others. Details of 

these may be found under the reports of individual departments/schools. 

 

3.5.2 Does the university have a university-industry cell? If yes, what is its scope 

and range of activities? 

 Yes. The Industry-Institute Partnership Cell (IIPC) of the university has 

succeeded in generating awareness regarding the availability of solutions 

at Jadavpur University for various critical problems of industry. 

Revenue from the IIPC for 2012-13 was close to Rs. 4 crores. 

 

3.5.3  What is the mode of publicizing the expertise of the university for 

consultancy services? Which are the departments from whom consultancy has 
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been sought? 

 Jadavpur University’s expertise, especially in matters related to 

engineering, is well-known across eastern and north-eastern India, and 

does not require separate publicity. The university’s teachers are called 

in by institutions and governments to provide expert advice on matters 

relating to a wide range of issues from engineering to the environment. 

For example, the university was asked to provide expert opinion when a 

flyover collapsed in eastern Kolkata in 2012; the university is providing 

the plans for a complete remodelling of Writers’ Building, presently 

underway; the government of Bhutan has sought assistance from the 

Electrical and Civil Engineering departments; the School of Illumination 

Science and Technology has provided expert advice to the Victoria 

Memorial; the School of Cultural Texts & Records has provided advice 

and digitized texts for several national and international agencies. 

Several teachers of the university have provided expert advice and 

consultancy services to international organisations such as UNICEF and 

the World Bank. All departments of the FET, many departments from 

the faculty of Arts and of Science and many interdepartmental schools of 

study continue to provide consultancy services to institutions, 

organisations and governments. 

 

3.5.4 How does the university utilize the expertise of its faculty with regard to 

consultancy services? 

 As mentioned above, teachers of the university are in great demand as 

experts and consultants and their services are utilized by the university 

for a diverse range of services that the university offers. It may be 

mentioned here that teachers have to give a certain percentage of their 

consultancy fees to the university, thus benefitting the university 

financially. 

 

3.5.5  List the broad areas of consultancy services provided by the university and the 

revenue generated during the last four years. 

 The broad areas of consultancy include all aspects of science and 

technology, especially as related to industry, software, environment, and 

analyses of socio-economic trends, among others. Revenue generated 

from consultancy in the last four years was approximately Rs. 30 crores. 

 

 

3.6  Extension Activities and Institutional Social Responsibility (ISR)  

 

3.6.1  How does the university sensitize its faculty and students on its Institutional 

Social Responsibilities? List the social outreach programmes which have 

created an impact on students’ campus experience during the last four years. 

 Jadavpur University has a long tradition of discharging its 

responsibilities to the larger community beyond the campus. Its 

department of Adult, Continuing Education and Extension, which started 

as a Centre of Study in 1983 and became a full-fledged department in 

2001, is one example of the way in which the university takes its social 

responsibilities seriously. The School of Education Technology, the 

School of Women’s Studies, the School of Water Resource Engineering & 
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Management, the School of Illumination Science & Technology and the 

School of Media, Communication and Culture also have extensive 

outreach programmes. Community Radio JU, set up in 2008 is extremely 

popular, especially with students across the city. The HEPSN Cell 

provides services to differently-abled students from within and outside 

Jadavpur University. Other departments and schools also have various 

programmes to engage with society at large. The TEQIP (Technical 

Education Quality Improvement Programme) enabled a large number of 

outreach and community-centered programmes to be launched, 

especially under its “Service to the community” scheme. All of this means 

that students of Jadavpur University become aware of institutional social 

responsibility, without the requiring separate, specific programmes to 

sensitise them to this need. Among the many social outreach programmes 

that have had a positive impact on students’ campus experience in the 

last several years, mention may be made of Radio JU, relief work 

undertaken by teachers, students and staff after Cyclone Aila struck the 

Sundarbans in May 2009, and the development of eco-friendly abir 

(gulaal) for use during the festival of Holi. 

 

3.6.2 How does the university promote university-neighborhood network and student 

engagement, contributing to the holistic development of students and sustained 

community development? 

The National Service Scheme (NSS), in which about 3,000 students 

participate on a regular basis, is one means of promoting university-

neighbourhood engagement. Apart from the NSS and Radio JU, several 

departments and schools have taken up neighbourhood survey and 

development schemes as part of their curriculum. Details of these may be 

found in the reports of individual departments. 

  

3.6.3 How does the university promote the participation of the students and faculty in 

extension activities including participation in NSS, NCC, YRC and other 

National/ International programmes? 

Members of faculty involved with the NSS get a monthly allowance; 

students receive merit certificates for participation in activities (e.g. blood 

donation camps); some students receive scholarships for certain projects 

(e.g. campus beautification); faculty and staff members are encouraged to 

be involved in NSS and similar activities; many students are involved with 

Radio JU; schools, such as Women’s Studies and the university’s 

Counselling Cell are involved in providing services to the community. 

   

3.6.4 Give details of social surveys, research or extension work, if any, undertaken 

by the university to ensure social justice and empower the underprivileged and 

the most vulnerable sections of society? 

Many departments and schools have carried out surveys and 

research/extension activities that have had a direct impact on the lives of 

the larger community outside Jadavpur University: over 3,00,000 people 

benefitted directly from the activities run under TEQIP; the department 

of Adult, Continuing Education and Extension runs training programmes 

in skills that have benefitted thousands of individuals; departments and 

schools (e.g. Environmental Studies) have been instrumental in carrying 
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out surveys that have sensitized people to the hazards of pollution; the 

School of Natural Product Studies has provided scientific validation and 

documentation for traditional medicinal herbs and practices; the School of 

Women’s Studies has done gender sensitization work among communities 

in the Sundarbans, and it runs a child helpline; under the NSS Scheme, the 

university has done a considerable amount of work with local communities 

and extended a helping hand during times of crisis (e.g. Cyclone Aila in 

2009 in the Sundarbans); among many others. See, especially, the reports 

of schools of interdisciplinary study for details of these activities. 
  

3.6.5 Does the university have a mechanism to track the students’ involvement in 

various social movements / activities which promote citizenship roles? 

Yes. Records are kept of NSS activities and the Dean of Students and 

Director of Youth Welfare keep track of students’ involvement in such 

activities. The university’s prestigious awards for Best Graduate, Best Girl 

Graduate and so on  are not given solely on the basis of academic 

achievement; only those who show committed involvement in activities 

beyond academics are considered for these awards. 

  

3.6.6 Bearing in mind the objectives and expected outcomes of the extension 

activities organized by the university, how did they complement students’ 

academic learning experience? Specify the values inculcated and skills learnt. 

Students of Jadavpur University are expected to have an understanding of 

society and social processes that go beyond the confines of the syllabus. 

Extension activities help them to achieve this. Values that extension 

activities are expected to inculcate among students include learning the 

need for teamwork, the ability to carry others along when trying to fulfil a 

specific task, the need to keep focussed on objectives, to work selflessly, to 

think of the greater good of the community instead of oneself, among 

others. 

  

3.6.7 How does the university ensure the involvement of the community in its 

outreach activities and contribute to community development? Give details of 

the initiatives of the university which have encouraged community 

participation in its activities. 

All the activities described above (see especially 3.6.2 and 3.6.4) have 

specific methods and protocols to develop community participation. 

Details of community participation in activities can be found in the reports 

of specific schools, departments and centres. 

      

3.6.8 Give details of awards received by the institution for extension activities and/or 

contributions to social/community development during the last four years. 

The university, as a single entity, has not received any awards. Individual 

teachers have, however, received several. Details under entries for 

individual departments/schools. Mention may be made here of the official 

government acknowledgement received by Jadavpur University for 

several of its extension activities and social contributions including arsenic 

testing in groundwater throughout West Bengal and relief work carried 

out in the Sundarbans following the devastation caused by Cyclone Aila in 

May 2009. 
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3.7   Collaboration 

 

3.7.1 How has the university’s collaboration with other agencies impacted the 

visibility, identity and diversity of activities on campus? To what extent has 

the university benefitted academically and financially because of 

collaborations? 

 Jadavpur University’s collaborations have led to a greater diversity of 

campus activities; international exchange programmes (e.g. SYLFF, 

Erasmus Mundus) have allowed students, even undergraduates, to spend 

a semester or two in institutions abroad, thus broadening their 

intellectual horizons; students of engineering have benefitted through 

their participation in industry and industrial processes; many 

international programmes and collaborations (e.g. Global Change, 

SYLFF) have enabled students to interact with scholars and researchers 

from countries across the globe; the World Bank-funded TEQIP has 

allowed the university to improve the quality of its technical education. 

The primary benefit to the university as a result of these collaborations 

has been academic; some programmes like TEQIP and SYLFF have also 

brought in funds and enabled the expansion of services to students and 

construction of facilities. 

   

3.7.2 Mention specific examples of how these linkages promote   

 Curriculum development 

 Internship 

 On-the-job training   

 Faculty exchange and development 

 Research 

 Publication 

 Consultancy 

 Extension 

 Student placement 

 Any other (please specify) 

All of these aspects as listed above have benefitted significantly from such 

linkages, in ways too numerous to detail here. Please see individual 

reports of departments and schools for details. 

 

3.7.3 Has the university signed any MoUs with institutions of national/international 

importance/other universities/ industries/corporate houses etc.? If yes, how 

have they enhanced the research and development activities of the university? 

 Jadavpur University has signed 182 MOUs during the period under 

review with institutions and other bodies in India and abroad. These 

MOUs have added significantly to inter-institutional, including foreign, 

collaboration; facilitated student and faculty exchange; added to the 

university’s knowledge-base; enabled national and international 

participation in seminars/workshops/symposia/etc.; led to collaborative 

research projects, among others. 

           

3.7.4 Have the university-industry interactions resulted in the establishment / 

creation of highly specialized laboratories / facilities? Yes. 
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES 

 

4.1  Physical Facilities 

 

4.1.1  How does the university plan and ensure adequate availability of physical 

infrastructure and ensure its optimal utilization? 

  The university has a Planning and Development Committee which 

facilitates the optimal utilization of grants for infrastructure 

development, particularly where it come to the construction of buildings 

and other large infrastructural components. The office of the Chief 

University Engineer is in charge of routine maintenance and acts in a 

supervisory capacity for large construction projects. The final approval 

for all large infrastructure projects is given by the university’s highest 

decision-making body, the Executive Council. There are special 

committees created from time to time (e.g. for allocation of additional 

space created or equipment acquired) appointed by the Vice-Chancellor. 
   

4.1.2  Does the university have a policy for the creation and enhancement of 

infrastructure in order to promote a good teaching-learning environment? If 

yes, mention a few recent initiatives. 

  Yes. All proposals for large infrastructure projects (e.g. construction of 

buildings, halls, upgrading of existing infrastructure) are routed through 

the Executive Council and university’s Planning & Development 

Committee. Large grants (e.g. TEQIP) which have an infrastructure 

component are utilized in such a manner that the university community 

at large benefits. One example of this is the construction of the TEQIP 

Building from the TEQIP grant. Although the TEQIP grant was given 

for the enhancement of technical education, the building is used by all 

faculties for hosting a large range of academic activities, from seminars 

to meetings and other programmes. In the years 2011-13, the university 

spent over Rs. 36 crores in developing infrastructure. 
         

4.1.3  How does the university create a conducive physical ambience for the faculty 

in terms of adequate research laboratories, computing facilities and allied 

services? 

  Despite the relative paucity of financial resources, Jadavpur University 

has successfully made the best possible use of all infrastructure 

development grants, whether at the school/department level (e.g. 

ASHISS, SAP) or at the university level (e.g. UPE I and II; TEQIP) to 

create facilities (e.g. laboratories, auditoria) that can be utilized by the 

entire university community. Each faculty, department and departmental 

library is equipped with computing facilities for students and research 

scholars. The campuses have wi-fi network, as do the hostels. 
       

4.1.4  Has the university provided all departments with facilities like office room, 

common room and separate rest rooms for women students and staff? 

  Yes. 
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4.1.5  How does the university ensure that the infrastructure facilities are disabled-

friendly? 

All major buildings have provision for ramps; lifts have voice 

announcements; university staff are sensitised to the special needs of the  

differently-abled. The university’s HEPSN Cell has developed a Talking 

Book Library for visually-challenged students, particularly those coming 

from the departments of Bengali, International Relations and History, at 

the undergraduate and postgraduate levels. The Cell has produced a total 

of 117 CDs and DVDs as Talking Books. It is now using Daisy Software 

technology in audio books for the visually impaired students. The total 

number of Talking Books is 844. The Cell has also started a computer 

training program for students from socially or economically backward 

groups, especially for those with special needs. The Cell has five 

independent computers that support JAWS (Screen Readable Software) 

to conduct the computer training program for the visually impaired 

students, in a 4:1 (student: teacher) ratio. (See also the separate report on 

the HEPSN Cell.) 

 

4.1.6  How does the university cater to the requirements of residential students? 

Give details of 

 Capacity of the hostels and occupancy (to be given separately for men 

and women) 

 Recreational facilities in hostel/s like gymnasium, yoga centre, etc. 

 Broadband connectivity / wi-fi facility in hostels. 

 Boys’ hostel (UG): 04; Boarders: 607 

 Boys’ hostel (PG): 03; Boarders: 160 

 Boys’ Hostel (Research Scholars): 01; Boarders: 80 

 GC Sen Memorial Boys’ hostel (Physical Education): Boarders: 60 

 Salt Lake Campus Boys’ hostel: 01; Boarders: 250 

 Girls’ hostels: 2; Boarders: 485 

 Total number of hostels: 12 

Facilities: Table tennis rooms, Common Rooms, Gymnasia, Canteens, 

Magazines, Newspapers, Playground, Television, Visitors’ Rooms, 

Telephone, Internet access through wi-fi (partial). 
 

4.1.7 Does the university offer medical facilities for its students and teaching and 

non-teaching staff living on campus? 

 Yes, it does. 
 

4.1.8 What special facilities are available on campus to promote students’ interest 

in sports and cultural events/activities? 

 The university has several large playing grounds, including one at its Salt 

Lake campus which is one of the best in the city (it is used for Ranji 

Trophy cricket matches); students take part in a large number of sports 

and other activities; clubs and societies are very active and receive 

financial and other support from the university and from bodies like the 

UGC; the university’s Mountaineering and Hiking Club has scaled 

several Himalayan peaks and regularly organises training camps; 

facilities on-campus include provision for many sports including cricket, 

football, basketball, volleyball, tennis, badminton, kabaddi; the 
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university has gymnasia (including one in Salt Lake which is also used by 

state-level cricketers) and facilities for yoga and martial arts; cultural 

activities include drama, debating, quizzing, music and photography, 

where students have excelled and won laurels at the national level; 

students organise several inter-university festivals each year, with a large 

numbers of participants from across the country. 

 

 

4.2 Library as a Learning Resource 

 

4.2.1 Does the library have an Advisory Committee? Specify the composition of the 

committee. What significant initiatives have been taken by the committee to 

render the library student/user friendly? 

 The University’s Central Library (CL) has a Library Committee (LC), 

with the following members: Vice-Chancellor, Chairman; Deans of the 

Faculty Councils; Registrar; All Heads of Depts.; Chief Librarian: 

Secretary; one expert in the field of Library Science nominated by the 

university’s Executive Council (EC); two members nominated by the EC; 

two representatives of non-teaching staff nominated by EC; three 

students nominated by the EC.  

  The following significant initiatives have been taken by the 

committee to render the library student/user friendly.  

 i) Keeping the Central Library and Salt Lake Campus (SLC) Library 

open on all weekends (except university holidays); extending the hours of 

the 37 Departmental Libraries. 

 ii) Extending library services to ex-students, ex-employees and members 

from outside of Jadavpur University. 

 

4.2.2 Provide details of the following:   

 Total area of the Central Library (in Sq. Mts.): Main Building 3,344.4 

sq. mts., Annex Building of Central Library- 2,043.8 sq. mts., Salt 

Lake Campus Library 644.726 Sq. Mts. 

 Total seating arrangement in Central Library: 800 + Dept. Libraries; 

Salt Lake Campus Library has 75 presently.   

 Working hours of Library (on working days, on holidays, before 

examination, during examination, during vacation): Working hours of 

the Central Library and the Salt Lake Campus Library are as 

follows (except university holidays):-   

Monday to Friday (week days): 10.00 a. m - 8.30 p. m   

Saturday: 10.00 a. m. - 5.30 p. m; Sunday: 11.00 a. m. - 6.00 p. m 

 Layout of the Central Library (individual reading carrels, lounge area 

for browsing and relaxed reading, IT zone for accessing e-resources)  

Floor-wise distribution of the Sections of Central Library: 

Ground Floor of Old Bldg                    Ground Floor of Annexe Bldg      

1.  Check in Counter                            1. Bound Volume Journals                                                               

2.  Membership Registration                                             

3.  Circulation + Main Stack                                                     

4.  Reading Room                                                                   

5.  Book Dispatch (Dept.)                                                        

6.  Bound Vol. Journal (Mezzanine Floor) 
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7.  Chamber of Associate Librarian 

8.  Data Base Searching (OPAC) 

First Floor of Old Bldg                        First Floor of Annexe Bldg 

9.  Book Selection & Ordering           2.  Center for Digital Library 

10. Serials (Subscription & Ordering)   & Documentation with LRC     

11. Old & Rare Collection      3. Seminar cum Reading Room 

(Mezzanine Floor)  

12. Reprographic (Xerox) & Document Delivery Service 

13. Computer Laboratory Unit under CDLD  

14. Chamber of Information Scientist  

15. Office of Chief Librarian 

16. Chamber of Chief Librarian    

17. Book & Journals Binding 

Second floor of Old Bldg                     Second Floor of Annexe Bldg 

18. Book Cataloguing                           4.  Bound Volume Journals 

19. Reference Service                           Third Floor of Annex Bldg       

20. Book Labelling                                5.  Theses 

The e-resources are accessed from the Learning Resource Centre 

(60 nodes installed) of the Centre for Digital Library and 

Documentation within the Central Library. The internet and other 

online resources are available to all computers in both campuses 

through IP authentication. Another set-up has also been introduced 

(provision for 10 nodes) for Learning Resource Centre at the Salt 

Lake Campus Library.   

 Clear and prominent display of floor plan; adequate sign boards; fire 

alarm; access to differently-able users and mode of access to collection: 

There is display of floor plans and adequate sign boards for each 

floor. A fire alarm system has been installed in the Learning 

Resource Centre under Centre for Digital Library and 

Documentation. Several fire extinguishers (ABC type) have been 

installed in each floor of the Central Library. 

  The Special Education and HESPN cell maintain the special 

collections of Braille books and talking books. The Bengali 

Departmental Library has 39 Braille books. 
  

4.2.3 Give details of the library holdings (as on 31.03.2013):  

a) Print (books, journals, back volumes and theses)  

Library has 633,864 volumes including all teaching departments. 

Salt Lake Campus (SLC) Library has over 31,062 volumes. 

Central Library annually subscribes to 679 print journals.  

Salt Lake Campus annually subscribes to 45 print journals. 

Library has over 80,700 bound volumes of journals. 

Library has received 6,819 theses. 
b) Average number of volume of books added during the last three years 

10,319 
c) Non-Print documents (Microfiche, AV): 5790 & 921 (films) 

d) Electronic (e-books, e-journals): e-books: 9,287, e-journals: 11,362;  

No. of subscribed e-journals: 1,912 (Central Library); 

No. of subscribed e-journals: 10 (Salt Lake Campus);  

Access of e-journals through consortia: 9,081. 
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e) Special collections (e.g. text books, reference books, standards, 

patents):  

Textbooks: 303,540, including all teaching departments. 

Reference books: 324,224, including all teaching departments. 

No. of Reference tools: 6,100 

No. of Standards: 3,000    
f) Book banks Dept. Libraries: Related collections are attached to each 

teaching department/school.   
g) Collections of Question banks: Digitized question papers: 23,485 

  

4.2.4 What tools does the library deploy to provide access to the collection?  

 OPAC: Yes, 5 terminals for database search  

 Electronic Resource Management package for e-journals: Yes 

 Federated searching tools to search articles in multiple databases: Yes  

 Library Website: http://www.jaduniv.edu.in/library.php                                                                 

 In-house/remote access to e-publications: Yes 

 

4.2.5 To what extent is ICT deployed in the library? Give details with regard to:   

 Library automation: Introduced partially using Lib-sys (LMS) & 

RFID system                                            

 Total number of computers for general access: 70 

 Total numbers of printers for general access: 3     

 Internet band width speed: 1 GB  

 Institutional Repository: D-space   

 Content management system for e-learning: D-space, Lib-sys 

 Participation in resource sharing networks/consortia (like INFLIBNET): 

Yes; INFLIBNET, INDEST-AICTE, DELNET 
 

4.2.6 Provide details (per month) with regard to:  

 Average number of walk-ins: 1,290 Central Library; 564 SLC      

 Average number of books issued/returned: 3,898 books in the Central 

Library + 1,166 books in the Salt Lake Campus Library + Dept. 

Libraries 

 Ratio of library books to students enrolled: 148:1 Central Library; 

103:1 Salt Lake Campus Library  

 Average number of books added during the last four years: 10,348 

volumes per annum CL; 3,000 volumes per annum in the Salt Lake 

Campus Library 

 Average number of login to OPAC: 1200 users  

 Average number of login to e-resources: 3,562+251=3,813 (Lib. Portal 

+ E-z proxy)  

 Average number of e-resources downloaded/printed: 80,000 (approx.)  

 

 4.2.7 Give details of specialized services provided by the library with regard to: 

 Manuscripts: Yes; separate storage and care. In addition, the School 

of Cultural Texts and Records has a huge database of digitized 

modern manuscripts and north Indian classical music (see report 

on School of Cultural Texts and Records). The database is stored 

in servers, portable hard disks, and removable media following 

http://www.jaduniv.edu.in/library.php


 
 

101 
 

British Library norms. There is an equally strong collection of 

visual material in the Media Lab under the Department of Film 

Studies. 

 Reference: The Central Library has a separate Reference Section 

which has reference books on all subjects and reference tools; 

reference services, answering reference queries and internet 

browsing services are provided.     

 Reprography / scanning: There are reprographic facilities for all the 

members of the library against a nominal charge.  

 Inter-library Loan Service: Jadavpur University Library has been 

identified as one of the 20 Document Delivery Centres to fulfill 

interlibrary loan requests from users all over the country; it has 

been providing this service on a regular basis from June 2009. 

 Information Deployment and Notification: Information regarding the 

Library is given on the notice boards of the Central Library and 

in the handbook Know Your Library. Also a printed booklet listing 

e-journals subscribed to is available for members. 

 OPACS: OPAC service as well as Web-OPAC service is being 

provided by the Jadavpur University Library by using Library 

Management Software (Lib-sys). 

 Internet Access: All the computers of the library and other academic 

departments on both campuses are connected to the Internet and 

Intranet. The Central Library has a Learning Resource Centre 

under the Centre for Digital Library & Documentation with 60 

nodes where users have access to the Internet. 

 Downloads: The Learning Resource Centre, under the Centre for 

Digital Library and Documentation in the Central Library, has 

the facility for downloading documents and copying them on to 

users’ own pen-drives/CDs. 

 Printouts: Printout service is considered in special cases depending 

upon urgency. 

 Reading list/Bibliography compilation: Bibliographies of special 

collections donated by six eminent individuals (e.g. Sudhindranath 

Datta, Triguna Sen) and one institution (NCE Bengal) are being 

compiled. 

 In-house/remote access to e-resources: All the computers of the 

Library and other academic departments on both campuses are 

connected to the university-wide network. The internet and online 

resources are available to all these computers through IP 

authentication. Besides these, the Central Library has a Learning 

Resource Centre in the Centre for Digital Library and 

Documentation with 60 nodes where users can avail e-journals, e-

books, databases and other Internet facilities. 

 User Orientation: i) The booklet, Know Your Library is circulated to 

all new users of the JU Library; ii) User awareness programme on 

e-books jointly organized by Central Library and publishers. A 

printed booklet listing e-journals subscribed to is available for 

users.  
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 Assistance in searching Databases: Staff of the Learning Resource 

Centre in the Centre for Digital Library and Documentation in 

the Central Library assist users in searching databases. 

 INFLIBNET/IUC facilities: The JU Library is a member of the 

INFLIBNET and enjoys the services provided by INFLIBNET.  

i) The library is a member of the UGC Info-net consortium and it 

avails of online journals and databases. Resource sharing is 

maintained with the INFLIBNET. 

ii) The JU Library was selected as a nodal center to act as the 

Document Delivery Centre under the INFLIBNET Programme. 

JU Library has started providing document delivery service from 

online journals since 2009. 

iii) Search of the union catalogue of books, theses, journals on the 

website of INFLIBNET. 

  

4.2.8 Provide details of the annual library budget and the amount spent for 

purchasing new books and journals: 
Annual 

Budget  

Head 

Budget Provision / 

Funding Agency 

Expenditure for 

2012-13 (in IR)  

Remarks  

Books  

  

UGC, State Govt. and 

other Agencies under 

different plan periods. 

 

Central Library: 

Rs.14201699 

(approx.).   

No. of Vols. of 

books purchased 

during the year is 

14705.  

The university has 

received book grants for 

purchasing books from 

different funding 

agencies under different 

plan periods time to 

time, so the actual 

annual budget for 

purchasing of books 

could not be allotted.   

  

SLC Library: 

Rs.2,534,208 

(approx.). 

No. of Vols. of 

books purchased 

during the year is 

4313.  

Journals 

(Print 

version) 

Central Library:* 

Rs. 53,738, 000 (incl. 

all teaching Depts.) 

SLC Library:** 

Rs.4, 826, 000 (incl. all 

teaching Depts.)   

Rs.42,127,107* 

No. of journals 

679 (renewed) 

Rs.2,267,885** 

No. of journals- 

P+O = 94 + 11 

But in case of Journals 

(both print & online) 

subscription, there is an 

annual budget provision 

of the university i.e. 

published annually.  

E-Journals Central Library:* 

Rs. 11,000,000 + TF 

Rs. 34,24,000  

(Tr. from Depts.) = 

Rs. 14,424,000 

Rs.13,186,544* 

No. of e-journal-  

1912 (subs.)  

 

E-Books Rs. 2,200,000 Univ. 

Budget+Rs.385,020 (tr. 

from XI-th plan)        

Rs.2,585,020 

(approx.) 

 

     

4.2.9 What initiatives has the university taken to make the library a ‘happening 

place’ on campus? 

 i) Posters of events on the campus are displayed on the display boards 

within the library. 

 ii) Anti-ragging posters are displayed beside the main gate of the library. 

 iii) Any event related to the library is uploaded on the university website. 
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  iv) The Know Your Library booklet is circulated to all new members. 

 v) Some of the backlog cataloguing and stock-taking are done by students 

of the Department of Library and Information Science from time to time, 

making the library a workshop for learning best practices in such fields. 
 

4.2.10 What are the strategies used by the library to collect feedback from its users? 

How is the feedback analysed and used for the improvement of the library 

services? 

 i) Demand slips/registers in the Circulation Section and Reading Room 

are analysed before purchasing new books for the Central Library.  

 ii) ‘Remarks’ column in Centre for Digital Library and Documentation 

Section are analysed on regular monthly basis by Project Assistants, and 

are reported accordingly to the appropriate person in-charge. 

 iii) ‘Remarks’ column in the Reference Section is studied at regular 

intervals by the Section-in-Charge and reported to the Librarian/Chief 

Librarian. Suggestions regarding reference books, reference tools and 

measures for betterment of services on the basis of feedback from users 

and analysis are also made by the Section-in-charge. 
 

 4.2.11  List the efforts made towards the infrastructural development of the library in 

the last four years. 

 1. Completion of third floor of Annexe Building in the Main campus. 

 2. Shifting of the thesis section to the third floor of Annexe Building. 

 3. Plan sanctioned for the renovation of the front of the Central Library 

building. 

 4. First floor of Salt Lake Campus Library under construction. 

 5. Completion of second phase of tagging of RFID of about 50,000 books. 

 6. Facility for faculty members and officers to access the e-resources of 

Jadavpur University through ‘JU Digi-lib Beyond Campus’ service, 

based on cloud technology. 

 7. User awareness programme on e-books was jointly organized by the 

Central Library and publishers within the University Campus. 

 8. A two-day workshop on different aspects of library automation (such 

as HTML, Web page design, Open source, Open archives, D-Space, the 

modules of Lib-sys software etc.) was organized in March 2009 at Central 

Library for the professional staff members of Jadavpur University 

Library. 

9. A UGC-sponsored workshop on “Library modernization and recent 

trends” was organized by the Central Library and Academic Staff 

College in March 2010 for the professional staff members of the 

University Library.  

10. There is an ongoing initiative for building collections for persons with 

special needs at HEPSN and elsewhere. 

 

 

4.3  IT Infrastructure 

   

4.3.1  Does the university have a comprehensive IT policy with regard to  

 IT Service Management 

 Information Security 
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 Network Security 

 Risk Management  

 Software Asset Management  

 Open Source Resources: see 2.3.8 above for details 

 Green Computing 

A comprehensive IT policy has been formulated by the university’s IT 

and Network Infrastructure Committee and is awaiting approval by the 

Executive Council. 

 

4.3.2  Give details of the university’s computing facilities i.e., hardware and 

software.  

 Number of systems with individual configurations: More than 6,000 

 Computer-student ratio: 7:50 (approx.) 

 Dedicated computing facilities: CAAD Lab , Centre for Digital 

Library & Documentation, Computer Centre (Salt Lake campus) 

and other laboratory facilities in departments, schools, centres, 

workshops, offices. Also Mail, FTP, Web, Online Journals, 

Library/Digital Library Databases, System OS, Scientific S/W, etc. 
 Wifi facility: Yes; the whole university is under the basic coverage 

of the wireless network. 

 LAN facility: Yes. 

 Proprietary software: Microsoft OS Package (Campus License), 

Redhat Linux, Zimbra Mail , Libsys , MatLab , Ansys, Labview, 

Tally, TrendMicro e-mail security, etc. 

 Number of nodes/computers with internet facility: More than 6,500. 

 

4.3.3  What are the institutional plans and strategies for deploying and upgrading the 

IT infrastructure and associated facilities?  

1. Upgrading the Campus LAN to form separate network domains for 

efficient bandwidth utilization 

2. Installation of Wireless Access Points in the Campus for anytime 

anywhere access within the campus 

3. Completion of the JU Portal so that the access to most of the 

information and services by the stakeholders can be done directly 

through the Portal.   

4. Development and Commissioning of a comprehensive University 

Management System for ICT-based management of both academics and 

administration. 

 

4.3.4  Give details on access to on-line teaching and learning resources and other 

knowledge and information database/packages provided to the staff and 

students for quality teaching, learning and research. 

24/7 access to digital library, online e-books and e-journals and various 

databases. For more details, see Library data, 4.2 above. 

 

4.3.5 What are the new technologies deployed by the university in enhancing 

student learning and evaluation during the last four years and how do they 

meet new / future challenges? 
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In the last four years LCD projectors have been installed in many 

classrooms, and these classrooms have been provided with LAN 

connections. Many classrooms have Wi-fi connectivity. A large number of 

teachers use e-mails and web facilities for online submission and 

evaluation of student assignments and research writings. 

 

4.3.6   What are the IT facilities available to individual teachers for effective 

teaching and quality research? 

 All teachers have access to the university’s network, including wi-fi; most 

teachers have laptops; all teacher’s rooms have desktop computers; many 

departments have separate computer rooms/labs; all teachers have access 

to all online journals and library facilities beyond campus. 

 

4.3.7     Give details of ICT-enabled classrooms/learning spaces available within the 

university? How are they utilized for enhancing the quality of teaching and 

learning? 

 All departments and schools have access to at least one well-equipped 

ICT-enabled classroom/AV room. Full use is made of these facilities by 

teachers and students for enhancing the quality of teaching and learning. 

 

4.3.8 How are the faculty assisted in preparing computer- aided teaching-learning 

materials? What are the facilities available in the university for such 

initiatives? 

A large number of teachers already use presentations, simulations and 

other tools for teaching-learning process. The School of Education 

Technology provides help in designing Computer Aided Teaching-

learning materials. 

 

4.3.9   How are the computers and their accessories maintained? 

 Through annual maintenance contracts with specialized agencies, 

vendors, service providers. 

  

4.3.10 Does the university avail of the National Knowledge Network connectivity? If 

so, what are the services availed of?   

  NKN facility has been provided recently primarily for bandwidth 

provisioning. Other services are being explored. 

 

4.3.11  Does the university avail of web resources such as Wikipedia, dictionary and 

other education enhancing resources? What are its policies in this regard? 

  Yes. There are no restrictions on the use of such internet/web-based 

resources; however, care is taken to ensure that students do not 

plagiarise from such sources. 

 

4.3.12 Provide details on the provision made in the annual budget for the update, 

deployment and maintenance of computers in the university. 

 Separate provision is not made in the university budget for update, 

deployment and maintenance of computers; these expenses are made 

from maintenance grants under specific projects (e.g. TEQIP) or by 

individual departments, schools and centres. 
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4.3.13  What plans have been envisioned for the gradual transfer of teaching and 

learning from closed university information network to open environment?  

Jadavpur University has plans to improve the collaborative teaching-

learning process by using web-based tools. Industry participation in the 

FET, Research-Institute participation in the Science and Arts Faculties is 

being improved. Various outreach programmes are being taken up by 

different entities of the university. 

 

 

4.4 Maintenance of Campus Facilities  

 

4.4.1 Does the university have an estate office / designated officer for overseeing 

the maintenance of buildings, class-rooms and laboratories? If yes, mention a 

few campus specific initiatives undertaken to improve the physical ambience. 

 Yes, there is an Estate Section charged with taking care of the campus 

infrastructure; in addition, the office of the Chief University Engineer 

carries our regular maintenance and repair work. 
 

4.4.2  How are the infrastructure facilities, services and equipment maintained? 

Give details. 

 Facilities and equipment are taken care of at the department/school level 

(e.g. laboratories, A-V rooms, projectors, computers) and the faculty 

level (e.g. certain common facilities, conference rooms) to the university 

level (e.g. grounds, buildings, auditoria, open-air theatre). The Estate 

Section is in charge of maintaining Jadavpur University’s facilities. 

   

Additional information regarding infrastructure 

Mention may be made here of a few other initiatives to improve 

infrastructure facilities for the Jadavpur University community. These 

include an on-campus bookshop, Worldview, in the university’s Subarna 

Jayanti Bhavan; an outlet of Study, a well-known bookseller, which caters 

to the needs of students and teachers, located in the Undergraduate Arts 

Building; the University Guest House for use by visiting scholars, experts, 

and so on; the university’s own printing press for printing forms, answer-

scripts, journals, and so on; and the university’s own publishing house, 

the  Jadavpur University Press. 

   External agencies who have been given space to operate on-campus 

include the State Bank of India (SBI), which has also installed two 

Automated Teller Machines (ATMs) in the main campus; the National 

Institute of Electronics & Information Technology (NIELIT), erstwhile 

DOEACC Society, of the Ministry of Communications and Information 

Technology, Government of India; the Public Works Department, 

Kolkata; and the National Cadet Corps (NCC) in the university’s main 

campus; and the University Grants Commission, the Inter University 

Consortium and the Cricket Association of Bengal in the university’s Salt 

Lake campus.  

 All of these institutions/bodies have benefitted from their location 

on Jadavpur University’s campuses and the university and its stake-

holders have, in turn, benefitted from their presence.  
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CRITERION V: STUDENT SUPPORT AND PROGRESSION 

 

5.1 Student Mentoring and Support 

 

5.1.1  Does the university have a system for student support and mentoring? If yes, 

what are its structural and functional characteristics? 

Yes. Please also see response to 2.3.10. In addition, the following also need 

to be mentioned. Jadavpur University is one of the few universities in the 

country to have a full-time Dean of Students and a full-time Director of 

Youth Welfare, whose responsibilities are largely centered on students and 

their needs. The Dean of Students looks after the following: health, 

residential facilities, student union matters, freeships/scholarships, 

financial assistance and bank loans, and the university’s Anti-Ragging 

Committee. The Director of Youth Welfare is in charge of outreach 

activities, youth welfare activities, students’ clubs/societies, students’ 

medical insurance. The highest university official charged with assisting 

students, particularly in matters related to academics is the Joint 

Registrar (Academic). There is also a créche/day care centre for staff, 

scholars and students. 
 

5.1.2 Apart from classroom interaction, what are the provisions available for 

academic mentoring? 

Please see response to 2.3.10 and 5.1.1. 

 

5.1.3    Does the university have any personal enhancement and development schemes 

such as career counselling, soft skill development, career-path-identification, 

and orientation to well-being for its students? Give details of such schemes. 

Yes. The offices of the Dean of Students and the Director of Youth Welfare 

are charged with the responsibility of looking after these matters. The 

Officer of Placement and Training looks after students’ counselling and 

career-path identification. Under the UGC’s scheme of Remedial 

Coaching, the university has conducted several development programmes. 

In addition, there is the Centre for Counselling Services and Studies in 

Self-Development that provides confidential counselling to students free of 

charge on matters ranging from addiction to career-choice. 
 

5.1.4   Does the university provide assistance to students for obtaining educational 

loans from banks and other financial institutions? 

Yes. 

 

5.1.5    Does the university publish its updated prospectus and handbook annually? If 

yes, what are the main issues / activities / information included / provided to 

students through these documents? Is there a provision for online access? 

Yes. Apart from the faculty-specific prospectuses, students are given four 

other handbooks. The handbook You & Your University, which is given to 

every single student admitted at the undergraduate level, contains 

information on Jadavpur University’s history and ideals; university 

courses; facilities for students, including health facilities, counselling 

services and insurance; information on libraries, scholarships, special 

cells, financial and other assistance, railway and air-travel concession; 
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information on all co-curricular activities, sports, clubs and societies; a list 

of the most prestigious university awards; and information on the Alumni 

Association, the Anti-Ragging Committee and the Committee for Gender 

Awareness and Action Against Sexual Harassment. The handbook Know 

Your Library gives detailed information on the university’s libraries, 

including digital and beyond-campus library facilities. Two other 

handbooks, one on the Committee for Gender Awareness and Action 

Against Sexual Harassment and the other on the UGC Regulations of 

Curbing the Menace of Ragging in Higher Educational Institutions, 2009, 

are also given to all freshers. 
 

5.1.6 Specify the type and number of university scholarships / freeships given to the 

students during the last four years. Was financial aid given to them on time? 

Give details (in a tabular form) for the following categories: 

UG/PG/M.Phil/Ph.D./Diploma/others (please specify). 

Apart from the scholarships awarded by external agencies (e.g. UGC 

Rajiv Gandhi National Fellowship for SC/ST Students, Minorities’ 

Scholarship from the Government of West Bengal, etc.), which are 

administered by Jadavpur University, the university has made provision 

for a sum of Rupees Five Lakhs to be used exclusively for students’ 

welfare in its annual budget. During 2012-13, financial assistance from 

this fund was given to 60 students from the faculty of Arts, 35 from the 

FET and 11 from the faculty of Science. During the same year, 346 

students from the faculty of Arts received freeships (229 full freeships, 

117 partial freeships), 81 students from the faculty of Science received 

full freeships as did 296 students of the FET (225 full freeships, 71 partial 

freeships).  

 

5.1.7  What percentage of students receives financial assistance from state 

government, central government and other national agencies (Kishore 

Vaigyanik Protsahan Yojana (KVPY), SN Bose Fellow, etc.)? 

Approximately 20% of all students receives financial assistance, in one 

form or the other, from national agencies. 

 

5.1.8  Does the university have an International Student Cell to attract foreign 

students and cater to their needs? 

The Joint Registrar (Academic) of Jadavpur University holds the post of 

the university’s International Students’ Advisor and the Foreign 

Students’ Cell in his office acts as the facilitator for all matters related to 

international students (e.g. the annual student-exchange programme with 

Harvard University). 
 

5.1.9  Does the university provide assistance to students for obtaining educational 

loans from banks and other financial institutions? 

Yes, it does. 
 

5.1.10  What types of support services are available for 

 overseas students  

 physically challenged / differently-abled students 

 SC/ST, OBC and economically weaker sections 



 
 

109 
 

 students participating in various competitions/conferences in India and 

abroad 

 health centre, health insurance etc.  

 skill development (spoken English, computer literacy, etc.)  

 performance enhancement for slow learners 

 exposure of students to other institutions of higher learning/ 

corporates/business houses, etc. 

 publication of student magazines 

Jadavpur University is committed to provide all necessary support, to the 

best of its abilities, in all the above instances. For example, overseas 

students are helped by the Foreign Students’ Cell; HEPSN works for the 

benefit of differently-abled students; skill development, performance 

enhancement, publication of students’ magazines and so on are facilitated 

by the offices of the Director of Youth Welfare and the Dean of Students; 

and so on. Please see the relevant sections of this report for more details. 
 

5.1.11  Does the university provide guidance and/or conduct coaching classes for 

students appearing for Civil Services, Defense Services, NET/SET and any 

other competitive examinations? If yes, what is the outcome? 

Yes, Jadavpur University provides guidance and conducts such coaching 

classes, especially for the benefit of SC, ST, OBC and minority students. 

The outcome has been very positive, with greater numbers of students 

from such disadvantaged sections of society qualifying in such tests and 

examinations. 
  

5.1.12  Mention the policies of the university for enhancing student participation in 

sports and extracurricular activities through strategies / schemes such as  

 additional academic support and academic flexibility in examinations  

 special dietary requirements, sports uniform and materials  

 any other (please specify) 

Jadavpur University does not allow much academic flexibility (e.g. in 

terms of rescheduling examinations or allowing students to take tests out 

of turn), for students participating in such activities; they are, however, 

given relaxation in terms of attendance and provided with all support, 

especially when representing the university/state/country at meets and 

tournaments; provision exists for supplying special dietary requirements, 

uniforms and all materials; the university’s many student-run clubs and 

societies are given financial and administrative support by the university. 

Mention may be made here of the Director of Physical Instruction and 

the university’s Sports Board, which work to inculcate a sporting spirit 

among Jadavpur University’s students, and also of the many facilities  

available for sports and other extra-curricular and co-curricular 

activities. There is also a quota for students talented in sports in 

admissions to undergraduate programmes. 
 

5.1.13  Does the university have an institutionalized mechanism for students’ 

placement? What are the services provided to help students identify job 

opportunities, prepare themselves for interview, and develop entrepreneurship 

skills? 

Yes, Jadavpur University has a separate Placement Office, under the 
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administrative control of the Officer of Placement and Training. The 

Placement Office helps students identify job opportunities; runs 

placement and entrepreneurship skill-development workshops, where 

students are taught soft skills; and, in brief, acts as a facilitator for and 

interlocutor between students and prospective employers. 

 

5.1.14  Give the number of students selected during campus interviews by different 

employers (list the employers and the number of companies who visited the 

campus during the last four years). 

A list of students selected during campus interviews by different 

national/international/multinational employers during the year 2013 is 

given below in tabular form, as a representative sample. The selection 

lists for the previous three years are too bulky to be included here. (See 

end of section 5 for a list of acronyms used below.) 

 

CAMPUS RECRUIMENT: F.E.T. 2013 (UG) 

Sl. Company Name Date Disciplines CTC Selected 

1 Amazon 25.07.12 CSE(2) IT(1) 18 3 

2 Ittiam 26.07.12 ETCE(2) 7.5 2 

3 YAHOO 28.07.12 CSE.(4) 16 4 

4 BAJAJ AUTO 30.07.12 MECH(5) 7.3 5 

5 MICROSOFT 30.07.12 CSE(6) IT(1) 15 7 

6 M.N.DASTUR 31.07.12 EE(2)MECH(3)ARCH(1)CE(9)CONS(2)met-1 5 18 

7 C. DOT 31.07.12 ETCE(2) CSE(2) 8.5 4 

8 SHAPORJI Paloonji 01.08.12 (Civil-4),( Construction-3) 3 7 

9 TATA MOTORS 01.08.12 EE(4)MECH(3)PROD(1) 6 8 

10 CESC 07.08.12 EE(5)MECH(2)CE(1)POWER(1) 5.5 9 

11 PHILIPS 08.08.12 EE(3)ETCE(2) 5.5 5 

12 TATA TECH 08.08.12 MECH(3)PROD(2) 4.5 5 

13 MU SIGMA 10.08.12 MECH(1)EE(1)PROD(1)CHEM(2)ETCE(2) 4.5 7 

14 MARUTI 11.08.12 MECH(4)  5 4 

15 HSBC 17.08.12 MET(1) IT(1) 6.5 2 

16 BOC 21.08.12 MECH(1)CE(1) 5.3 2 

17 ANDREW YULE 24.08.12 MECH(4) PROD(1) 4 5 

18 SCHNEIDER 29.08.12 EE(1)PROD(1)IEE(1)POWER(1)CSE(1)     

      MECH(2)ETCE(2)MET(1) 4 10 

19 TCE 30.08.12 MECH(2) CHEM(2) 3.8 4 

20 DYNAMIC DIGITAL 31.08.12 CSE(1)ETCE(2)IT(1) 4 4 

21 THERMAX 01.09.12 MECH(2)POWER(1) 4.2 3 

22 MJUNTION SERVIC 03.09.12 MECH(1)EE(1)MET(1) 3.8 3 

23 TELCON 03.09.12 MECH(1) 3.8 1 

24 SPALGO 06.09.12   3.7 0 

25 SANKALP 07.09.12 ETCE(1) IEE(2) 4 3 

26 Job Tessio 28.08.12 IT(1) 14 1 

27 CTS 11.09.12 ARCH(1)CHEM(26)CE(20)CSE(23)Const(13)     

      EE(31)ETCE(24)FOOD(2)IT(28)IEE(16)     
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      MCA(12)MECH(5)MET(3)PHARM(10)     

      POWER(11)PROD(6)PRINTING(3) 3.8 234 

28 IBM 14.09.12 IEE(7)FOOD(2)MCA(9)PRINTING(3)CE(10)     

      CHEM(9)MET(8)ETCE(5)IT(8)PROD(4)     

      POWER(3)EE(1)CONST(2)CSE(4) 4 75 

29 ADOBE 13.09.12 CSE(2)ETCE(1) 14 3 

30 TCS 18.09.12 CHEM(12)CE(6)CSE(8)CONST(3)EE(42)     

      ETCE(26)IT(12)IEE(16)PROD(14)MECH(1)     

      MET(3)PHARM(1)POWER(11)PRINTING(3) 3.8 158 

31 PWC 21.09.12 ETCE(3)EE(4)CHEM(2)IEE(1)IT(2)CE(1)     

      MET(1)ARCH(1)CSE(1) 4 16 

32 DELOTTE 24.09.12 ETCE(4)CSE(1) 5 5 

33 R.S. SOFTWARE 25.09.12 IT(3)IEE(1)CSE(1)EE(4)MCA(3) 4 12 

34 Mc Nally Bharat 28.09.12 Mech(2) EE(2) 3.5 4 

35 ORACLE 03.10.12 CHEM(1) MCA(1) 4.5 2 

36 NOMURA 04.10.12 IT(1)CSE(1)MCA(2) 4 4 

37 MANI GROUP 11.10,12 CIVIL(3) 3.5 3 

38 FUTURE FIRST 12.10.12 CHEM(1)  4.5 1 

39 WACKER CHEM 12.10.12 PROD(1) CHEM(1) 3 2 

40 ABB 14.10.12 ELECT(2) 4.5 2 

41 ERICSSION 17.10.12 ETCE(6) 4 6 

42 FOSTER WEELER 12.10.12 CHEM(2) 4 2 

43 HINDUSTAN TIMES 02.11.12 PRINTING(5) 3 5 

44 ATRENTA 06.11.12 ETCE(1) IT(1) 4.5 2 

45 SIEMENS 07.11.12 IT(2) 4 2 

46 AIRTEL 16.11.12   4.5 0 

47 WBSEDCL 19.11.12 ELECT(15) POWER(7) 3.2 22 

48 RELIANCE 19.11.12 CHEM(9) MECH(7) IEE(2) 5.5 18 

49 FMC 19.11.12   4 0 

50 SAB MILLER 05.12.12 FOOD(1) ELECT(1) MECH(1) 5 3 

51 TRACTEL 10.12.12 MECH(2) . 3 2 

52 DPCL 11.12.12 CE(2) CHEM(1) POWER(2)EE(1) 3.2 6 

53 BIO CARE 13.12.12   3 0 

54 BAJAJ ELECT 14.12.12 ELECT(2) 4.5 2 

55 L&T (POWAI) 14.12.12 MECH(2) POWER(2) 4 4 

56 ACCLARIS 17.12.12 CSE(2) 3.5 2 

57 BPCL 18.12.12 MECH(3) IEE(3) 5.8 6 

58 BPSL 19.12.12 MECH(4) MET(3) CIVIL(2)IEE(1)CHEM(1) 4 11 

59 ITC FOOD 19.12.12 FOOD(2) 3.4 2 

60 ORIENT FAN 21.12.12 EE(1) 3 1 

61 L& T  (ECC) 23.12.12 MECH(2) CONST(1)CE(9)ARCH(2) 3.3 14 

62 S K. SAMANTA 28.12.12 MECH(3) CIVIL(3) 3 6 

63 FOSTER WEELER 04.01.13 ELECT(2) 4 2 

64 FRESENIUS 09.01.13   3.5 0 
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65 IOCL 14.01.13 CHEM(4) IEE(6) MECH(2) 9 12 

66 FOSTER WEELER 17.01.13 IEE(2) 4 2 

67 PIRAMAL FOUND 18.01.13 PHARM(2)POWER(1)MCA(1)IEE(1) 3 5 

68 TATA CHEM 12.01.13 CHEM(4) IEE(2) 4.5 6 

69 EMARSON 22.01.13 MECH(2) EE(1) 4 3 

70 TECHNIP 24.01.13 MECH(1) CE(2) CHEM(2) 4.5 5 

71 AFCON 04.02.13 MECH(2)EE(1)CE(1) 3.8 4 

72 ANDREW YULE 06.02.13 PRINTING(1) 3.5 1 

73 PAHARPUR 08.02.13 CE(2) MECH(3) 3.5 5 

74 CURADEB 09.02.13 Result awaited 3 0 

75 KEROSS 21.02.13 CSE(1)ETCE(2) 3.5 3 

76 MU SIGMA (OFF) 16.02.13   4.5 3 

77 TEGA 26.02.13 MECH 3 1 

78 SAMSUNG 01.03.13 Result awaited 3.5   

79 MAGEBA 01.03.13 CIVIL(4) 3 4 

80 GPT 27.02.13 CE(5) 3 5 

81 ITD 06.03.13 Result awaited 3.2 0 

82 ONGC 06.03.13 IEE(9) 10 9 

83 PARKING ELMER 12.03.13 PHARM(1) 3 1 

84 WBPDCL 18.03.13 MECH(1)CE(4)IEE(6) 3.2 11 

86 DVC 21.03.13 

ELECT(7)MECH(3)CE(1)IEE(2)ETCE(1)IT(1

) 3.5 15 

87 Mead Johntion 30.03.13 Result awaited 3 0 

88 Reve Systems 01.04.13 IT(5) 3.5 5 

89 TIL 05.04.13   3 0 

90 Sterlite 05.04.13 Result awaited 3.5 0 

91 Denso Haryana 20.05.13 Mech(3) 4 3 

92 ESS dee 21.05.13 Printing(2) 3 2 

93 Unilever 18.06.13 Result awaited     

94 Glocal Healthcare 19.06.13 CIVIL(2) 3 2 

95 Mylan 14.02.13 Pharma(2) 3 2 

96 Aerotropolis 24.06.13 Result awaited 3 0 

97 EIL 16.07.13 Pending 4.5 ? 

98 Tata projects   Pending 4 ? 

99 i-Maritime Consultancy 03.07.13 CIVIL(1) 3 1 

   Pvt. Ltd         

100 Tata Metaliks 15.07.13 IEE(1) PROD(1) MECH(1) 3.5 3 

101 Piramal Health Care 12.07.13 PHARM(2) 3 2 

      TOTAL 880 

CAMPUS RECRUITMENT: ARTS & SCIENCE 2013 

Sl. Company name Date Disciplines Degree Selected 

1 HSBC 17.08.12 ECONOMICS MA 1 

2 CTS 11.09.12 BIO-TEC(1)MATH(2)     

      CHEMST(1)GEO(2)     

      INST-SC(2) MSC 8 

3 TCS 18.09.12 GEO(2) MATH(2) MSC 4 
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4 WIPRO (BPO) 01.10.12       

5 TCS (BPO) 08.10.12 LIFE SC(3) MASS COM(1) MSC/MA 4 

6 GANDHI FELLOSHIP 18.01.13 Hist/Pol sc/ Comp lit BA/MA 9 

7 TATA INT SYSTEM 21.01.13       

8 ELECT  STEEL 11.02.13       

9 VIACOM (ETV) 13.02.13 ECONOMICS(1)COM,LIT(1)   MA 2 

10 WIPRO 18.02.13 ECONOMICS(3)   MA 3 

   TOTAL 31 

 

CAMPUS  RECRUITMENT: FET  2013 (PG) 

Sl. Company Name Date Disciplines Degree Selected 

1 PHILIPS 08.08.12 BIO-MED ME 1 

2 HSBC 17.08.12 COMP,SC ME 1 

3 DYNAMIC DIGITAL 31.08.12 COMP,SC ME 2 

4 SANKALP 07.09.12 ETCE ME 1 

5 CTS 11.09.12 BIO-MED(1)CHEM(5)CSE(15)     

      CONTROL(1)COURSE(4)EE(3)     

      DIST(9)ETCE(2)FOOD(1)IT(2)     

      ENVIORN(1)LASER(1)Mmd(6)     

      NANO(2)NECLU(2)POWER(3)     

      PHARM(1)SOFT(3)VLSI(1) ME 63 

6 ADOBE 13,09,12 CSE ME 2 

7 IBM 14.09.12 ENVIORN(3)IEE(2)FTBE(2)IT(1)     

      MET&NANO(3)DIST(6)CSE(13)     

      MULTI(2)CHEM(5)ETCE(4)     

      WATER(3)COURSE(2)EE(1)     

      VIDEO-POS(1)SOFT(2)Vlsi(1)     

      BIO-MED(2)ILLU(1)POWER(3)     

      BIO-PROCESSING(1) ME 58 

8 TCS 18.09.12 BIO-MED(1)COM-NET(4)     

      COMP-APPLI(10)CSE(7)IT(6)     

      CONTROL(2)ETCE(5)SOFT(2)     

      VLSI(1) ME 38 

9 PWC 21.09.12 ETCE(1) ME 1 

10 NAMURA 04.10.12 DMC(2)IT(2)CSE(1) ME 5 

11 KOVAIR 21.01.13 SOFTWARE(1) ME 1 

12 GANDHI FELLOSHIP 18.01.13 CHEM ME 1 

13 CAMELIA 07.02.13 MECH(5) CE(4) ME 9 

14 PAHARUR 08.02.13 CHEM(1) ME 1 

15 JIS GROUP 19.03.13 EE(13)CIVIL(1)MECH(1) ME 15 

16 NIST 11.04.13   ME 8 

17 PIRAMAL Health Care 12.07.13 PHARMA(1) ME 1 

        TOTAL  208 
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5.1.15  Does the university have a registered Alumni Association? If yes, what are its 

activities and contributions to the development of the university? 

Yes. Jadavpur University’s Alumni Association traces its roots back to 

1921, when an association of the former students of the National Council 

of Education, Bengal (the mother institution of Jadavpur University) was 

formed. This is, in all probability, the oldest Alumni Association in the 

country, which now has branches all over India and in many other places 

scattered across the world. The very birth and subsequent development 

of Jadavpur University would not have been possible without the active 

participation of its alumni/alumnae. The Alumni Association has its own 

building on campus, which also houses guest rooms and an auditorium, 

used by the larger university community; the university’s Indoor 

Stadium (now being rebuilt) was originally gifted to the university by the 

Alumni Association. The Alumni Association conducts many 

programmes including training programmes in soft skills and 

communicative English; provides financial assistance to needy students 

and gives merit medals to students performing well in university 

examinations in particular disciplines/subjects; and is also actively 

involved in campus beautification and NSS activities. 

 

5.1.16  Does the university have a student grievance redressal cell?  Give details of 

the nature of grievances reported. How were they redressed? 

Jadavpur University does not have a centrally-administered cell to 

redress students’ grievance. However, the departmental Student-Teacher 

committees provide an easily accessible forum for the rapid redress of 

students’ grievances at the (departmental) academic level; for grievances 

related to university examinations, students can approach the Controller 

of Examinations or, if that fails, ask to see their answer scripts under the 

RTI Act. For grievances regarding other issues, there are other bodies, 

including the Foreign Students’ Cell for international students, the Anti-

Ragging Committee, the Committee for Gender Awareness and Action 

Against Sexual Harassment. The Centre for Counselling Services and 

Studies in Self-Development is active and made frequent use of by 

students.  

 

5.1.17  Does the university promote a gender-sensitive environment by (i) conducting 

gender related programmes (ii) establishing a cell and mechanism to deal with 

issues related to sexual harassment? Give details. 

The answer to both questions is in the resounding affirmative. Jadavpur 

University has been a pioneer in the area of women’s and gender-related 

issues, including gender-sensitisation, setting up one of the first Schools of 

Women’s Studies in the country, in 1988. The School continues to carry 

on its path-breaking work. For details, see the School’s report, given 

separately. The university’s Committee for Gender Awareness and 

Action Against Sexual Harassment (CGAAASH), set up as per Supreme 

Court recommendations and UGC directives, is very active. It strives to 

create a gender-sensitive work atmosphere, conduce to healthy 

interaction between and among all sections of the university community.   
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5.1.18  Is there an anti-ragging committee? How many instances, if any, have been 

reported during the last four years and what action has been taken in these 

cases? 

Yes. Jadavpur University has a ‘zero-tolerance’ policy towards ragging. 

Every reported incident of ragging is investigated as per the UGC’s 

regulations and Supreme Court guidelines. There were three confirmed 

cases of ragging in 2009-10; three students found guilty of ragging were 

expelled from the university, one student was rusticated for four 

semesters and another was expelled permanently from the university 

hostel. In 2011-12 one student was expelled from the university hostel and 

referred to the Counselling Services Cell. There were no incidents of 

ragging in 2010-11 and 2012-13. 
 

5.1.19  How does the university elicit the cooperation of all its stakeholders to ensure 

the overall development of its students? 

This is not a question that can be answered in brief. All stakeholders of 

Jadavpur University participate in activities and forums which ensure a 

family feeling and foster camaraderie among all stakeholders. Relevant 

sections of this report (e.g. Teaching-Learning and Evaluation, 

Curricular Aspects) cite specific examples of such cooperation. 
 

5.1.20 How does the university ensure the participation of women students in intra- 

and inter-institutional sports competitions and cultural activities? Provide 

details of sports and cultural activities where such efforts were made. 

Jadavpur University is in the fortunate position where it does not need to 

make any special provision for the participation of its female students in 

sports, cultural and extra-curricular activities, since there is no dearth of 

participation in any of these activities by the university’s female students. 

It may be worth reiterating here that there is no discrimination on the 

basis of gender in any of the curricular or extra-curricular aspects of the 

university. Its pioneering role in gender equity is borne out by the fact 

that the School of Women’s Studies at Jadavpur has been entrusted by 

the state government with the task of carrying out a gender-audit among 

other universities in West Bengal. 

 

 

Student Progression 

 

5.2.1 What is the student strength of the university for the current academic year? 

Analyse the Programme-wise data and provide the trends for the last four 

years. 

The total number of students registered as on 31 March 2013 was 10,165. 

The list below gives the number of students, programme-wise, 

disaggregated by gender and category, who are studying in degree 

programmes at Jadavpur University. Certificate, Diploma, and PhD 

students have not been included here. For data on the demand ratio of 

students applied/admitted please refer to 2.1.7. For data on student 

progression please refer to department/school/centre reports. 
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Students  

UG PG M.Phil.  

Male     Female Male  Female Male  Female 

From the state where the 

university is located  
3766         1459 1343      911 76     129 

From other states of India   444            132   449      375  30       30  

NRI students     

Foreign students      23            17      2          4    0         0 

Total 4233        1608 1794    1290 106    159 

 

5.2.2 What is the programme-wise completion rate during the time span stipulated by 

the university? 

The programme-wise completion rate is close to 100%. Data for courses/ 

programmes available under entries for individual departments and 

schools. 

 

5.2.3 What is the number and percentage of students who appeared/qualified in 

examinations like UGC-CSIR-NET, UGC-NET, SLET, ATE / CAT / GRE / 

TOFEL / GMAT / Central / State services, Defense, Civil Services, etc.? 

 Detailed figures are given under entries for individual departments and 

schools. 

 

5.2.4 Provide category-wise details regarding the number of Ph.D./D.Litt./D.Sc. 

theses submitted/ accepted/ resubmitted/ rejected in the last four years. 

 Jadavpur University awards doctoral degrees according to the faculty to 

which a student is attached. The number of PhD degrees awarded in the 

last four years was as follows:-  

 2009: Arts – 66; Science – 247; FET – 97;  

 2010: Arts – 78; Science – 249; FET – 121;  

 2011: Arts – 59; Science – 168; FET – 95;  

 2012: Arts – 57; Science – 204; FET – 142. 
 

 

5.3   Student Participation and Activities 

 

5.3.1 List the range of sports, cultural and extracurricular activities available to 

students. Furnish the programme calendar and provide details of students’ 

participation. 

5.3.2 Give details of the achievements of students in co-curricular, extracurricular 

and cultural activities at different levels: University / State / Zonal / National / 

International, etc. during the last four years. 

5.3.3 Does the university conduct special drives / campaigns for students to 

promote heritage consciousness? 

There is a very large range of sporting, cultural and extra-curricular 

activities in which Jadavpur University’s students are encouraged to 

participate. There is insufficient space to report these in detail here. 

Instead, responses to the segments 5.3.1 to 5.3.3 are being provided in a 

brief integrated format (for the period 2012-13) below. 

During said period, there was a steady growth in students’ 

participation at various levels, where they demonstrated their zeal for 

participation in cultural, literary, artistic and adventure sports activities in 

abundance. Students also exhibited their competence, coordination and 
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enthusiasm in organizing major events independently, as well as while 

assisting the university authorities. 

An outreach activity titled Tech-Know Cradle 2012, with active 

support from students of Instrumentation and Computer Science 

departments, was organized for the city’s schoolchildren aged between 12 

and 15 years in May-June 2012. The four-day camp was packed with 

innovative practical experiments of physics, robotics, Vedic math, etc. The 

schoolchildren worked with IC chips, bread boards, soldering irons and so 

on, and created their own robots for the inter-group final contest. 

The World Environment Day, 2012 celebration was organized with 

active support from the JU Science Club and NSS on 5 June 2012. The 

programme included awareness drive on environmental issues among JU 

students, awareness march by students and staff at both the campuses. 

A highly subsidized training programme on Embedded Systems, 

supported financially by the university, was organized for the students of 

JU in September-October 2012. The eight-session programme, conducted 

by Core Future Group, was attended by 25 students and  training 

imparted on 8015, including experiments with LEDs, LCD, FNDs, RTC, 

Buzzer, Relay, Stepper Motor, Matrix Switch Board etc. 

A 50-foot high, two-faced Artificial Rock Climbing Wall was built 

for the promotion of adventure sport under the UGC scheme at the JU 

Salt Lake Campus in 2012. The JUMHC (Jadavpur University 

Mountaineering and Hiking Club) has started regular practice sessions on 

the wall under the initial guidance of a curator and expert mountaineers. 

At the AIU East Zone Youth Festival 2012-13 at the Ranchi 

University in December 2012, Jadavpur University could participate in 

only 10 events with a total contingent of merely 19 students owing to the 

semester examinations. The university did moderately well in winning two 

prizes and qualifying in one event for the Nationals. 

 

Student Clubs and Societies 

The Jadavpur University Photography Club (JUPC) organized 

their annual Photography Training course in the months of August-

September 2012. As always, it was a popular draw. The JUPC organized a 

Members' Exhibition, INTRA '13, on 12 and 13 March 2013 in the Gandhi 

Bhavan lobby. Workshops were conducted by eminent photographers 

Jayanta Saha and Ujjal Dey for the JUPC members on Human 

Photography and Street Photography respectively. Besides studio 

photography has been taught on a regular basis. 

The JUPC’s Annual Event, MONTAGE 2013, was a national contest 

followed by an exhibition of the selected entries at the Gaganendra 

Pradarshashala, organized from 1 to 3 February 2013. Almost 1,500 entries 

came from various parts of the country out of which the 40 best entries were 

selected by a panel of esteemed judges. There was also a members’ section 

consisting of 12 entries from different members of the club. The exhibition 

witnessed a huge footfall and received a lot of appreciation. 

The Jadavpur University Quiz Forum and Debating Society 

organised Qriosity 2012, the Annual Quizzing event of JU, in September 

2012 and the programme was a huge success as always. 
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The Debating Society organized the third edition of VoxPop: 

Freshers’ in August 2012 over two days, which saw the participation of 

twenty-four teams from across the faculties and departments of Jadavpur 

University. The teams faced off in a unique double motion crisscross 

format on 22 August 2012. The Jadavpur University National Debate, 

VoxPop 2013, was a three-day debating festival in February 2013 bringing 

together participants from the best colleges and universities of India. The 

Online Round was held on Facebook, with the moderators operating from 

the Digital Library of Jadavpur University. This round saw the 

participation of 28 teams from across the country. The semi-finals were 

held with eight qualifying teams competing at four debates based on the 

American Parliamentary Debate format. The topics covered a wide range 

of issues, from "PSUs deserve a bail out" to "Same-sex couples should be 

allowed to adopt kids". The finals, held on 25 February 2013 at Gandhi 

Bhavan, saw a face-off between the top four teams. The format was 

modified British Parliamentary Debate, and the house included the “Third 

Front” selected first-year students of JU. They challenged the speakers 

and came up with intelligent and witty rebuttals on the motion, "This 

House believes that the CBI should be accorded Constitutional status". 

The Jadavpur University Art and Literary Society started a new 

magazine, Clarion, in 2012-13 by the united efforts of the students of all 

faculties. There were several categories in which entries were invited for the 

magazine, with a special provision for alumni/ae. 

The Jadavpur University Science Club conducted a four-day training 

camp in June 2012, aimed at  giving hands-on training to  schoolchildren on 

the principles of mechanics, electricity, electro-magnetism, light and other 

areas of science. The club organized regular sessions on innovative new 

topics of science and technology and bought many tools for artificial 

intelligence activities. 

The Jadavpur University Mountaineering and Hiking Club 

(JUMHC) conducted a trek to Goecha La, Sikkim, between 10 and 20 June 

2012. An expedition to the summit of Mount Yunum (20,070 ft.) was 

successfully completed by a seven-member JUMHC team on 18 June 2012. 

JUMHC, with this expedition, is arguably the most consistent high-scaling 

student body of the country. This expedition is in line with recent success of 

JUMHC in summiting Spiti Valley Peak (18,000 ft.) , Mt. KR II (21,000 ft.), 

Pindari Glaciers  (11,500 ft.) and Hanuman Tibba (20,000 ft.+). Rock 

Climbing practice sessions were conducted by JUMHC at Susunia and 

Mathaburu on 5 occasions in 2012-13. 

The Jadavpur University Drama Club organised UTTARAN 2012, 

an inter-college theatre festival, in October 2012. The two-day event 

witnessed an influx of students from various colleges across Kolkata with 

budding thespians showcasing their talent at the Triguna Sen Auditorium, 

JU. The Drama Club participated at the Sahara Natya Utsav at Sahara 

Bhavan in August 2012; it organized four workshops for junior students in 

2012-13; and participated at the IIT-KGP Spring Fest 2013, where it 

qualified for the final rounds. 

A Jadavpur University Music Club’s member, Pramantha Mohun 

Tagore, participated in the All India Radio Music Competition 2012, playing 

the sarod, and received the first prize in instrumental music – the President 
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of India’s Gold Medal. Pramantha Mohun Tagore also received the Acharya 

Allauddin Khan Memorial Award from Music Forum Mumbai, Acharya 

Allauddin Music Circle & ITC-SRA(West) in 2013; in March 2013, he 

received a Scholarship for Young Artistes awarded by the Ministry of 

Culture, Government of India. JU Music Club members performed at the 

Annual Convocation of JU and at the Prof. G.C. Sen Memorial function as in 

the previous years.  The Club members represented JU at the AIU Youth 

Fest 2012 in various musical events. 

The Jadavpur University Chess Club’s members participated in the 

AIU Inter-University Chess Tournament; the Mount Gourishankar 

International Open Tournament held at Charikot, Nepal and got the 11
th

 

and 12
th

 positions; Chess Club member Prantik Roy participated in the 

National B Chess Tournament and Kolkata International Chess 

Tournament, 2012. The Club conducted regular sessions of chess almost on 

a daily basis throughout the year.  
    

5.3.4 How does the university involve and encourage its students to publish   

materials like catalogues, wall magazines, college magazine, and other 

material? List the major publications/ materials brought out by the students 

during the last four academic sessions. 

Yes. Several departments and schools have their own student journals/ 

magazines/wall magazines. Each faculty’s students’ union also brings out 

its own annual student journal (e.g. Arani, the bilingual journal of the Arts 

Faculty Students’ Union). The Jadavpur University Art & Literary Society 

(JULAS) brings out an annual journal named Clarion. Students’ 

contributions are encouraged by the peer-reviewed journals published by 

several departments of the university. 

 

5.3.5 Does the university have a Student Council or any other similar body? Give 

details on its constitution, activities and funding. 

Jadavpur University has three students’ unions for the three faculties of 

Arts, FET and Science. The newly-formed Faculty of Interdisciplinary 

Studies, Law and Management does not have a students’ union yet. The 

students’ unions were established to promote corporate life; to foster 

among the students love and loyalty to the university; to help the growth of 

closer social and cultural relations between teachers and students; and to 

foster a spirit of cooperation among all students, in the interest of closer 

relations with students of other universities in India and abroad.  The 

students’ unions, functioning faculty-wise, are the most important student 

bodies on campus. They are consulted by the administration on academic 

and other matters. Every student is, ipso facto, a member of his/her 

faculty’s students’ union and union office-bearers are directly elected by 

all students of the faculty. The unions also arrange many cultural and co-

curricular activities, such as debates, lectures and so on, and provide 

facilities for indoor games as well. 
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5.3.6 Give details of various academic and administrative bodies that have student 

representatives on them. Also provide details of their activities. 

The students’ unions and hostel boarders have their representation in 

university bodies like the Students’ Welfare Board, the Health Board and 

so on. Similarly, sportspersons have their representatives on the Sports 

Board. There are also student representatives in the Faculty Councils. 

Perhaps the most significant student representation is on the departmental 

student-teacher committees, where students can help the department in all 

academic matters by enumerating their difficulties and problems and 

putting forward their suggestions for improvement. Mention may also be 

made here of the SYLFF Fellows programme run by a students’ forum, 

under the watchful eyes of mentors, with a student secretary and student 

editors of the SYLFF newsletter. Selections are conducted through open 

symposia where competing applicants may question a presenter. The point 

is to foster leadership qualities in students from the undergraduate level. 

 

 

List of acronyms used in response to query 5.1.14: CTC: Cost to Company; 

Mech.: Mechanical Engineering; CSE: Computer Science & Engineering; 

ETCE: Electronics and Telecommunication Engineering; IT:   

Information Technology; EE: Electrical Engineering; Pharma: 

Pharmaceutical Technology; MET and Nano: School of Material Science 

and Nanotechnology; CE: Civil Engineering; ILLU: School of Illumination 

Science; Arch: Architecture; MET: Metallurgy and Material Science; 

HIST: History; PROD: Production Engineering; CHEM; Chemical 

Engineering; Pol. Sc: Political Science; Comp Lit: Comparative 

Literature. 
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CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT 

 

6.1  Institutional Vision and Leadership 
 

6.1.1  State the vision and the mission of the university. 

Vision: The National Council of Education, Bengal, was established in 

1906 in the wake of the nationalist movement. It was led by intellectuals, 

statesmen and nationalist leaders including Aurobindo Ghosh and 

Rabindranath Tagore.  Its aim was to cultivate the best of global learning 

and technology in order to build a self-reliant industrial base for India. 

The Bengal Technical Institute was among the educational institutions 

founded by NCE, Bengal. Its mission was to impart training to Indian 

students in the appropriate technology so that the country could produce 

indigenous consumable materials. This Institute, later renamed College of 

Engineering and Technology, was in turn converted to Jadavpur 

University in 1955. The founders believed that the Technology Faculty 

could not sustain itself without active Faculties of the Basic Sciences and 

the Humanities. While playing a vital role in technical education in the 

country, the University may be said to rest on three pillars - Technology, 

Science and Arts. 

 

Jadavpur University is at present an internationally recognised premier 

university of the country. It is an urban university with a global 

perspective and is dedicated to creating leaders who will fashion a more 

humane and just world. Following in the footsteps of its predecessor, the 

University not only engages itself in teaching and research of international 

quality, but also provides societal services for the benefit of rural and 

urban populations. The programmes are directed towards achieving 

excellence in education and extending the benefits of improved technology 

to the society as a whole. 

 

Faculty members are encouraged to add value to the courses so that 

students can secure employment or attempt entrepreneurship. Extension 

programmes and several other courses provide opportunities for drop-outs 

at different levels to continue their education. The objective is that they 

should be able to earn a living and derive the impersonal pleasure of 

learning at the same time. The University also contributes in evolving 

modes of digital distance education as part of the National Mission on 

Education. 

  

Mission: The University wishes to grow further as a diverse and socially 

responsible learning community, providing a high quality of scholarship 

and equal opportunity for all. 

 

The University’s core values include a commitment to: 

The highest standards of excellence in teaching, research, creative 

expression and service to the community;  

Advanced learning as a humanising social practice rather than as a 

competitive exercise;  
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Regarding the production and dissemination of knowledge as 

inseparable goals;  

Upholding the principle that the culture of reason and learning is 

indivisible from a concern for the world beyond the campus;  

Maintaining principles of democratic governance and intellectual and 

institutional freedom;  

Abiding by principles that do not discriminate on the basis of religion, 

race, caste, gender and economic status. 

  

 6.1.2 Does  the  mission  statement  define  the  institution’s  distinctive 

characteristics in terms of addressing the needs of   the society, the students  it  

seeks  to  serve,  the institution’s  tradition  and  value orientations, its vision 

for the future, etc.? 

 Yes, it does. 

 

6.1.3   How is the leadership involved  

in ensuring the organization’s management system development, 

implementation and continuous improvement?  

in interacting with its stakeholders? 

in reinforcing a culture of excellence? 

in identifying organizational needs and striving to fulfill them? 

Right from its inception, in the early years of the 20
th

 century, as the 

National Council of Education, Bengal, the institution now known as 

Jadavpur University has sought to create an ambience where all 

stakeholders are able to work together to create a culture of constant 

striving and excellence. The management of the university has always 

been democratic and participatory, where every single stakeholder can 

make her or his voice heard. The notion of “leadership”, therefore, at 

Jadavpur University, has never been top-down, with a few select 

individuals setting an agenda to be followed by lesser mortals. This model 

has ensured that the way in which the university has defined, set and 

pursued its goals has never excluded even the most so-called “humble” or 

“insignificant” member of the larger Jadavpur University family. Alumni 

and alumnae as well as the mother institution, NCE, Bengal, are also 

represented in the governance structure. 
 

6.1.4     Were any of the top leadership positions of the university vacant for more 

than a year? If so, state the reasons. 

 No. 

 

6.1.5 Does the university ensure that all positions in its various statutory bodies are 

filled and meetings conducted regularly? 

 Yes. 

  

6.1.6  Does the university promote a culture of participative management? If yes, 

indicate the levels of participative management. 

 Yes, it does. See response to 6.1.3.  
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6.1.7      Give details of the academic and administrative leadership provided by the 

university to its affiliated colleges and the support and encouragement given 

to them to become autonomous. 

Not applicable. 
[Note: The J D Birla Institute and the Institute of Business Management, run by the 

National Council of Education, Bengal, were affiliated in 1962 and 1984 respectively. No 

subsequent affiliations were made, and Jadavpur University has functioned as a unitary 

institution although there is statutory provision for affiliating colleges. The courses of 

study at these two institutions are not offered at Jadavpur University. The function of 

Jadavpur University is to ensure that standards are maintained at these institutes.] 

 

6.1.8 Have any provisions been incorporated / introduced in the University Act and 

Statutes to provide for conferment of degrees by autonomous colleges? 

 Not applicable. J.D Birla Institute was granted autonomous status with 

effect from 01/07/2013 by the UGC. See also note to 6.1.7 above.  

 

6.1.9      How does the university groom leadership at various levels? Give details. 

 Jadavpur University has long practiced participatory management, with 

all members and stakeholders encouraged to take part in decision-

making, through representations in Boards of Studies, Academic 

Committees, Faculty Councils, the Executive Council and the Court. The 

mechanism ensures that the consultative process reaches down to 

student-teacher committees and staff associations (see 6.2.2). Among the 

officers and support staff of the university, most strategies and protocols 

are devised after team meetings. Teachers, especially younger teachers, 

are encouraged to participate in administrative decisions, and are 

routinely consulted on administrative matters. All statutory bodies of the 

university have teacher members, who thus gain insights into and, 

eventually, a degree of expertise in, administrative matters. Deans and 

Heads of departments are considered officers of the university and 

expected to play an active role in the overall decision-making processes of 

the university. 
 

6.1.10 Has the university evolved a knowledge management strategy?  If yes, give 

details. 

 Yes. Such a strategy has evolved organically at Jadavpur University with 

its long tradition of participatory, democratic decision-making, which 

presupposes the ability to manage various kinds and branches of 

information and knowledge. Feedback is received from the university’s 

close, and active, interactions with centres of education spread across the 

globe, which, in turn, feeds into the university’s strategies and protocols 

for knowledge management. 
 

6.1.11 How are the following values reflected in the functioning of the university? 

 Contributing to national development: Jadavpur University is the 

child of the National Council of Education, Bengal, which was 

founded in 1906 precisely in order to create an Indian institution of 

higher education with a strongly patriotic and nationalist character, 

one which would lead the way in contributing to national 

development. The university has always sought to remain true to 

this vision of its founders. 
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 Fostering global competencies among students: Its many international 

collaborations and exchange programmes which enable its students 

to spend time in leading foreign institutions (e.g. SYLFF, Erasmus 

Mundus) mean that Jadavpur University’s students are 

systematically and regularly exposed to the leading trends in higher 

education across the world. Frequent visits by national and 

international experts and scholars, and the opportunities these 

afford students to interact with them also go a long way in 

developing global competencies among the university’s students. 

 Inculcating a sound value system among students: Ethical and moral 

values have always formed a part of the ethos of Jadavpur 

University; its founders had an essentially ethical vision of the 

function of a university in a colonial society; the oath administered 

to students at the university’s annual convocation stresses this 

ethical aspect of their education and the importance of values in 

conducting oneself in the world outside the university. In addition, 

students are made to sign an undertaking against ragging and other 

forms of unacceptable conduct at the time of admission. 

 Promoting use of technology: As one of the leading technological 

institutes of the country (ranked among India’s best technology 

universities by NISTADS, in terms of research, publications and 

performance), Jadavpur University has been in the forefront of 

promoting appropriate technology for higher education (e.g. it is 

one of the pioneers in the emergent fields of education technology 

and digital humanities). 

 Quest for excellence: The university has always sought to excel in 

whatever endeavour it embarks upon; the UGC’s recognition of 

Jadavpur University as a University with Potential for Excellence 

(UPE) in 2002 and the renewal of the UPE honour in 2012 as also 

the award of the World Bank TEQIP in 2004 and its renewal in 

2011 bear testament to this. 
 

 

6.2  Strategy Development and Deployment  
 

6.2.1  Does the university have a perspective plan for development? If yes, what 

aspects are considered in the development of policies and strategies?  

 Vision and mission: Yes. See 6.1.1 above. 

 Teaching and learning: Yes. Viability and social utility guide the 

academic planning of the university. This can be seen from, for 

example, the following courses the university plans to start in the 

near future. 

A. Under existing departments 

1. English: Special MA in Postcolonial Literatures; Special MA in 

Performing Arts Studies 

2. Film Studies: Integrated 5 years’ UG (3 Yrs) + PG (2 Yrs) 

Course; Integrated Ph D course work + MPhil course 

3. History: Self-financing certificate course in Heritage and 

Tourism (Evening Course); Self-financing PG Diploma course in 

Archival Studies (Evening) 
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 4. International Relations: Certificate Course on ‘Justice and 

Citizenship’  

5. Library & Information Science: Certificate course in 

Conservation of Library Materials 

6. Physical Education: Short course on Physical Therapy, Yoga 

Therapy and Physiotherapy 

7. Sociology: BA Sociology (Honours) 

8. Architecture: Two years’ Masters in Urban Planning 

9. Chemical Engineering: Petrochemicals & Petroleum Refining 

Engineering; Safety Engineering in Chemical Process Industries 

10. Civil Engineering: Masters in Transportation Engineering 

11. Electronics and Telecommunication Engineering: M.Tech. in 

Computational Biology and Bioinformatics 

12. Food Technology and Biochemical Engineering: B.E. (Evening) 

and Vocational Courses (3-years’ duration) 

13. Information Technology: M.E. in Information Science & 

Engineering 

14. Metallurgical & Material Engineering: Evening Self-sponsored 

Postgraduate programme in Steel Technology; Post-Doctoral 

Fellowship in Metallurgical & Material Engineering 

15. Production Engg.: ME course on Maintenance Engineering 

16. Geological Sciences: Five years’ Integrated M.Sc. in Geology; 

Two years’ M.Sc. in Applied Geology 

17. Instrumentation Sciences: Nine-semester (4.5 years’) M.Sc. 

(Instrumentation) Integrated Course with exit facility after three 

years and lateral entry after three years 

18. Life Sc. & Bio-Tech: M.Sc. in Microbiology 

19. Mathematics: M.Sc. in Industrial Mathematics and Computing 

20. Physics: M.Sc. in Electronic Science 

21. School of Advanced Studies in Industrial Pollution Control 

Engineering: Master’s course in Industrial Pollution Control 

Engineering (Evening) 

22. School of Bioscience & Engineering: M.E. in Clinical 

Engineering 

23. School of Cognitive Science: Masters Programme in Cognitive 

Science and Neuroinformatics 

24. School of Cultural Texts & Records: MPhil in Publishing 

Studies; MA in Digital Humanities 

25. School of Education Technology: M.Tech in Internet 

Technology 

26. School of Energy Studies: One Year Post-Graduate Diploma in 

Solar Power Engineering 

27. School of Illumination Sc., Engg. & Design: Certificate course in 

‘Lighting, Wiring, Elevator & Safety’; PG Diploma course in 

‘Lighting Design, Application & Management’ 

28. School of International Relations & Strategic Studies: M. 

Phil/PhD in Defence Studies 

29. School of Languages: MA Programme in ‘Linguistics and 

Language Technology’, BA (Honours) Programme in ‘Linguistics 

and Language Technology’; M Phil Programme in Linguistics 
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30. School of Media, Communication & Culture: MA in ‘Media and 

Cultural Studies’; M.Phil. in ‘Media and Cultural Studies’ 

31. School of Mobile Computing & Communication: PG Diploma in 

Software Design and Development 

32. School of Natural Product Studies: Post Graduate course in 

Natural Product Technology 

33. School of Water Resources Engg.: Post Graduate Diploma 

Course in Forest Hydrology 

 

B. Under newly-proposed departments 

1. Institute of Management Sciences (newly proposed): Training 

programmes for industry and commercial organizations to uplift 

their professional skill. 

2. Centre for History & Philosophy of Science & Technology (under 

the Department of Physics - newly proposed): Certificate course in 

History and Philosophy of Science & Technology for graduates of 

all disciplines 

 

C. The university has planned the following new research activities 

1. Bengali: Archive of Bengali MSS (Old and Medieval); creation of 

an Audio-Visual Library for Bengali Performing Arts 

2. English.: Create a literature archive focussing on English 

Literature in India 

4. History.: Research Programme on ‘Urban History: Lives, 

Institutions, Ideologies and Practices’; Archiving the History of 

Jadavpur University’ with the department as the nodal agency  

5. Philosophy: Special research Centre in Nyaya-Vaisesika 

Philosophy 

6. Physical Education: Health and Fitness 

7. Adult Continuing Education & Extension: Implementation of 

ICT in vocational courses to be offered at remote extension centres 

8. Chemical Engineering: Bioprocesses for waste treatment and 

energy generation 

9. Mathematics Department: Computational System Biology 

10. School of Advanced Studies on Industrial Pollution Control 

Engineering: Implementation of innovative waste treatment 

technologies 

11. School of Cultural Texts & Records: “e-Bhatkhande”: an 

Electronic Archive of traditional compositions of North Indian 

classical music 

12. School of Media, Communication & Culture: Media Ethics in 

India 

 

 Community engagement: Yes. 

1. Economics: Knowledge dissemination and community awareness 

through organizing popular public lecture sessions on current 

economic problems on growth and development in India 

2. Physical Education: Health awareness programmes in nearby 

areas 
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3. Adult Continuing Education & Extension: Computer-based 

design for embroidery work  

4. Architecture: Vocational training on construction activities 

(carpentry, electrical, masonry) in rural areas (to operate as an 

extension centre) 

5. Chemical Engineering:  Upgradation of existing community 

development center 

6. Civil Engineering: Outreach activities on Arsenic Remediation 

7. Information Technology: Two weeks’ Awareness Programme on 

cyber-crime and cyber-dependency for schoolteachers 

8. Life Science & Bio-Technology: Awareness programmes for 

school students 

9. School of Energy Studies: Studies on the scope for energy 

conservation in agriculture; development of charcoal-based fuels 

for rural India 

10. School of Water Resources Engineering: Field application and 

management of community-based Arsenic Removal Units in rural 

West Bengal 

11. By conducting Community Information Service-based 

programmes through Radio JU, a broadcasting centre run from the 

campus. 

 Human resource planning and development: Yes. See 6.1.9 and 6.1.10 

above  

 Industry interaction: Yes. Jadavpur University has long had strong 

interactions with industry (e.g. more than a 100 companies and 

other institutions come for campus recruitment every year; 

industry feedback goes into the planning of new courses and syllabi 

revision); it proposes to strengthen this bond in future. 

 Internationalisation: Yes. See the sections where Jadavpur 

University’s international bonds have been detailed; also see under 

entries for individual schools/departments/centres.  
 

6.2.2 Describe the university’s internal organizational structure and decision 

making processes and their effectiveness. 

 The university’s highest policy-making body is the University Court; the 

highest executive body, which decides on matters related to the running 

of the university, is the university’s Executive Council; Faculties have 

Faculty Councils; departments have Boards of Studies and schools have 

Academic Committees. For academic matters, issues are sent from the 

Boards of Studies/Academic Committees to the Faculty Councils to the 

Executive Council (sometimes routed through the Examination Board if 

so necessary) and, finally, to the University Court. Individuals who run 

the university on a day-to-day basis include the Vice-Chancellor and the 

Pro-Vice-Chancellor, the highest functionaries of the university. The 

Registrar is in charge of non-academic and administrative matters, whilst 

the Vice-Chancellor and his deputy, the Pro-Vice-Chancellor, are in 

overall charge of all academic matters. The Finance Officer looks after 

all financial matters pertaining to the university; the Controller of 

Examinations looks after all examination-related matters; the Dean of 

Students looks after all matters related to students. Assisting the 
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Registrar in discharging his duties are three Joint Registrars. The Deans 

of the four faculties are in overall charge of all matters, especially 

academic matters, related to their respective faculties. Heads of 

departments and Directors of schools are in charge of their individual 

units. Centres of Study, which are usually located within departments 

and faculties have Coordinators looking after them. A flow diagram 

appended to this report gives the administrative structure of Jadavpur 

University in greater detail. The university’s internal organisational 

structure and decision-making processes have evolved over time and 

have, so far, served the university effectively in fulfilling its mandate to 

its students, to the community outside the university’s confines, and to 

society at large. 

 

6.2.3    Does the university have a formal policy to ensure quality? How is it 

designed, driven, deployed and reviewed? 

 Yes, the university has a Quality Assurance Cell and allied mechanisms. 

For further details, see under 6.5. 
      

6.2.4 Does the university encourage its academic departments to function 

independently and autonomously and how does it ensure accountability? 

 Yes, the university strongly encourages its academic departments and 

schools to function independently and autonomously. Accountability is 

ensured through several provisions, including the mandatory inclusion of 

external experts in BOS and other department-level committees (e.g. the 

Departmental Doctoral Committee); through the Faculty Councils, which 

have representatives from all departments/schools under that particular 

faculty; and through the Executive Council of the university. 
 

6.2.5   During the last four years, have there been any instances of court cases filed 

by and against the institute? What were the critical issues and verdicts of the 

courts on these issues? 

 Yes. The cases related primarily to matters regarding admissions and 

emoluments.  

 

6.2.6 How does the university ensure that grievances / complaints are promptly 

attended to and resolved effectively? Is there a mechanism to analyse the 

nature of grievances for promoting better stakeholder-relationship? 

 Yes.  
 

6.2.7 Does the university have a mechanism for analyzing student feedback on 

institutional performance? If yes, what was the institutional response? 

 Yes. There is no single institutional response to students’ feedback on 

institutional performance. The first, and most important, level of 

response is the department/school. The Student-Teacher Committee and 

the Board of Studies/Academic Committee of individual departments/ 

schools address issues raised by students in their feedback forms and in 

discussions in the Student-Teacher Committees. Most issues related to 

course-content, examinations, infrastructural facilities and so on are 

usually successfully addressed at the departmental/school level. Given 

that Jadavpur University is committed to decentralized decision-making, 
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and to making things as non-bureaucratic as possible, departments/ 

schools have considerable powers to take action on matters raised by 

students. The second level of response is the Faculty Council of every 

faculty, which addresses issues that have an impact on all students of a 

particular faculty (e.g. examination timetables). The Students’ Unions 

also play an active role in providing feedback on student matters at the 

faculty and university level. Above this, there is the Executive Council 

and the Court of the university, which also have powers to decide on 

matters raised by students. 
    

6.2.8  Does the university conduct performance audit of the various departments? 

 Yes. This is done at various levels. Departments/schools have to provide 

detailed reports every year, following standard norms of academic 

performance, for inclusion in the university’s Annual Report. Faculty 

Councils also carry out analyses of departments’/schools’ performance 

on an annual basis. The performance of departments/ schools is also 

subjected to strict scrutiny by external agencies such as the UGC, 

AICTE, national and international funding agencies, among others. 
 

6.2.9 What mechanisms have been evolved by the university to identify the 

developmental needs of its affiliated institutions? 

 Not applicable. 
 

6.2.10  Does the university have a vibrant College Development Council (CDC) / 

Board of College and University Development (BCUD)? If yes, detail its 

structure, functions and achievements. 

Not Applicable 

 

 

6.3  Faculty Empowerment Strategies 

 

6.3.1 What efforts have been made to enhance the professional development of 

teaching and non-teaching staff? 

 Apart from the many seminars, conferences, workshops, colloquia and 

symposia that teachers and non-teaching staff are exposed to, where they 

get the opportunity to interact with scholars and experts of national and 

international renown, thereby adding to their professional competencies, 

the university’s Academic Staff College conducts several Refresher and 

Orientation Courses and Summer Schools that benefit, in particular, 

younger members of the university’s teaching and non-teaching staff. 

Jadavpur University’s strong international linkages also serve to enhance 

the professional development of its teaching and non-teaching staff.  
 

6.3.2 What is the outcome of the review of various appraisal methods used by the 

university? List the important decisions. 

 The broad overall outcome of these appraisal methods has been a 

constant review of existing practices, the discarding of inefficient modes 

of functioning, the adoption of new, more efficient, practices. In brief, 

these appraisals have served to ensure that Jadavpur University does not 

become complacent and that it strives to constantly reinvent itself in 
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order to remain true its mission to serve the nation as an institution of 

excellence in all senses of the term.  
 

6.3.3    What are the welfare schemes available for teaching and non-teaching staff? 

What percentage of staff have benefitted from these schemes in the last four 

years? Give details. 

 The Jadavpur University Employees’ Cooperative Credit Society, an 

officially registered limited corporate body, and the group insurance 

scheme both provide welfare to the university’s employees. Nearly all 

members of the university have benefitted from these in the last two 

years. 

 

6.3.4 What are the measures taken by the university for attracting and retaining 

eminent faculty? 

 Being a state university and thus not in a position to offer enhanced 

emoluments to any individual teacher, no matter how eminent, Jadavpur 

University instead seeks to provide an atmosphere that is conducive to 

scholarship and teaching. Its well-equipped research facilities, vibrant 

student body and strong interdisciplinary focus, coupled to its outreach 

programmes, have succeeded in attracting many eminent teachers from 

across the country. Modest travel grants for field-work and conferences, 

and leave are granted for every member of the faculty and for every 

project that merits such awards. There are very few instances of faculty 

members who have gained national or international reputations whist 

working at Jadavpur University leaving the university. 
 

6.3.5 Has the university conducted a gender audit during the last four years? If yes, 

mention a few salient findings. 

 A gender audit of the university has just been completed. The survey is 

over and the results are in the process of analysis. The findings of the 

gender audit should be available by the time of the NAAC Peer Team 

visit. 
 

6.3.6 Does the university conduct any gender sensitization programmes for its 

faculty? 

 Yes. Primarily through the School of Women’s Studies and the 

university’s Committee for Gender Awareness and Action Against Sexual 

Harassment (CGAAASH).  
 

6.3.7  What is the impact of the University’s Academic Staff College Programmes 

in enhancing the competencies of the university faculty? 

 The Academic Staff College’s many programmes (Orientation and 

Refresher Courses, Winter Schools and short-term courses) have had a 

significant effect in enhancing teacher competencies.  No promotions are 

permitted without fulfilling the refresher and orientation course 

attendance requirements. 
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6.4  Financial Management and Resource Mobilization 
 

6.4.1  What is the institutional mechanism available to monitor the effective and 

efficient use of financial resources? 

 Policy decisions regarding financial matters, including long-term 

financial planning, are made by the university’s Court and Executive 

Council, on the recommendations made by departments/schools; the 

decisions of the Court/Executive Council are passed on to individual 

departments/schools; monitoring the efficient use of the university’s 

financial resources is the responsibility of the Finance Officer; all 

university accounts are audited, both internally as well as externally. 

There are single-window systems in place for certain prestigious projects 

(e.g. DST-PURSE, TEQIP) and separate cells for funding from agencies 

(e.g. the university’s UGC Cell), which enable the rapid and efficient 

monitoring and utilization of finances.  
 

 6.4.2 Does the university have a mechanism for internal and external audit? Give 

details. 

 Yes, it does. There is an Internal Audit Office under the charge of an 

Audit Officer. There is also a separate office of the Accountant General, 

West Bengal, located on campus, which carries out surprise inspections 

and prepares regular reports on the university’s financial planning and 

execution. Besides this, the university carries out regular statutory audits. 

Apart from this, various government and other agencies carry out 

regular financial inspections and audits. 
  

6.4.3 Are the institution’s accounts audited regularly? Have there been any major 

audit objections, if so, how were they addressed? 

 Yes. No. 
 

6.4.4 Provide the audited income and expenditure statement of academic and 

administrative activities of the last four years. 

 Provided separately. 
 

6.4.5      Narrate the efforts taken by the university for resource mobilization. 

 Jadavpur University has been successful in mobilizing a substantial 

amount of resources, both from India and abroad, especially during the 

last decade. The university’s finances are administered by a dynamic 

Finance Officer, whose office is always willing to provide assistance for 

all matters financial. This makes it easy for faculty members/ 

departments/schools to prepare project proposals, carry out financial 

planning and make sure that project funds are properly utilized, and that 

necessary accounts and audited statements given to funding agencies on 

time. This, in turn, makes it easier to bring in resources from the same or 

other funding agencies in subsequent phases. For example, the grant 

received from the UGC under the UPE scheme and the TEQIP grant 

have both been renewed, and grants from the Sir Ratan Tata Trust have 

been given to several schools and departments of the university; the 

British Library has sponsored three projects in the School of Cultural 

Texts and Records, under its Endangered Archives Programme (with a 
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total grant component exceeding Rs. 37 lakhs); grants for research from 

external agencies in 2012-13 exceeded Rs. 25 crores, with Rs. 1.5 crores 

coming from international sources. None of this would have been possible 

without the university’s ability to plan and administer projects and 

submit their accounts on time. 
 

  6.4.6 Is there any provision for the university to create a corpus fund? If yes, give 

details. 

 Yes. Jadavpur University has taken a policy decision to contribute to the 

university’s Corpus Fund on an annual basis. The present value of the 

Corpus Fund is in excess of Rs. 10 crores; other reserve funds total 

approximately Rs. 30 crores. 
 

 

6.5        Internal Quality Assurance System   
 

6.5.1  Does the university conduct an academic audit of its departments? If yes, give 

details. 

 The university conducts a detailed academic audit of the departments, 

schools and centers every year by collecting the information on academic 

activities. Information is sought on the courses offered by the 

departments, number of faculty members, research areas of faculty 

members, major research projects conducted, conference attended and 

invited lectures delivered, publications in books and journals, 

collaborative programs undertaken and major achievements. This 

information from all the departments is compiled as an annual report, 

which helps to analyze the performance during the year. 
   

6.5.2  Based on the recommendations of the academic audit, what specific measures 

have been taken by the university to improve teaching, learning and 

evaluation? 

 Based on the activities of the departments listed in the annual report, the 

University decides on the choice of research areas where thrust may be 

given. Accordingly, the University has decided on the areas with potential 

for excellence (UPE I and II) in the University. This is also used for the 

disbursement of research funding to various departments and schools. 

Many a times, based on experts’ recommendations, decisions of starting a 

new center of research or teaching within the University have been taken 

up. 
 

6.5.3   Is there a central body within the university to continuously review the 

teaching learning process? Give details of its structure, methodologies of 

operations and outcome? 

 The Faculty Council of each faculty meets several times in a year to 

continuously review the teaching-learning process in that faculty. The 

Faculty Councils have the Vice Chancellor as their chairman, the pro-

Vice Chancellor, the respective Dean of the Faculty, Heads of each 

department or Directors of schools of that faculty, and teachers from the 

departments as the members.  Each faculty also has a Faculty secretary, 

in the rank of officer, to coordinate its activities and to convene meetings. 
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The Faculty Council centrally deliberates on the recommendations from 

each departmental board of studies / academic council of the schools on 

various academic issues, sets the annual academic calendar, recommends 

revisions and approves the syllabus and course structure in different 

departments. The major decisions taken in the Faculty Council are sent 

to the University Executive Council for final ratification. 

 

6.5.4 How has IQAC contributed to institutionalizing quality assurance strategies 

and processes?   

 The IQAC committee, comprising external members, deliberates on 

specific quality related issues and suggests to the university strategies and 

processes on the same. These suggestions from the IQAC are referred to 

the statutory authorities of the university, like the Executive Council or 

the Faculty Councils, for discussion and subsequent implementation. 
 

6.5.5 How many decisions of the IQAC have been placed before the statutory 

authorities of the university for implementation?      

 All of them. 
 

6.5.6 Does the IQAC have external members on its committees? If so, mention any 

significant contribution made by such members.      

 Yes, the IQAC committee has three external members – two of them 

from industry and one from academia. The external members regularly 

attend the committee meetings and take active parts in the deliberations. 
  

6.5.7 Has the IQAC conducted any study on the incremental academic growth of 

students from disadvantaged sections of society?  

 The University has an ‘Equal Opportunity Cell’ and a ‘SC/ST Cell’ 

which regularly monitor the performance of the students from the 

disadvantaged sections of the society.  
 

6.5.8  What policies are in place for the periodic review of administrative and 

academic departments, subject areas, research centres, etc.? 

The university’s bodies, from the Board of Studies/Academic Committee 

level onwards carry out regular reviews of their own functioning. All 

necessary measures are taken, at all levels, to ensure efficient functioning 

of all components of the university. 
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CRITERION VII: INNOVATIONS AND BEST PRACTICES 

 

7.1 Environment Consciousness 
 

7.1.1 Does the university conduct a Green Audit of its campus? 

The university does not conduct a comprehensive Green Audit as such.  

But energy audits have been carried out from time to time.  The last was 

done in early 2012 to identify how and where electricity is being wasted.  

All canteens, quarters, hostels etc have now been provided with separate 

electric meters, and a quota set for each. 
  

7.1.2  What are the initiatives taken by the university to make the campus eco-

friendly? 

Energy conservation  

See Above 
Use of renewable energy  

No 
Water harvesting  

There are four large water bodies on campus.  These have been 

cleaned and are maintained regularly and their banks stabilized 

organically.  Water from these water bodies are regularly used for 

construction work on campus. 
Check dam construction  

No scope of checking dam construction here 
Efforts for Carbon neutrality  

Plantation 

Carbon neutrality can be achieved through planting of more trees.  

The campus houses a very large number of trees.  Some of the rare 

ones have been identified and documented.  More tree planting is 

carried our regularly by NSS as well as the School of 

Environmental Studies.  There is a ban on felling of trees.  The 

university maintains a special area called the Green Zone which is a 

planned garden for use by the university community. 
Hazardous waste management  

All hazardous waste is disposed of through an incinerator 
e-waste management  

All e-waste (and other types of waste) is handed over to KMC 

through an NGO called Mass Education. 
any other (please specify) 

 

7.2 Innovations  
 

7.2.1 Give details of innovations introduced during the last four years which have 

created a positive impact on the functioning of the university.     

 See reports of individual departments, schools and centres for details. 
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7.3 Best Practices  
 

7.3.1 Give details of any two best practices which have contributed to better 

academic and administrative functioning of the university.  

 

Best Practice # 1 

Title of the Practice 

      Fostering a Culture of Interdisciplinary Research within the University 
 

Objective of the Practice 

The objectives of the practice includes  

 Encouraging faculty members and research scholars of different 

disciplines and faculties to be involved in interdisciplinary research 

 Increasing awareness and benefits of interdisciplinary research culture 

among the stakeholders 

 Facilitating communication among researchers of different disciplines 

through creation of interdisciplinary schools 

 Setting up a flexible and supportive administrative structure within the 

university to promote interdisciplinary research 

 Supporting the in-house interdisciplinary schools for funding from 

external agencies 
 

The Context 

Technologies are developing at a phenomenal pace. Therefore, understanding 

the technologies and finding new avenues of research is becoming increasingly 

complex. Interdisciplinary research offers a logical means of tackling the 

intricate research questions of the present generation. Restricting the research 

in disciplinary silos causes a fragmentation of knowledge and glosses over the 

complexity of real-life problems and phenomena. This can be overcome 

readily by promoting inter- disciplinary and trans-disciplinary culture. 

Interdisciplinary exchange helps in opening up new theoretical insights to 

address a research problem. The strengths of bringing the perspectives of 

different disciplines to bear on a research problem, exposing researchers to 

alternative research perspectives, literatures and methodologies provide 

opportunities for researchers to develop, share, understand and adopt more 

reflexive approaches to their research practice. Most of the leading 

universities worldwide are therefore encouraging their faculty members to 

adopt interdisciplinary research culture.  

However, interdisciplinary research often takes a backseat because of 

administrative and organizational bottlenecks. Moreover, researchers and 

faculty members may tend to remain within the circle of their own peers, 

where they think they will be able to receive better appreciation. In this 

context, visionary decisions are to be imposed as a practice to reap benefits in 

the long run. Jadavpur University nurtured interdisciplinary research among 

faculty members and the IQAC took active part in formulating methodologies 

for it. 
  

The Practice 

The following practices have been adopted by Jadavpur University to promote 

interdisciplinary research culture. 
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Research in innovative areas is encouraged through the activities of 

interdisciplinary schools, which is unique in the Indian higher education 

system. The system allows the university to pool expertise and resources and 

to embark on new projects and programmes that require multidisciplinary 

inputs. Special research initiatives in innovative areas were taken up in the 

UGC-sponsored UPE - Phase I programme with multidisciplinary efforts. 

Research will continue to meet the national need in two focussed areas and 

seven holistic areas under UPE – Phase II as well. 

The University has 21 schools, which are operating in an 

interdisciplinary mode and often in a virtual form. Besides research, activities 

in many of these schools have led them into initiating postgraduate courses 

leading to Masters degrees in unique areas of a trans-disciplinary nature. This 

helps in building a significant pool of manpower trained in novel skill sets and 

interdisciplinary culture in the country. 

The university administration through its various initiatives, including 

IQAC initiatives, helped to establish mutual trust and respect amongst 

researchers from different disciplines. Academic bodies are constituted in 

every school comprising faculty members from different disciplines. Thus no 

one discipline is perceived as superior to the others in the constitution of the 

schools. 

In order to foster interdisciplinary research culture among the faculty 

members, the university tries to inculcate holistic, systematic and contextual 

thinking among the participating members through IQAC and other 

academic bodies. Members are encouraged to look for unexamined linkages 

and unexpected effects through joint meetings, workshops etc. 

Various research collaborations and joint degree programmes have 

been initiated with institutes of global eminence through faculty and student 

exchanges. The university has always played a positive role in such 

collaborations. 

Annual reports are published every year containing academic 

publications, conferences/workshops attended, awards/honours won and 

projects/consultancy undertaken by the faculty members. This helps the 

faculty members to know about the activities of different interdisciplinary 

groups and to identify colleagues for potential collaboration. 

 

Evidence of Success 

The interdisciplinary research culture has helped in improving the research 

atmosphere in Jadavpur University and has markedly improved the research 

performance of the university as a whole. Research in individual disciplines 

also gets a positive impetus and grows due to peer pressure. The success of 

introducing the above practices is evident in various review results over the 

past years as presented below: 

National Assessment and Accreditation Council (NAAC) assessed the 

University in 2008 for re-accreditation with a score of 3.61 in the scale of 4 

and in Grade “A”. 

National Institute of Science, Technology and Development Studies 

(NISTADS) of CSIR ranked Jadavpur University 4
th

 among the top 50 

Universities of the country based on h-index of publication. 

Jadavpur University received grants for augmentation of research 

infrastructure in Science and Engineering under the DST-PURSE scheme. 



 
 

137 
 

UGC expert team for evaluation of University with Potential for Excellence 

programme (as one of the five Universities in the country) highly 

commended the work by the University in Phase-I and sanctioned grant to 

carry forward the good work in Phase-II. 

The number of published papers in peer reviewed journals by the faculty 

members and research scholars of Jadavpur University has increased 

considerably over the years. During the period 2000-2010 total number of 

publications from Jadavpur University listed in SCOPUS is 6,791. The 

average citation index of the papers published from Jadavpur University 

has increased from 3.71 in 2008 to 4.84 in 2010 (source: SCOPUS).  

NESTA, UK’s innovation foundation, has ranked JU as a leading research 

institution in its discourse titled Our Frugal Future: Lessons from India’s 

Innovation System published in July 2012. The evaluation was done in 

terms of number of world class top decile papers published during the 

decade 2001 - 2010.  

The Scimago Institutions rankings (SIR) World Reports annual series 2012 

has ranked Jadavpur University 12
th

  in India among all institutes of 

higher education (including the IITs, IISc and all research laboratories 

including CSIR institutes) and second among Indian universities. The 

report shows a set of bibliometric indicators that unveil some of the main 

dimensions of research performance of worldwide research-devoted 

institutions during 2006-2010. 

University Ranking by Academic Performance (URAP) Research Laboratory, 

an overseas outfit, has ranked Jadavpur University 10
th

 in India in its 

2012-13 report considering academic indicators. 

Jadavpur University was lauded for its excellent performance in the World 

Bank-sponsored TEQIP (Phase I) programme. The TEQIP has been 

granted for a second phase. 

The University has 11 departments with Centre for Advanced Studies (CAS), 

2 departments with Special Assistance (DSA) and 5 departments with 

special resources (DRS) granted by UGC. 

Jadavpur University was ranked 47
th

 in the Times Higher Education-

Thomson Reuters list of the 100 best universities in the BRICS and 

Emerging Economies, 2013. 

The Research Councils UK (RCUK) names several departments and schools 

of Jadavpur University, including the department of English, the School of 

Women’s Studies and the School of Cultural Texts and Records, among 

leading centres of research in the country. 

Jadavpur University recently celebrated a decade as a SYLFF institution. 

 

Problems Encountered and Resources Required 

In spite of the stellar achievements of the University in the recent past, growth 

is constrained due to deficiencies in certain areas, where further resources will 

be required. These are as follows: 

 The university is presently facing a severe shortage of space. The space 

existing in the three campuses presently is either in use or has already 

been allocated for use. More space will be required for future expansion. 

 The fund available for development is meagre. A significant amount of 

funding is required for the renovation of existing laboratories, creation of 
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central lecture-theatre cum instructional laboratory complex, expansion of 

the administrative infrastructure and funding high quality research. 

 The university requires its own pool of research fellows and scholars in 

significant numbers to maintain the research potential already acquired 

and augment it in future. University Scholarships at national levels need to 

be created to attract and retain research scholars. 

 The university requires resources for building an auditorium of adequate 

capacity and an international standard Guest House of large capacity to 

accommodate delegates attending various conferences and seminars 

organized by different departments, as well as to house scholars in 

exchange programmes from various other institutes (for short/medium 

term) from within India and overseas. 

 The university has to build/renovate/remodel centralised facilities, such as 

Central Workshop, Central Instrumentation Centre, Central Research 

Facility, etc. to supplement its research infrastructure. 

 The university needs competitive pay packages and sabbatical facilities if it 

is to hire and retain faculty, especially in the sciences, social sciences, and 

management. The discrimination against State universities, which 

dispenses quality education at less than competitive price, is hurting the 

university’s cause. 

 The university’s faculty and scholars need transit housing so that the best 

talents may be attracted from outside the city and the state. 
 

 

Best Practice# 2 

Title of the Practice 

Providing critical support to differently-abled individuals and equal opportunity 

 

Objective of the Practice 

 To provide equal opportunities to differently-abled persons in higher 

education 

 To equip the university with facilities to provide access to disabled persons 

 To explore suitable placement opportunities for differently-abled 

individuals and to prepare them for this 

 To promote teacher preparation programmes for differently-abled 

individuals 

 

The Context 

The “Persons with Disabilities Act 1995” states that citizens with disabilities 

should have equal access to education. In order to develop awareness amongst the 

differently-abled individuals regarding higher education, as also for career 

guidance and counselling, the university has taken several actions and founded 

separate cells. The admission of differently-abled individuals to various courses is 

facilitated and government guidelines in this regard are followed strictly. 

Counselling, guidance and assistance are provided gratis to the differently-abled 

to help establish them in their careers. 
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The Practice 

 The University has a Special Education and HEPSN cell, which supports 

the visually-challenged and other differently-abled students in job 

oriented training programs. The cell operates through two different 

wings: social service wing and disability studies wing. 

 A “Talking Book” library has been developed with proper library 

management system for visually-challenged students in the departments 

of Bengali and History. A small audio recording and editing unit for 

developing talking books is also there. 

 Computers with Internet and screen-readable software are marked and 

maintained for the visually-challenged students. 

 Special education and training programmes for teachers to handle 

differently-abled individuals have been planned. 

 The university has made arrangements for physical access of differently-

abled students and individuals in all important administrative and most 

academic buildings.  

 The SC/ST Cell helps in implementing, monitoring and continuous 

evaluation of the reservation policy for effective implementation. 

 

Evidence of Success 

 Presently, there are more than a hundred differently-abled individuals, 

who are in the university’s rolls as students. 

 The “Talking Book” library has a large number of cassettes, DVDs and 

CDs and is effectively supporting visually impaired students.  

 Certificate in Fundamentals in Computer Applications (CFCA), as well as 

the same course for the students with visual impairment (CFCA-VH-I, 

CFCA-VH-II), Certificate in Communicative languages (CCL) have been 

offered for students with physical and social disabilities. 

 A database of the differently-abled students of Jadavpur University will be 

completed soon; this will help in future coordination and planning. 

 

Problems encountered and Resources Required 

As some of the buildings of the University are old, it is difficult to find space in 

them to install elevators. Installation of capsule lifts is expensive. The university is 

in the process of evaluating methodologies to make all buildings accessible to 

differently-abled individuals. 
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Program Shift Level

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

NANO 
TECHNOLOGY

FULL 
TIME

Jadavpur University, 
Kolkata

18 18 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

WATER 
RESOURCE 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

18 18 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

FOOD 
TECHNOLOGY

FULL 
TIME

Jadavpur University, 
Kolkata

0 0 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

CIVIL 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

103 103 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

CHEMICAL 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

120 120 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

FOOD 
TECHNOLOGY

FULL 
TIME

Jadavpur University, 
Kolkata

8 8 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

CHEMICAL 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

19 19 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

MECHANICAL 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

105 105 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

PRODUCTION 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

41 41 No No No
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Program Shift Level

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

INFORMATION 
TECHNOLOGY

FULL 
TIME

Jadavpur University, 
Kolkata

62 62 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

CONSTRUCTIO
N 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

36 36 No No No
 
 

  

  
ARCHITECTUR
E AND TOWN 
PLANNING

1st Shift UNDER 
GRADUATE

ARCHITECTUR
AL 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

60 60 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

ELECTRICAL 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

105 105 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

ELECTRONICS 
& TELE-
COMMUNICATI
ON 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

62 62 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

METALLURGIC
AL 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

31 31 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

PRINTING 
TECHNOLOGY

FULL 
TIME

Jadavpur University, 
Kolkata

26 26 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

POWER 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

41 41 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

INSTRUMENTA
TION 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

41 41 No No No
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Program Shift Level

  PHARMACY 1st Shift UNDER 
GRADUATE

PHARMACEUTI
CAL 
TECHNOLOGY

FULL 
TIME

Jadavpur University, 
Kolkata

120 120 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

INSTRUMENTA
TION 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

41 41 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

2nd Shift UNDER 
GRADUATE

ELECTRICAL 
ENGINEERING

PART 
TIME

Jadavpur University, 
Kolkata

40 40 No No No
 
 

  

  MCA 1st Shift POST 
GRADUATE

MASTERS IN 
COMPUTER 
APPLICATIONS

FULL 
TIME

Jadavpur University, 
Kolkata

40 40 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

2nd Shift UNDER 
GRADUATE

CIVIL 
ENGINEERING

PART 
TIME

Jadavpur University, 
Kolkata

40 40 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

2nd Shift UNDER 
GRADUATE

MECHANICAL 
ENGINEERING

PART 
TIME

Jadavpur University, 
Kolkata

40 40 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

COMPUTER 
SCIENCE & 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

62 62 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

MOBILE 
COMMUNICATI
ON AND 
NETWORK 
TECHNOLOGY

FULL 
TIME

Jadavpur University, 
Kolkata

15 15 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

INFORMATION 
TECHNOLOGY

FULL 
TIME

Jadavpur University, 
Kolkata

18 18 No No No
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Program Shift Level

  
ENGINEERING 
AND 
TECHNOLOGY

2nd Shift POST 
GRADUATE

VLSI AND 
MICROELECTR
ONICS

PART 
TIME

Jadavpur University, 
Kolkata

18 18 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

ELECTRICAL 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

25 25 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

ELECTRONICS 
& 
TELECOMMUNI
CATION 
ENGINEERING 
(TECHNOLOGY
NICIAN 
ELECTRONIC 
RADIO)

FULL 
TIME

Jadavpur University, 
Kolkata

25 25 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

COMPUTER 
SCIENCE & 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

31 31 No No No
 
 

  

  PHARMACY 1st Shift POST 
GRADUATE

PHARMACEUTI
CAL 
TECHNOLOGY

FULL 
TIME

Jadavpur University, 
Kolkata

25 25 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

METALLURGIC
AL 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

10 10 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

INSTRUMENTA
TION 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

8 8 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

AUTOMOBILE 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

18 18 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

POWER 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

18 18 No No No
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Program Shift Level

  PHARMACY 1st Shift POST 
GRADUATE

CLINICAL 
PHARMACY

FULL 
TIME

Jadavpur University, 
Kolkata

8 8 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

2nd Shift POST 
GRADUATE

COMPUTER 
TECHNOLOGY

PART 
TIME

Jadavpur University, 
Kolkata

34 34 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

PRODUCTION 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

13 13 No No No
 
 

  

  
ARCHITECTUR
E AND TOWN 
PLANNING

1st Shift POST 
GRADUATE

ARCHITECTUR
AL 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

8 8 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

CIVIL 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

25 25 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

BIOMEDICAL 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

18 18 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

SOFTWARE 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

25 25 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

MATERIAL 
SCIENCE AND 
TECHNOLOGY

FULL 
TIME

Jadavpur University, 
Kolkata

18 18 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

2nd Shift POST 
GRADUATE

INTELLIGENT 
SYSTEMS

PART 
TIME

Jadavpur University, 
Kolkata

18 18 No No No
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Program Shift Level

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

CONTROL 
SYSTEM 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

15 15 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

MECHANICAL 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

25 25 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

ENERGY 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

13 13 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

ENVIRONMENT
AL SCIENCE 
AND 
TECHNOLOGY

FULL 
TIME

Jadavpur University, 
Kolkata

18 18 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

2nd Shift POST 
GRADUATE

FIRST 
YEAR/OTHER

PART 
TIME

Jadavpur University, 
Kolkata

54 54 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

FIRST 
YEAR/OTHER

PART 
TIME

Jadavpur University, 
Kolkata

54 54 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

FIRST 
YEAR/OTHER

FULL 
TIME

Jadavpur University, 
Kolkata

54 54 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

FIRST 
YEAR/OTHER

FULL 
TIME

Jadavpur University, 
Kolkata

54 54 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

Please Select FULL 
TIME

Jadavpur University, 
Kolkata

54 54 No No No
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Program Shift Level

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

NUCLEAR 
SCIENCE AND 
TECHNOLOGY

FULL 
TIME

Jadavpur University, 
Kolkata

54 54 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

LASER AND 
ELECTRO 
OPTICS

FULL 
TIME

Jadavpur University, 
Kolkata

54 54 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

2nd Shift POST 
GRADUATE

Please Select PART 
TIME

Jadavpur University, 
Kolkata

54 54 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

FOOD 
ENGINEERING 
AND 
TECHNOLOGY

FULL 
TIME

Jadavpur University, 
Kolkata

60 60 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

BIOCHEMICAL 
ENGINEERING 
AND 
BIOTECHNOLO
GY

FULL 
TIME

Jadavpur University, 
Kolkata

18 18 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

POWER 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

18 18 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift UNDER 
GRADUATE

POWER 
ENGINEERING

FULL 
TIME

Jadavpur University, 
Kolkata

41 41 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

2nd Shift POST 
GRADUATE

WATER 
RESOURCE 
ENGINEERING

PART 
TIME

Jadavpur University, 
Kolkata

54 54 No No No
 
 

  

  
ENGINEERING 
AND 
TECHNOLOGY

2nd Shift POST 
GRADUATE

CONSTRUCTIO
N 
ENGINEERING

PART 
TIME

Jadavpur University, 
Kolkata

18 18 No No No
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Program Shift Level

  
ENGINEERING 
AND 
TECHNOLOGY

1st Shift POST 
GRADUATE

PRINTING 
GRAPHICS

FULL 
TIME

Jadavpur University, 
Kolkata

10 10 No No No
 
 

  

The above mentioned approval is subject to the condition that JADAVPUR UNIVERSITY shall follow and adhere to the Regulations,

guidelines and directions issued by AICTE from time to time and the undertaking / affidavit given by the institution along with the

application submitted by the institution on portal.

In case of any differences in content in this Computer generated Extension of Approval Letter, the content/information as approved

by the Executive  Council / General Council as available on the record of AICTE shall be final and binding.

Strict compliance of Anti-Ragging Regulation:- Approval is subject to strict compliance of provisions made in AICTE Regulation

notified vide F. No. 37-3/Legal/AICTE/2009 dated July 1, 2009 for Prevention and Prohibition of Ragging in Technical Institutions. In

case Institution fails to take adequate steps to Prevent Ragging or fails to act in accordance with AICTE Regulation or fails to punish

perpetrators or incidents of Ragging, it will be liable to take any action as defined under clause 9(4) of the said Regulation.

(Dr. K P Isaac)

                                                                                                                       Member Secretary, AICTE

Copy to:

1. The Regional Officer,
All India Council for Technical Education
College of Leather Technology Campus
Block LB, Sector III, Salt Lake City
Kolkata - 700 098, West Bengal

2. The Director Of Technical Education,
West Bengal

3. The Registrar,
Jadavpur University, Kolkata

4. The Principal / Director,
JADAVPUR UNIVERSITY
MAIN CAMPUS: 
188, RAJA S. C. MALLIK ROAD, JADAVPUR, KOLKATA - 700032
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SECOND CAMPUS: 
PL - 8, BL - LB, SECTOR - III, SALT LAKE, KOLKATA - 700098,
KOLKATA,KOLKATA,
West Bengal,700032

5. The Secretary / Chairman,
JADAVPUR UNIVERSITY
132, RAJA S. C. MALLICK ROAD,
KOLKATA,KOLKATA,
West Bengal,700032

6. Guard File(AICTE) 
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